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GENERAL  UNIVERSITY  POLICIES 

ALCOHOL  POLICY 

Stetson  University  is  an  educational  institution  dedicated  to  a  strong  academic  program  and 
to  providing  a  caring  community.  Tl^e  University  strives  to  help  its  students  become  self- 
directed  responsible  citizens.  Thus,  the  University's  alcohol  policy  is  intended  to  assist  in  cre- 
ating a  campus  environment  where  students  have  the  opportunity  to  learn  how  to  deal  respon- 
sibly, both  individually  and  socially,  with  alcoholic  beverages. 

Stetson  University  neither  encourages  nor  condones  the  ccmsumption  t)f  alcoholic  beverages. 
Thus,  members  of  the  Stetson  University  community  who  are  of  legal  drinking  age  and  who 
choose  to  consume  alcoholic  beverages  are  expected  to  do  so  responsibly  and  in  consideration 
of  the  consequences  to  self,  others,  and  the  community-at-large.  The  University  recognizes, 
however,  that  many  undergraduate  students  are  below  the  legal  drinking  age  and  that  there 
are  serious  health  risks  and  behavioral  problems  associated  with  abuse  of  alcohol  in  the  colle- 
giate environment.  Therefore,  all  members  of  the  campus  community  are  expected  to  recog- 
nize the  potential  for  alcohol  abuse  and  that  such  abuse  is  absolutely  at  variance  with  the  mis- 
sion of  the  University. 

The  University  has  established  educational  programs  and  resources  to  complement  the  poli- 
cies and  guidelines  related  to  the  consumption  of  alcohol  on  campus.  Persons  who  infringe 
upon  the  rights  of  others  or  who  conduct  themselves  in  an  inappropriate  manner  which  is 
caused  by,  or  can  be  shown  to  be  related  to  the  consumption  of  alcohol,  shall  be  held  account- 
able for  their  actions,  and  subject  to  disciplinary  and/or  criminal  action. 

The  regulations  and  practices  governing  the  use  of  alcoholic  beverages  apply  to  all  members 
of  the  Stetson  University  community.  The  primary  responsibility  for  knowing  and  abiding  by 
the  provisions  of  the  University's  alcoholic  beverage  policy  rests  with  each  individual. 

L  Legal  Requirements  Concerning  the  Use  of  Alcohol 

Members  of  the  Stetson  University  community  are  subject  to  the  alcoholic  beverage  laws 
of  the  State  of  Florida  and  the  City  of  DeLand,  County  of  Volusia.    Public  intoxication 
(appearing  in  a  public  place  under  the  influence  of  alcohol  or  any  other  substance  to  the 
degree  that  he/she  may  endanger  her/himself  or  others)  is  prohibited. 
a.  Drinking  Age  Laws 

1.  Statute  562.11  (la&2)-  Selling,  giving,  or  serving  alcoholic  beverages  to  per- 
sons under  age  21;  misrepresenting  or  misstating  age  or  age  of  another  to  induce 
licensee  to  serve  alcoholic  beverages  to  persons  under  2 1 ;  penalties.  It  is  unlaw- 
ful for  any  person  to  sell,  give,  serve,  or  permit  to  be  served  alcoholic  beverages  to  a 
person  under  21  years  of  age  or  to  permit  a  person  under  21  years  of  age  to  consume 
said  beverages  on  licensed  premises.  Anyone  convicted  of  a  violation  of  the  provi- 
sions is  guilty  of  a  misdemeanor  of  the  second  degree,  punishable  as  provided  in  s. 
775.082,  or  s  .775.083.  It  is  unlawful  for  any  person  to  misrepresent  or  misstate  his 
or  her  age  or  the  age  of  any  other  person  for  the  purpose  of  inducing  any  licensee  or 
his  agents  or  employees  to  sell,  give,  serve,  or  deliver  any  alcoholic  beverages  to  a 
person  under  21  years  of  age. 

2.  Statute  562.1 1 1  -  Possession  of  alcoholic  beverages  by  persons  under  age  21.  It 
is  unlawful  for  any  person  under  the  age  of  21  years  to  have  in  his  or  her  possession 
alcoholic  beverages.  Convicted  violators  are  guilty  of  a  misdemeanor  of  the  second 
degree,  punishable  as  provided  in  s.  775.082  or  s.  775.083. 

3.  Statute  768.125  -  Liability  for  injury  or  damage  resulting  from  intoxication.  A 
person  who  sells  or  furnishes  alcoholic  beverages  to  a  person  of  lawdlil  drinking  age 
shall  not  thereby  become  liable  for  injury  or  damage  caused  by  or  resulting  from  the 
intoxication  of  such  person,  except  that  a  person  who  willfully  and  unlawfully  sells 
or  furnishes  alcoholic  beverages  to  a  person  who  is  not  of  lawful  drinking  age  or  who 
knowingly  serves  a  person  habitually  addicted  to  the  use  of  any  or  all  alcoholic  bev- 
erages may  become  liable  for  injury  or  damage  caused  by  or  resulting  from  the  intox- 
ication of  such  minor  or  person. 
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b.   Open  Container  Laws 

1.  City  Ordinance  Sec.  3- 15(c).  Package  store  sales  and  congregation  on  premises 
by  consumers.  It  shall  be  unlawful  for  any  person  to  consume  and  for  any  person 
to  carry  in  any  cup,  can  or  any  other  open  or  unsealed  container  any  alcoholic  bev- 
erage on  the  streets,  sidewalks,  parks,  and  alleys  within  the  city.  The  city  manager, 
upon  specific  written  request,  may  designate  specific  areas  of  city  parks,  times  and 
dates  where  alcoholic  beverages  may  be  consumed. 

2.  City  Ordinance  Sec.  3'16  (1)&(3).  Open  containers  in  motor  vehicles.  It  is  the 
policy  of  the  City  of  DeLand  that  the  consumption  of  alcoholic  beverages  while 
driving  or  riding  in  a  motor  vehicle  is  prohibited.  No  person  shall  drink  from  or 
have  in  his/her  possession  any  open  container  containing  any  alcoholic  beverage  or 
any  mixture  containing  an  alcoholic  beverage  while  in  or  on  a  motor  vehicle, 
whether  moving  or  stopped  upon  any  highway.  Violators  of  these  city  ordinances 
may  be  subject  to  fine,  imprisonment  or  both. 

II.  University  Policy 

a.  Stetson  University  prohibits  the  unlawful  possession,  use,  or  distribution  of  alco- 
holic beverages  by  students  or  employees  on  its  campus. 

b.  Stetson  University  permits  persons  of  legal  drinking  age  or  older  to  possess  and  con- 
sume alcoholic  beverages  on  its  campus  subject  to  all  federal,  state  and  local  laws 
and  subject  to  the  guidelines  for  alcohol  use  which  have  been  established  by  the 
University. 

c.  No  alcoholic  beverages  shall  be  sold  on  the  Stetson  University  DeLand  campus. 

d.  No  University  group,  program,  or  organization  shall  accept  sponsorship  or  endorse- 
ment for  an  event  or  program  from  a  company  that  identifies  itself  as  a  manufactur- 
er or  distributor  of  alcoholic  beverages.  University  sponsored  publications  that 
accept  advertising  from  business  entities  that  sell  alcoholic  beverages  (e.g.,  restau- 
rants, supermarkets,  etc.)  shall  ensure  that  such  advertising  does  not  refer,  either 
through  generic  description  or  product  trade  names,  to  such  beverages. 

e.  The  possession  and  consumption  of  alcoholic  beverages  shall  be  permitted  in  the 
following  areas  under  the  applicable  guidelines  referred  to  in  Section  (h)  below: 

1 .  Private  rooms  of  students  of  legal  drinking  age  residing  in  University  residential 
facilities  where  alcohol  consumption  is  approved. 

2.  Those  approved  common  chapter  areas  of  Greek  houses  under  the  applicable 
guidelines  established  by  the  University. 

3.  Those  areas  of  the  campus  that  are  designated  for  registered  social  functions 
approved  by  the  Senior  Vice  President  and  Chief  Operating  Officer. 

4.  Alcoholic  beverages  shall  not  be  possessed  or  consumed  in  any  outdoor  area  of 
the  campus  nor  in  any  classroom,  laboratory,  or  office. 

f.  Stetson  University  considers  students  to  be  adults  who  are  personally  responsible  for 
conforming  their  behavior  to  state  and  local  laws  and  to  the  University's  alcohol 
policy  and  guidelines.  The  University  respects  students'  privacy  and  autonomy, 
assumes  that  students  will  behave  legally  and  responsibly,  and  will  not  use  inappro- 
priate means  to  verify  compliance  with  the  University's  alcohol  policy. 

g.  When  the  University  learns  of  violations  of  law  or  policy  on  this  campus,  specified 
sanctions  will  be  imposed  and  recurring  violations  will  be  treated  with  appropriate 
seriousness. 

h.  The  University  designates  certain  residential  areas  as  alcohol-free  and  in  those  areas 
no  alcohol  possession  or  consumption  is  permitted. 

i.  The  University's  Alcohol  Policy  Guidelines,  including  Residential  Facilities 
Guidelines  and  Registered  Student  Social  Functions  Guidelines,  shall  govern  the 
specific  implementation  of  this  policy.  The  Guidelines  specify  disciplinary  action 
for  violations  of  the  alcohol  policy  and  sanctions  may  include  suspension  or  expul- 
sion from  the  University. 

III.  Policy  Guidelines 

In  addition  to  the  general  policy  statements  above,  the  following  guidelines/regulations 
must  be  observed: 


a.     Residential  Facilities  Guidelines 

Students  of  legal  drinking  age  or  older  who  choose  to  consume  alcoholic  beverages 
are  expected  to  maintain  conduct  that  will  not  interfere  with  others'  rights  to 
privacy,  sleep  and  study  within  their  rooms.  Students  will  also  be  expected  to 
maintain  and  abide  by  all  other  rights  and  responsibilities  outlined  in  the  Student 
Code  of  Conduct.  Alcoholic  beverages  permitted  shall  be  limited  to  beer,  wine, 
wine  coolers,  and  malt  beverages;  other  alcoholic  beverages  are  prohibited.  TTie 
University  will  designate  certain  residential  areas  as  substance-free  housing.  The 
following  guidelines  must  be  observed  in  all  residential  facilities,  other  than  those 
designated  as  substance-free: 

1.  Beer,  wine,  wine  coolers,  and  malt  beverages  may  be  possessed  and  consumed, 
but  not  sold,  in  the  privacy  of  student  rooms  by  those  residents  and  their  invited 
guests  who  are  of  legal  drinking  age.  No  alcohol  is  permitted  in  student  rooms 
where  both  residents  are  under  the  legal  drinking  age.  In  a  roommate  pair 
situation,  in  which  one  is  of  legal  age  and  one  is  not,  the  roommate  of  legal  age 
may  be  held  responsible  for  any  possession  and  consumption  of  alcohol  within 
that  room. 

2.  Being  present  in  a  room  where  alcohol  exists  or  is  being  served  may  be 
considered  a  violation  of  the  University's  alcohol  policy  as  it  pertains  to 
students  under  the  age  of  21.  Anyone  present  in  a  room  where  a  violation  of 
the  alcohol  policy  is  taking  place  may  be  found  responsible  for  the  violation 
whether  or  not  they  are  consuming  or  in  possession  of  an  alcoholic  beverage. 

3.  Possession  and/or  consumption  of  beer,  wine,  wine  coolers,  and  malt  beverages 
is  not  permitted  in  any  public  areas  such  as:  hallways,  balconies,  lounges, 
stairwells,  courtyards,  community  bathrooms  or  parking  lots.  All  alcohol  that 
is  transported  through  public  areas  on  campus  shall  be  un-opened. 

4.  Occupancy  permitted  in  a  student's  room  in  which  alcohol  is  being  consumed 
shall  not  exceed  eight  persons.  The  door  to  that  room  shall  be  closed  at  all 
times  during  which  alcohol  is  being  consumed. 

5.  The  amount  of  beer,  wine,  wine  coolers,  and  malt  beverages  permitted  in  a 
room  shall  not  exceed  12  beverages  per  assigned  resident,  of  legal  drinking  age, 
living  in  the  room.  The  twelve  beverages  may  consist  of  any  combination  of 
12-ounce  beers,  12-ounce  wine  coolers,  6-8  ounce  bottles  of  wine,  or  12-ounce 
malt  beverages. 

6.  Oversized  containers  of  alcohol  are  prohibited.  Examples  include,  but  are  not 
limited  to  kegs,  beer  balls,  etc. 

7.  Residents  are  responsible  for  the  actions,  conduct  and  compliance  with  the 
policy  of  the  University  of  their  guests  at  all  times. 

8.  Students  shall  present  a  valid  Stetson  l.D.  and  a  valid  dri\'er's  license  or  passport 
showing  date  of  birth  upon  request  to  University  officials.  Invited  guests  of 
students  shall  also  present  a  valid  driver's  license  or  passport  showing  date  of 
birth  upon  request  of  University  officials. 

9.  Games,  contests  and  other  activities  or  paraphernalia  designed  to  encourage 
rapid  and  excessive  consumption  of  alcoholic  beverages  are  not  permitted. 
Possession  of  drinking  paraphernalia  or  multiple  empt^^  alcohol  bottles, 
regardless  of  the  explanation  for  the  possession  (i.e.  decoration,  etc.),  if  thought 
to  be  encouraging  or  supporting  excessive  or  abusi\'e  use  of  alcohol  may  be 
considered  a  violation  of  this  policy.  These  items  may  be  confiscated  and/or  the 
student(s)  involved  may  be  instructed  to  remove  them. 

10.  Violations  of  the  alcohol  policy  shall  be  handled  in  accordance  with  the 
University  judicial  process  as  outlined  in  the  Student  Code  of  Conduct  in  The 
Connections  Handbook.  Alcohol  use  does  not  excuse  any  violations  oi  die 
Student  Code  of  Conduct. 

b.     Registered  Student  Social  Functions  Guidelines 

Only  recognized  student  organizations  may  sponsor  on-campus  Socials  in\'ol\-ing 
alcohol.  All  on-campus  Socials  must  be  registered  with,  and  approved  by,  the  Dean 
of  Students  or  his/her  designee.  Students  and  their  im-ited  guests  who  are  of  legal 
drinking  age  or  older  may  consume  alcoholic  beverages  at  registered  Socials. 
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Alcoholic  beverages  permitted  shall  be  limited  to  beer,  wine,  wine  coolers,  and  malt 
beverages;  other  alcoholic  beverages  are  prohibited.  Sponsoring  organizations  have 
the  responsibility  to  inform  their  members  and  guests  of  state  law,  local  ordinances 
and  all  University  regulations.  Socials  including  alcohol  are  prohibited  Sunday 
through  Thursdays  and  during  the  final  two  weeks  of  each  academic  semester.  The 
following  guidelines  must  be  observed: 

1.  Prior  to  an  organization  applying  to  sponsor  a  registered  Social  function  where 
beer,  wine  or  wine  coolers  may  be  present,  it  shall  be  required  that  80%  of  the 
membership  participates  in  an  alcohol  education  workshop. 

2.  All  campus  Socials  are  private  events  and  attendance  shall  be  limited  to 
members  of  the  Stetson  community  and  invited  guests,  unless  made  more 
restrictive  by  the  Social  sponsor.  Each  member  of  the  sponsoring 
organization(s)  is  limited  to  one  guest  not  affiliated  with  the  University. 

3.  Registration  forms  for  Socials  involving  alcohol  must  be  submitted  to  the  Dean 
of  Students  or  his/her  designee  by  1  -.00  p.m.  Friday  the  week  preceding  the  date 
of  the  event.  All  registration  forms  must  be  approved  by  the  Dean  of  Students 
or  his/her  designee.  Registration  for  Socials  shall  include  completion  of  the 
Social  Registration  Form,  which  includes  provision  of  a  completed  guest  list. 
Guest  lists  (typed,  alphabetized  and  numbered),  as  well  as  monitor  and  server 
duty  schedules,  must  be  turned  in  no  later  than  12:00  noon  on  the  Tuesday 
prior  to  the  event.  Guest  lists  cannot  exceed  the  fire  code  limitations  for  the 
facility  in  which  the  event  is  to  take  place.  The  required  punch  cards  and 
wristbands  will  be  provided  by  the  Dean  of  Students  or  his/her  designee  at  the 
expense  of  the  sponsoring  organization(s). 

4-  AH  Socials  where  beer,  wine,  wine  coolers,  or  malt  beverages  are  permitted  will 
be  "bring  your  own  beverage".  Those  of  legal  drinking  age  may  bring  beer, 
wine,  wine  coolers,  or  malt  beverages  but  shall  not  exceed  six  12-ounce  beers 
or  four  12-ounce  wine  coolers  or  four  6  to  S-ounce  bottles  of  wine  or  six  12- 
ounce  malt  beverages  per  person.  Upon  entrance  to  the  Social,  students  must 
leave  all  alcohol  at  the  designated  serving  area. 

5.  Sponsoring  organizations  shall  designate  one  secure  area  with  receptacles  to 
hold  the  beer,  wine,  wine  coolers  and  malt  beverages  brought  to  a  Social.  The 
common  receptacles  shall  be  the  only  source  for  beverages  (both  alcoholic  and 
non-alcoholic)  available  for  consumption  at  a  Social. 

6.  Sponsoring  organizations  shall  provide  non-alcoholic  beverages  and  food, 
which  are  easily  accessible.  Non-alcoholic  beverages  shall  be  in  prepackaged, 
single-serving  non-glass  containers.  The  amount  of  non-alcoholic  beverages 
available  should  exceed  the  number  of  people  invited  to  (as  per  the  guest  list) 
the  event. 

7.  Sponsoring  organizations  shall  post  at  least  two  signs  announcing  the  state  law 
relating  to  alcohol  use,  possession  and  consumption.  Signs  shall  be  provided  to 
the  sponsoring  organization  by  the  Dean  of  Students  or  his/her  designee.  Signs 
shall  be  posted  at  the  entrance  and  the  designated  serving  area.  Both  signs  shall 
be  prominently  visible.  A  schedule  of  the  names  and  duty  times  of  the  monitors 
and  servers  shall  also  be  posted  at  the  Social. 

8.  During  Socials  in  a  Greek  House,  alcohol  consumption  shall  be  restricted  to  the 
designated  Social  area  and  NO  alcohol  can  be  consumed  in  individual 
member's  private  residence  rooms  nor  shall  guests  be  allowed  in  private 
residential  areas  during  Socials. 

9.  At  least  two  members  of  the  sponsoring  organization  shall  act  as  monitors  (as 
indicated  on  the  Social  Registration  Form).  All  social  functions  are  required  to 
have  at  least  one  Public  Safety  Officer  acquired  through  the  University  Public 
Safety  Department.  Sponsoring  organizations  will  be  responsible  for  the  cost  of 
the  Public  Safety  Officer.  More  than  two  monitors  may  be  required  as 
determined  by  the  characteristics  of  the  particular  facility  being  used.  At  least 
one  monitor  will  be  of  legal  drinking  age.  Monitors  shall  be  responsible  for 
management  of  the  Social  and  enforcement  of  University  policies.  The 
monitors  or  any  Public  Safety  Officer  shall  have  the  right  to  deny  access  to  the 
Social  to  anyone  they  determine  is  impaired  by  alcohol  or  other  drugs. 


Monitors  shall  not  be  impaired  by  alcohol  or  other  drugs  nor  shall  they 
consume  alcoholic  beverages  while  on  duty.  Monitors  must  have  undergone  an 
alcohol  education  workshop  designed  for  monitors. 

10.  Should  the  location  have  more  than  one  exit,  the  sponsoring  organization(s) 
shall  provide  one  monitor  per  exit.  Everyone  shall  enter  through  the 
designated  main  entrance.  If  a  Social  is  sponsored  by  two  or  more 
organizations,  each  organization  shall  be  responsible  for  having  a  monitor  at  the 
main  entrance  (in  addition  to  any  other  monitors  required). 

1 1 .  Upon  entering  the  Social,  members  and  guests  shall  present  to  the  monitor 
his/her  valid  Stetson  ID  and  a  valid  driver's  license  or  passport,  showing  date  of 
birth.  Monitors  shall  verify  the  age  of  everyone  entering  a  Social  and  have 
them  sign  next  to  their  name  on  the  guest  log. 

12.  A  wristband  shall  be  affixed  by  the  monitor  to  the  wrist  of  any  person  verified 
to  be  21  or  older.  Only  individuals  wearing  the  designated  wristbands  shall  be 
permitted  to  consume  alcoholic  beverages.  Individuals  entering  the  Social  with 
beer,  wine,  wine  coolers,  or  malt  beverages  will  be  issued  a  punch  card 
indicating  the  name  of  the  individual,  the  type  and  amount  of  alcohol,  the  date 
of  the  event,  and  the  name/theme  of  the  event. 

13.  At  least  two  members  of  the  sponsoring  organization  shall  act  as  servers  who 
shall  control  access  to  all  beverages.  Servers  must  be  of  legal  drinking  age  who 
are  members  of  the  organization  and  have  undergone  an  alcohol  education 
workshop  designed  for  servers.  Servers  shall  not  be  impaired  by  alcohol  or  other 
drugs  nor  shall  they  consume  alcoholic  beverages  while  on  duty.  The  names  and 
schedule  of  servers  shall  be  posted  at  the  designated  serving  area. 

14.  Servers  shall  ensure  that  only  guests  who  are  of  legal  drinking  age,  as  evidenced 
by  a  wristband  and  possession  of  a  punch  card,  shall  receive  alcohol  from  the 
designated  serving  area.  The  punch  card  shall  be  marked  appropriately  by  the 
server  when  dispensing  the  alcohol.  When  leaving  a  Social,  the  punch  card 
must  be  returned  to  the  monitor  at  the  entrance  door. 

15.  Only  one  beer,  wine,  wine  cooler,  or  malt  beverage  may  be  served  at  a  time. 
Servers  must  not  ser\'e  alcoholic  beverages  to  anyone  they  determine  is 
impaired  by  alcohol  or  other  drugs. 

1 6.  The  serving  of  alcoholic  beverages  shall  be  discontinued  45  minutes  prior  to  the 
scheduled  end  of  the  Social.  Non-alcoholic  beverages  and  food  must  continue 
to  be  made  available  during  this  time  period. 

17.  Alcohol  may  be  returned  to  its  owner,  unless  that  person  is  determined  to  be 
impaired  by  alcohol  or  other  drugs.  Leftover  alcohol  must  be  discarded  by  the 
server  in  the  presence  of  the  Public  Safety  Officer  at  the  end  of  the  Social. 

18.  The  amount  of  alcohol  disposed  of  shall  be  noted  on  the  Post  Party  Check- 
Sheet,  which  must  be  submitted,  along  with  the  guest  log,  punch  cards,  as  well 
as  any  extra  wristbands,  by  9:00  a.m.  the  next  business  day  to  the  Dean  of 
Students  Office  or  his/her  designee's  office. 

19.  Games,  contests  and  other  activities  or  paraphernalia  designed  to  encourage 
rapid  and  excessive  consumption  of  alcoholic  beverages  are  not  permitted. 

IV.  Alcohol  Sponsorship  And  Advertising 

No  University  group,  program,  or  organization  shall  accept  sponsorship  or  endorsement 
for  an  event  or  program  from  a  company  that  identifies  itself  as  a  manufacturer  or 
distributor  of  alcoholic  beverages.  University  sponsored  publications  that  accept 
advertising  from  business  entities  that  sell  alcoholic  beverages  (e.g.,  restaurants, 
supermarkets,  etc.)  shall  ensure  that  such  advertising  does  not  refer,  either  through 
generic  description  or  product  trade  names,  to  such  beverages. 

V.  Judicial  Action 

TTie  Stetson  judicial  process  is  based  in  the  philosophy  that  judicial  matters  should  be 
primarily  educational  in  nature.  As  such,  various  developmental  sanctions  are  utilized. 
Yet  as  in  society  in  general,  individuals  need  to  learn  from  their  mistakes.  This  learning 
process  includes  the  use  of  punitive  sanctions  to  complement  the  educational  sanctions 
imposed  upon  an  indix'idual  who  chooses  to  violate  Unix'ersity  policies.  The  Uni\-ersity 
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has  established  a  guideline  for  the  use  of  progressive  sanctions  when  dealing  with 
violations  of  the  Alcohol  Policy.  These  sanctions  are  utilized  as  a  guideline  when 
determining  an  appropriate  response  to  an  incident  involving  alcohol.  Different 
circumstances  could  warrant  different  responses  to  the  behavior.  As  such,  the  judicial 
process  allows  the  University  the  latitude  to  impose  alternative  sanctions  should  the 
situation  require  it. 

The  following  is  a  model  for  sanctioning  under  the  University  Alcohol  Policy. 
University  judicial  policies  will  use  this  model  as  a  guide  in  making  judicial  decisions. 
Imposition  of  specific  sanctions  is  at  the  discretion  of  the  judicial  body.  Sanctions  shall 
be  commensurate  with  the  violation  and  any  aggravating  and  mitigating  circumstances. 

a.  Individuals 

An  individual  reported  to  be  in  violation  of  the  alcohol  policy  will  be  required  to 
participate  in  a  judicial  conference  to  discuss  the  effects  of  that  behavior  on  both 
himself/herself  and  on  other  members  of  the  community.  Based  on  previous 
disciplinary  history,  minimal  sanctions  may  include  but  are  not  limited  to: 

1.  Warning:  A  written  notice  that  the  student's  behavior  violated  University 
regulations. 

2.  Reprimand:  A  letter  of  disapproval  for  violation  of  University  regulations  that 
reflects  unfavorably  on  the  student  or  University. 

3.  Disciplinary  Probation:  An  encumbrance  on  the  student's  good  standing  at 
the  University.  Any  subsequent  violation  of  University  regulations  during 
probation  period  may  result  in  separation  from  the  University.  A  fixed  term  of 
probation  not  less  than  one  semester  in  length  may  be  specified.  If  no 
additional  violations  of  University  regulations  occur,  the  student  is  returned  to 
good  standing  at  the  conclusion  of  the  probationary  period.  The  student  may 
be  placed  on  probation  for  a  period  of  one  semester  to  indefinitely.  A  student 
on  disciplinary  probation  is  deemed  "not  in  good  standing"  for  a  period  of  time 
with  the  University  and  normally  the  student  will: 

(a)  Forfeit  the  privilege  to  represent  the  University  in  any  intercollegiate  event 
competition,  or  other  manner; 

(b)  Forfeit  the  privilege  of  holding  an  office  in  any  student  organization 
recognized  by  the  University  or  of  any  elected  or  appointed  student  office 
or  University  Community  agreement. 

4.  Sanctions:  Sanctions  can  include  but  are  not  limited  to: 

(a)  Completion  of  an  Alcohol  Education  Workshop; 

(b)  Completing  University  Service  hours; 

(c)  Undergoing  substance  abuse  assessment  (any  of  the  above  violations  might 
require  the  individual  to  participate  in  a  substance  abuse  assessment  by  a 
qualified  agency); 

(d)  Other  sanctions  which  may  be  assigned  by  the  Dean  of  Students  or  his/her 
designee  as  deemed  necessary. 

5.  Notification  of  Parents:  Students  not  of  legal  drinking  age  who  are  found  to  be 
in  violation  of  the  University  Alcohol  Policy  will  normally  have  parents 
notified  via  copies  of  charge  letters,  sanction  letters,  or  by  a  phone  call. 

b.  Organizations 

Organizations  sponsoring  socials  are  responsible  for  abiding  by  and  enforcing  the 
guidelines  outlined  in  the  Alcohol  Policy.  The  president  of  each  organization  shall 
sign  a  statement  for  the  Dean  of  Students  or  his/her  designee  indicating  that  he/she 
has  thoroughly  explained  the  policy  to  members  of  his/her  organization.  The 
minimal  sanctions  for  violations  of  the  policy  include: 

1.  First  Violation:  Loss  of  social  privileges  for  up  to  six  school  weeks,  mandatory 
participation  in  an  alcohol  education  program  for  both  the  membership  and  the 
leadership,  a  fine  of  no  more  than  $200  dollars  or  less,  notification  to  an 
organization's  national  office  (if  applicable),  the  notification  to  the 
organization's  faculty  and/or  alumni  adviser,  and  the  possible  loss  of  eligibility 
for  student  organization  funding. 


2.  Second  Violation:  Loss  of  social  privileges  for  no  fewer  than  six  school  weeks 
and  not  more  than  20  school  weeks,  mandatory  participation  in  an  alcohol 
education  program  for  both  the  leadership  and  general  membership  of  the 
organization,  a  fine  between  $200  and  $500,  and  the  possible  loss  of  eligibility 
for  student  organization  funding. 

3.  Third  Violation:  Loss  of  social  privileges  for  no  less  than  20  school  weeks  and 
no  more  than  one  calendar  year,  mandatory  participation  in  an  alcohol 
education  program  for  both  the  leadership  and  general  membership  of  the 
organization,  recommendation  to  the  Dean  of  Students  or  his/her  designee  for 
the  review  of  the  organization's  recognition  status,  a  fine  between  $200  and 
$500,  and  the  possible  loss  of  eligibility  for  student  organization  funding. 

CONSENSUAL  RELATIONS  POLICY 

I.  Rationale  and  Definition 

A  consensual  relationship  is  one  in  which  two  people  are  engaged  by  mutual  consent 
in  an  emotionally  (romantic)  and  physically  (sexually)  intimate  relationship.  When 
such  a  relationship  involves  people  who  differ  in  power  within  the  University 
community,  it  is  of  special  concern  because  of  the  potential  for  conflict  of  interest  and/or 
abuse  of  power.  Decisions,  which  must  be  made  free  from  bias  or  favor,  come  under 
question  when  made  by  a  person  who  has  a  romantic/sexual  relationship  with  a  person 
who  may  benefit  from  or  be  harmed  by  the  decisions.  The  mere  appearance  of  bias 
resulting  from  a  consensual  romantic/sexual  relationship  may  seriously  disrupt  the 
academic  or  work  environment.  Equally  important,  such  relationships  have  the 
potential  to  undermine  our  sense  of  community,  mutual  trust,  and  support. 

For  these  reasons,  the  University  has  adopted  a  policy  to  prohibit  consensual 
relationships  and  to  place  all  employees  "on  notice"  that  the  University  views 
consensual  relationships  as  unwise  and  of  a  high  risk,  especially  when  students  are 
involved.  A  special  note  is  made  in  the  University's  Sexual  Harassment  Policy  and  the 
Consensual  Relations  Policy  that  the  seeds  of  harassment  and  sexual  harassment  exist 
in  consensual  relationships  of  any  kind  that  involve  differences  of  status  or  power. 

II.  Policy 

Stetson  University  prohibits  consensual  relationships  between: 

a.  a  faculty  or  staff  member  and  any  student  enrolled  at  the  University; 

b.  a  supervisor  and  subordinate  employee; 

c.  an  administrator  and  a  faculty  member  in  a  unit  under  that  administrator's 
direction;  and, 

d.  an  administrator  and  a  staff  member  in  a  unit  under  that  administrator's  direction. 

The  individual  with  a  supervisory  or  other  decision-making  role  is  presumed  to  bear  the 
primary  responsibility  for  any  negative  consequences  resulting  from  his/her  relationship. 
A  member  of  the  University  community  who  violates  the  Consensual  Relations  Policy 
will  be  subject  to  disciplinary  action  by  the  institution,  which  includes  the  possibility  of 
dismissal. 


III.     Reporting  Process 

Reporting  Apparent  Violations  and  Procedures  for  Action.  Any  member  of  the 
University  community  who  has  substantial  reason  to  believe  that  a  violation  of  the 
Consensual  Relations  Policy  has  occurred  is  encouraged  to  contact  the  Dean  or  Vice 
President  supervising  the  person  believed  to  be  in  violation  of  the  policy,  to  express 
his/her  concern  and  to  explain  the  basis  for  the  concern.  The  Dean  or  Vice  President 
is  responsible  for  taking  appropriate  action.  Any  concern  about  \'iolations  at  the 
Dean/Vice  President  level  or  above  should  be  taken  to  the  President,  who  shall  take,  or 
cause  to  be  taken,  appropriate  action.  If  any  party  to  the  situation  is  not  satisfied  with 
the  actions  taken  by  the  administrator,  he/she  may  file  a  grievance.  Faculty  or  staff 
members  on  the  DeLand  campus  should  follow  the  Faculty  or  Staff  Grievance 


Procedure  described  in  the  University's  Policies  and  Procedures  Manual.  Students 
should  follow  the  Grievance  Procedure  described  in  the  Connections  Handbook. 
Faculty,  staff  members,  or  students  on  the  College  of  Law  campus  should  follow  the 
College  of  Law  Employee  Grievance  Procedure. 

In  the  event  that  a  relationship  described  in  (b),  (c),  or  (d)  above  develops,  the 
supervisor  or  superior  administrator  involved  in  the  relationship  may  seek  the  assistance 
of  his/her  Academic  Dean  or  division  Vice  President  (or  the  President,  if  the  involved 
party  is  an  Academic  Dean  or  Vice  President)  to  alter  the  employment  relationship  and 
remove  the  conflict  of  interest  and/or  power  differential.  However,  the  University  is  not 
obligated  to  provide  such  accommodation  for  those  involved  in  consensual 
relationships.  If  no  suitable  realignment  of  the  supervisory  relationship  can  be  agreed 
upon,  then  the  supervisor  or  superior  administrator  involved  in  the  relationships  will  be 
held  accountable  for  violation  of  the  University  policy  prohibiting  consensual 
relationships. 

IV.     Education 

The  University  provides  educational  opportunities  to  acquaint  members  of  the 
University  community  with  the  specific  provisions  of  this  policy  and  to  promote  better 
understanding  of  the  difficult  issues,  which  may  arise  as  a  result  of  consensual 
relationships  between  members  of  the  University  community. 

EDUCATIONAL  RECORDS  POLICY 

The  Family  Educational  Rights  and  Privacy  Act  of  1974  (commonly  refened  to  as  FERPA  or 
the  Buckley  Amendment)  is  designed  to  protect  the  confidentiality  of  the  records  that 
educational  institutions  maintain  on  their  students  and  to  give  students  access  to  their  records 
to  assure  the  accuracy  of  their  contents.  The  Act  affords  you  certain  rights  with  respect  to  your 
education  records.  These  rights  are: 

1.  Access  to  education  records:  the  right  to  inspect  and  review  your  education 
records  within  45  days  of  the  day  the  University  receives  a  written  request  for 
access,  anytime  after  your  matriculation. 

2.  Compliance:  the  right  to  contact  the  Family  Policy  Compliance  Office  with  a 
complaint  concerning  the  University's  compliance  with  the  requirements  of  the 
Buckley  Amendment.  For  more  information,  contact  the  University  Registrar. 

3.  Disclosure  of  education  records:  the  right  to  consent  to  disclosures  of  personally 
identifiable  information  in  your  education  records,  except  to  the  extent  that  the  act 
or  any  superseding  law  authorizes  disclosure  without  your  consent. 

4-  Request  for  amendment  of  education  records:  the  right  to  request  amendment  of 
your  education  records  if  you  believe  they  are  inaccurate  or  misleading. 
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Definitions 

Stetson  University  uses  the  following  definitions  in  this  policy: 

a.     Education  records:  any  record  maintained  by  the  University,  which  is  directly 
related  to  a  student,  with  the  following  exceptions: 

•  Records  made  by  University  employees  which  are  kept  in  the  sole  possession  of 
the  maker,  are  used  only  as  a  personal  memory  aid,  and  are  not  accessible  or 
revealed  to  any  other  person  except  a  temporary  substitute  for  the  maker  of  the 
record; 

•  Employment  records  unless  the  employment  is  contingent  on  the  fact  that  the 
employee  is  a  student; 

•  Records  maintained  by  the  Public  Safety  Office  solely  for  law  enforcement 
purposes; 

•  Records  made,  maintained  and  used  by  professionals  or  paraprofessionals  (e.g., 
physician,  psychiatrist,  psychologist,  or  counselor)  only  in  connection  with 
treatment  of  the  student,  and  disclosed  only  to  individuals  providing  the 
treatment.  Such  health  records  may  be  reviewed  by  a  physician  or  other 
appropriate  professional  of  the  student's  choice; 


•  Alumni  records  containing  information  about  individuals  after  they  are  no  longer 
students  at  the  University. 

b.  Legitimate  educational  interest:  A  school  official  has  a  legitimate  educational 
interest  when  the  official  needs  to  review  an  education  record  in  order  to  fulfill  his 
or  her  responsibility  on  behalf  of  the  University,  such  as  when  the  official  is 
performing  a  task  that  is  specific  in  his  or  her  job  description  or  by  a  contract 
agreement  or  other  official  appointment;  performing  a  task  related  to  a  student's 
education;  performing  a  task  related  to  the  discipline  of  a  student;  or  providing  a 
service  or  benefit  relating  to  the  student  or  student's  family,  such  as  health  care, 
counseling,  job  placement,  or  financial  aid. 

c.  School  official:  a  person  employed  by  the  University  in  an  administrative, 
supervisory,  academic,  research,  or  support  staff  position,  including  University 
Security  and  student  Health  staff;  individuals  or  entities  with  whom  the  University 
has  contracted  (e.g.,  an  attorney  or  auditor,  the  National  Student  Clearinghouse); 
individuals  serving  on  the  Board  of  Trustees;  and  students  conducting  University 
business  (e.g.,  serving  on  official  committees,  working  for  the  University,  or 
assisting  another  school  official  in  performing  his  or  her  tasks). 

d.  Student:  any  person  who  attends  or  has  attended  the  University. 

II.      Access  to  Education  Records 

You  have  the  right  to  inspect  and  review  your  education  records  within  45  days  of  the 
day  the  University  receives  a  written  request  for  access,  anytime  after  your 
matriculation.  You  should  submit  your  written  request,  identifying  as  precisely  as 
possible  the  record(s)  you  wish  to  review,  to  the  University  Registrar,  dean  or  other 
appropriate  official  records  custodian.  The  University  official  will  make  arrangements 
for  your  review  of  the  education  records,  or  will  advise  you  of  the  correct  official  to 
whom  the  request  should  be  addressed.  If  you  wish  to  photocopy  or  otherwise  reproduce 
all  or  a  portion  of  your  education  records,  you  may  do  so,  for  those  items  to  which  you 
have  not  waived  your  right  of  access,  at  the  cost  normally  charged  students  for  use  of 
such  University  equipment. 

a.  Waivers:  When  you  wish  a  member  of  the  faculty  or  administration  to  write  a  letter 
of  recommendation  to  graduate  schools  or  possible  employers,  you  may  be  asked  to 
sign  a  waiver  to  assure  the  confidentiality  of  the  recommender's  observations.  If  this 
occurs,  it  means  only  that  we  need  to  be  able  to  say  candidly  what  we  think  about 
your  capabilities  and  potential.  Very  simply,  such  candor  is  in  the  long-range  best 
interest  of  all  Stetson  students  and  the  University. 

If  you  use  the  services  of  our  career  services  offices  in  an  effort  to  secure  employment 
or  access  to  graduate  school,  waivers  are  likely  to  be  requested  regarding  your 
transcript,  your  resume,  letters  of  recommendation  on  file  with  the  office(s),  and 
any  other  data  of  natural  interest  to  interv'iewers. 

Waivers  may  be  signed  only  for  the  specific  purposes  of  application  for  admission, 
candidacy  for  honorary  recognition  (including  merit-related  financial  aid)  and 
application  for  employment.  Waivers  will  not  be  required  and  you  may  be  told,  at 
your  request,  the  names  of  those  supplying  references.  You  may  revoke  a  wai\'er,  in 
writing,  for  future  actions  but  not  for  letters  or  recommendations  already  in  your 
education  records. 

b.  Records  not  open  to  student  review:  In  accordance  with  federal  regulations, 
students  do  not  have  the  right  to  review  the  following  records: 

•  The  financial  records  of  the  student's  parents. 

•  Letters  and  statements  of  recommendation  for  which  the  student  has  waived  his 
or  her  right  of  access,  or  which  were  placed  in  the  file  before  Januar>^  1,  1975. 

•  Records  connected  with  an  application  to  attend  Stetson  University  if  that 
application  was  denied. 
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•  Education  records  containing  information  about  more  than  one  student,  in 
which  case  the  University  will  permit  access  only  to  that  part  of  the  record  which 
pertains  to  the  inquiring  student. 

•  Those  records  which  are  excluded  from  the  FERPA  definition  of  education 
records. 

c.  Right  of  the  University  to  refuse  to  provide  copies;  Stetson  University  reserves 
the  right  to  deny  copies  if  the  transcripts  or  other  records  are  not  required  to  be 
made  available  under  FERPA,  if  the  student  has  an  overdue  financial  obligation  to 
the  University,  or  if  there  is  an  unresolved  disciplinary  matter  involving  the 
student. 

There  is  a  $5  fee  for  each  official  academic  transcript  requested  in  the  Office  of  the 
Registrar. 

III.  Compliance 

You  are  encouraged  to  contact  the  University  Registrar  with  any  questions  about  your 
rights  under  FERPA.  Under  FERPA,  you  have  the  right  to  contact  the  Family  Policy 
Compliance  Office,  U.S.  Department  of  Education,  400  Maryland  Avenue,  S.W., 
Washington,  DC  20202-4605,  e-mail  address  ferpa@ed.gov,  with  a  complaint  about  the 
University's  compliance  with  FERPA. 

IV.  Disclosure  Of  Education  Records 

a.  a.  You  have  the  right  to  consent  to  disclosures  of  personally  identifiable  information 
in  your  education  records,  except  to  the  extent  that  the  act  or  any  superseding  law 
authorizes  disclosure  without  your  consent.  Other  than  directory  information. 
Stetson  University  will  disclose  student  education  records  only  with  the  written 
consent  of  the  student,  except  in  certain  situations  where  the  University  retair\s 
discretion  under  FERPA  or  is  authorized  under  any  superseding  law  to  disclose  such 
records  without  consent,  including  the  following: 

1.  to  school  officials  who  have  a  legitimate  educational  interest  in  the  records. 

2.  to  officials  of  another  school  in  which  you  have  sought  or  intend  to  enroll. 

3.  to  authorized  officials  of  the  following  entities,  in  connection  with  federal  or 
state  supported  education  programs  such  as  the  U.S.  Department  of  Education; 
the  U.S.  Comptroller  General;  the  U.S.  Attorney  General;  or  state  and  local 
educational  authorities. 

4.  in  connection  with  a  student's  request  for  or  receipt  of  financial  aid,  including 
determining  the  eligibility,  amount  or  conditions  of  the  financial  aid  or 
enforcing  the  terms  and  conditions  of  the  aid. 

5.  if  required  by  a  state  law  requiring  disclosure  that  was  adopted  before  November 
19,  1974. 

6.  to  state  and  local  authorities  to  whom  such  information  is  specifically  allowed 
to  be  reported  or  disclosed  under  state  law  in  connection  with  the  juvenile 
justice  system. 

7.  to  organizations  conducting  certain  studies  for  educational  purposes  for  or  on 
behalf  of  the  University. 

8.  to  accrediting  organizations,  including  individuals  on  visiting  committees,  to 
carry  out  their  functions. 

9.  to  parents  who  claim  the  student  as  a  dependent  for  income  tax  purposes.  In 
our  judgment,  the  paying  of  tuition  by  a  parent  or  other  individual  is  sufficient 
indication  that  the  student  qualifies  as  a  dependent.  If  your  tuition  is  being  paid 
by  someone  else,  but  you  are  not  a  dependent  for  federal  income  tax  purposes, 
you  should  notify  the  University  Registrar  of  your  independent  tax  status,  in 
which  case  education  record  information  will  be  released  only  with  your 
consent  or  upon  receipt  of  a  federal  income  tax  return  indicating  your 
dependency  status,  unless  otherwise  authorized  by  law. 

10.  to  comply  with  a  judicial  order  or  a  lawfully  issued  subpoena,  provided  the 
University  makes  a  reasonable  attempt  to  notify  you  in  advance  of  compliance 
(except   in  certain  cases   involving  grand  jury  subpoenas)   or  when  the 
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University  is  involved  in  a  lej^al  action  with  a  parent  or  student,  where 
disclosure  is  to  the  court,  without  a  court  order  or  suhpoena,  and  is  relevant  for 
the  University  to  proceed  as  plaintiff  or  to  defend  itself. 

1 1.  to  appropriate  parties  in  a  health  or  safety  enieruency. 

12.  a.     to  an  allej^'ed  victim  of  any  crime  of  violence  or  non-forcihle  sexual  offense 

(as  defined  by  FERPA  ref,'ulations  at  34  CFR  99.39),  the  final  results  of  any 
University  disciplinary  prcKeeding  with  respect  to  the  crime  or  offense, 
regardless  of  whether  the  University  concluded  a  violation  was  committed 
h.  otherwise  in  connection  with  a  di.sciplinary  prcxreediny  for  a  crime  of 
violence  or  non-forcihle  sexual  offen.se  (as  defined  ahove),  the  University 
retains  the  discretion  to  di.sclose  the  final  results  of  the  di.sciplinary 
proceeding  only  if  the  University  detennines  that  the  alleged  student 
perpetrator  has  committed  a  violation  of  University  rules/policies  with 
respect  to  the  crime  or  offense.  The  name  of  any  other  student,  victim  or 
witness,  may  not  he  disclo.sed  without  that  other  student's  coasent. 
Disclosure  to  any  individual  other  than  the  alleged  victim  applies  only  to 
disciplinary  proceedings  in  which  the  final  results  were  reached  on  or  after 
October  7,  1998. 

-  For  purposes  of  both  subsections  (a)  and  (b),  "final  re.sults"  must  include 
only  the  name  of  the  alleged  perpetrator  student,  the  violation  committed 
(rules  violated  and  essential  supporting  findings),  and  the  sanction 
imposed  (disciplinary  action  taken,  date,  and  duration). 

13.  to  comply  with  a  court  order  obtained  under  the  USA  PATRIOT  Act  of  2001 
for  education  records  considered  relevant  to  a  terrorism  investigation  or 
prosecution,  without  advance  notice  to  the  student. 

14.  to  disclose  to  a  student's  parent  information  regarding  any  violation  of  law  or 
of  University  rule  or  policy  as  to  alcohol  or  controlled  substances  use  or 
possession,  if  the  student  is  under  age  2 1  at  the  time  of  the  disclosure  and  the 
University  determines  that  such  alcohol/drug  use  or  possession  constitutes  a 
disciplinary  violation. 

15.  to  disclose  information  provided  to  the  University  under  Section  170101  of  the 
Violent  Crime  Control  and  Law  Enforcement  Act  of  1994  (42  U.S.C.  1407 1 ) 
concerning  registered  sex  offenders  who  are  required  to  register  under  that 
section. 

16.  to  the  U.S.  Citizenship  and  Immigration  Serxdces  (USCIS)  /  Department  of 
Homeland  Security  (DHS)  concerning  an  F,  J,  or  M  nonimmigrant  alien,  only 
to  the  extent  necessary'  for  the  University  to  comply  with  Student  and 
Exchange  Visitor  Program  (SEVP)  reporting  requirements,  as  mandated  by  the 
Illegal  Immigration  Reform  and  Immigrant  Responsibility  Act  of  1996,  the 
USA  PATRIOT  Act,  the  Enhanced  Border  Security  and  Visa  Entry  Reform 
Act  of  2002,  and  the  regulation  at  8  CFR  214.1(h).  Consent  is  not  necessary- 
for  the  University-  to  disclose  required  information  to  USCIS  or  DHS  in 
compliance  with  SEVP  reporting  obligations. 

b.  Consent  for  the  disclosure  of  a  student's  education  records  (in  situations  other 
than  those  described  above)  must  be  in  writing,  signed  and  dated  by  the  student. 
The  statement  of  consent  must  specify  the  records  to  be  released,  the  reasons  for 
such  release,  and  to  whom  the  records  are  to  be  disclosed. 

c.  Record  of  disclosures;  E.xcept  where  not  required  under  FERPA  regulations  ( 34 
CFR  99.33)  (e.g.  disclosures  to  parents,  disclosures  oi  directory-  infomiation, 
disclosures  pursuant  to  court  order  under  the  USA  PATRIOT  Act),  the  University- 
will  inform  all  third  parties  (anyone  outside  the  University)  to  whom  personal 
information  from  a  student's  education  record  is  released  that  no  funher  release  of 
such  information  is  authorized  without  written  consent  of  the  student.  The 
University  will  maintain  a  record  oi  third  parties  who  have  requested  or  obtained 
access  to  a  student's  education  records  (not  including  parties  seeking  director\- 
information,  parties  ha\-ing  student  consent,  parents,  circumstances  mvolvmg 
certain  grand  jury  subpoenas,  and  disclosures  pursuant  to  court  order  under  the 


USA  PATRIOT  Act),  indicating-  the  legitimate  interest  that  each  such  person  or 
entity  has  in  obtaining  this  information.  This  record  of  disclosure,  to  be  kept  with 
the  student's  educational  record,  is  available  only  to  the  student  and  the 
custodian(s)  of  the  record. 

d.  Directory  Information;  Stetson  University  designates  the  following  categories  of 
student  information  as  public  or  "Directory  Information."  Stetson  may  disclose 
such  information  at  its  discretion. 

Name 

Current  enrollment  status 

Local  address/Campus  Box 

Permanent  mailing  address 

Local  telephone  number 

Campus  e-mail  address 

Date  and  place  of  birth 

Dates  of  attendance 

Class  standing  (e.g.  sophomore) 

Schedule  of  classes 

Previous  institution(s)  attended 

Major  field(s)  of  study 

Awards  and  honors  (e.g.  Honor  Roll,  Dean's  List) 

Degree(s)  conferred  (including  dates) 

Full-time  or  part-time  status 

Photographic  or  videotaped  image 

Past  and  present  participation  in  officially  recognized  sports  and  activities, 

including  fraternities  and  sororities,  and  physical  factors  of  athletes  (e.g. 

height,  weight). 

(Examples  of  information  which  are  NOT  directory  information  and  which  are  thus  not 
releasable  without  advanced  student  permission  include  race,  religion,  and  parent  names.) 

Currently  enrolled  students  may  withhold  disclosure  of  directory  information.  To  withhold 
disclosure,  written  notification  must  be  received  on  an  annual  basis  (usually  at  matriculation) 
by  the  University  Registrar's  Office  at:  Stetson  University,  DeLand,  Florida  32723.  Directory 
information  will  then  be  withheld  until  the  student  releases  the  hold  on  disclosure  or  until 
the  end  of  the  current  academic  year,  whichever  comes  first. 

The  University  will  honor  a  request  to  withhold  directory  information.  Students  should 
understand  that,  by  withholding  directory  information,  some  information  considered 
important  to  students  may  not  reach  them. 

V.      Request  for  Amendment  of  Education  Records 

You  have  the  right  to  request  amendment  of  your  education  records  if  you  believe  they 
are  inaccurate  or  misleading.  You  should  write  the  University  official  responsible  for  the 
specific  record,  clearly  identify  the  part  of  the  record  you  want  changed,  and  specify  why 
it  is  inaccurate  or  misleading. 

That  University  official  will  reach  a  decision  and  inform  you  in  a  reasonable  amount  of 
time  after  receiving  the  request.  If  your  request  to  amend  the  record  is  denied,  the 
University  official  will  advise  you  of  your  right  to  a  hearing  on  the  requested 
amendment,  and  provide  information  on  hearing  procedures.  This  hearing  will  be 
conducted  by  a  hearing  officer  or  committee  appointed  by  the  Senior  Vice  President 
and  Chief  Operating  Officer.  The  hearing  will  be  held  before  an  officer  or  committee 
with  no  direct  interest  in  the  outcome  of  the  hearing.  However,  the  hearing  officer  or 
committee  will  be  appointed  from  within  the  University  community  (faculty  and/or 
stafO.  The  hearing  will  be  held  within  a  reasonable  amount  of  time  after  the  request  for 
a  hearing  has  been  made.  The  hearing  officer  will  notify  you,  reasonably  in  advance,  of 
the  date,  place  and  time  of  the  hearing. 


You  will  be  afforded  a  full  and  fair  opportunity  to  present  evidence  relevant  to  the  issue 
raised.  You  may  be  accompanied  by  an  adviser  who  may  be  a  member  of  the  University 
faculty  or  staff.  Parents  and  attorneys  may  be  present  if  permission  is  ^iven  by  the 
appointed  hearinji  officer  of  ciimmittee  chair.  Tlie  hearing  officer  or  committee  will 
make  a  decision  in  writing  based  on  the  evidence  presented  at  the  hearing.  The 
decision  will  include  a  summary  of  the  evidence  presented  and  the  reast)as  for  the 
decision. 

If  the  hearing  officer  or  committee  supports  the  complaint,  the  education  record  will  be 
amended  accordingly  and  you  will  be  so  infomied.  If  the  hearing  officer  or  committee 
decides  not  to  amend  the  education  record,  you  have  the  right  to  place  in  the  education 
record  a  statement  commenting  on  the  challenged  information  and/or  stating  the 
reasons  for  disagreeing  with  the  decision.  This  statement  will  be  maintained  as  part  of 
the  education  record  as  long  as  the  contested  portion  is  maintained,  and  whenever  a 
copy  of  the  education  record  is  sent  to  any  party,  your  statement  will  be  included. 

Destruction  of  Records;  Ntithing  in  this  policy  requires  the  continued  maintenance  of 
any  student  record  for  any  particular  length  of  time.  However,  if  under  the  terms  of  this 
policy  you  have  requested  access  to  your  education  record,  the  record  will  not  be 
destroyed  before  the  custodian  has  granted  you  access. 

GRIEVANCE  PROCEDURES  FOR  FACULTY  AND  STAFF 

I.  General  Policy  Statement 

Stetson  University  is  committed  to  the  prompt  and  fair  resolution  of  the  concerns  of 
students,  faculty  and  staff.  The  grievance  process  described  below  has  been  formulated 
to  ensure  fairness  and  consistency  in  the  University's  relations  with  its  faculty,  staff  and 
students.  A  separate  policy  contained  within  the  Student  Code  of  Conduct  sets  forth 
procedures  for  handling  charges  of  misconduct  brought  by  facult>',  staff  or  students, 
against  any  student.  This  Faculty  and  Staff  Grievance  Procedure  describes  the 
University  policy  for  resolving  complaints  against  faculty  and  staff,  as  well  as  faculty  or 
staff  complaints  against  the  University.  No  person's  employment  with  the  Uni\'ersity 
shall  be  adversely  affected  in  any  way  as  a  result  of  using  these  procedures,  nor  shall  any 
retaliatory  action  taken  against  a  person  using  these  procedures  be  tolerated. 

The  purpose  of  the  grievance  procedures  is  to  ensure  that  complaints  are  resoK-ed 
internally  within  the  University'  community  in  a  fair  manner.  In  addition,  the 
procedures  in  this  policy  suggest  that  an  immediate  attempt  takes  place  to  resolve 
informally  all  types  of  grievances  at  the  level  at  which  they  occur. 

II.  Pre'Grievance  Informal  Resolution 

The  Universit^^  will  make  a  good  faith  effort  to  seek  resolution  o{  a  problem  informally 
brought  to  its  attention  through  discussion  and  communication  with  the  department  or 
unit  involved  and  with  appropriate  University  officials.  The  University'  encourages  all 
faculty,  staff  and  students  to  attempt  an  informal  resolution  prior  to  initiating  the  formal 
grievance  procedure. 

Faculty,  staff  and  students  are  encouraged  to  first  meet  with  their  super\-isor, 
Department  chair  or  appropriate  Uni\'ersiry  administrator,  for  an  informal  discussion  of 
the  matter.  This  discussion  should  take  place  within  30  days  of  the  matter's  (.Kcurrence. 
(All  deadlines  within  this  procedure  are  calculated  as  calendar  days  when  schtx^l  is  in 
session.  The  time  periods  may  be  temporarily  suspended  during  the  time  schexil  is  not 
in  session  and  during  summer  session.)  Both  parties  should  meet  jointly  and/or 
individually  with  the  appropriate  administrator  in  a  gocxl  faith  attempt  to  resohe  the 
matter  in  an  equitable  and  professional  manner.  The  appropriate  Vice  President  or 
Academic  Dean  may  also  be  included  in  this  infonnal  resolution  prcKess.  The 
administrator  facilitating  the  informal  resolution  attempt  will  provide  to  Kith  parties 
and  to  the  Senior  Vice  President  of  Administration  a  written  summary  ot  the  informal 
discussions  and  the  solution  agreed  upon,  if  any.  Both  parties  in  the  matter  should  sign 
the  summary  statement.  a 


III.    Complaint  and  Fact  Finding  Process 

Should  a  situation  arise  in  which  a  dispute  is  not  resolved  by  less  formal  means,  the 

aggrieved  individual  may  use  the  University's  Complaint  and  Fact  Finding  process  as 

follows: 

a.     Filing  a  Written  Complaint 

Faculty,  staff  or  students  bringing  complaints  against  the  University  or  a  particular 
faculty  or  staff  member  should  initiate  a  formal  written  complaint  within  45 
calendar  days  of  the  date  on  which  the  aggrieved  person  became  aware  of  the 
subject  of  the  complaint  or  within  45  days  of  the  complainant's  receipt  of  the 
administrative  summary  provided  at  the  conclusion  of  the  informal  process  (see 
Section  II  above).  The  complaint  should  be  filed  with  either  the  University 
Grievance  Officer  or  the  Senior  Vice  President  and  Chief  Operating  Officer. 
The  written  complaint  should  include: 

1.  Identification   of  the   University   office   or   individual  against  whom   the 
complaint  is  brought; 

2.  A  description  of  the  specific  behavior  or  action  giving  rise  to  the  complaint; 

3.  The  date  or  period  of  time  during  which  the  behavior  occurred  and  location  of 
the  incident; 

4.  A  description  of  the  steps  taken  for  informal  resolution  (if  any)  and  the  reasons 
they  were  unsuccessful; 

5.  The  desired  remedy; 

6.  The  name,  address,  and  telephone  number  of  the  person  making  the  complaint; 
and 

7.  The  signature  of  the  person  making  the  complaint. 


b. 


Investigation  of  Complaint 

Upon  receiving  a  formal  complaint,  the  University  Grievance  Council  will  be 
responsible  for  investigating  the  complaint.  The  University  Grievance  Council 
will  be  composed  of  the  Grievance  Officer  (a  tenured  faculty  member),  the  Senior 
Vice  President  and  Chief  Operating  Officer,  one  tenured  faculty  member  (elected 
by  the  Faculty  Senate  in  agreement  with  its  by-laws)  and  one  staff  member 
appointed  by  the  President.  The  faculty  member  and  the  staff  member  serve  one 
year  terms  and  may  serve  up  to  five  consecutive  terms.  If  the  University  Grievance 
Officer,  the  Senior  Vice  President  and  Chief  Operating  Officer  or  the  staff  member 
is  the  object  of  the  grievance,  the  President  will  appoint  a  replacement  for  that 
investigation.  If  the  faculty  member  is  the  object  of  the  grievance,  the  Senate 
Executive  Committee  will  appoint  a  replacement  for  that  investigation.  If  a 
complaint  alleges  inappropriate  conduct  or  violation  of  University  policies  by  a 
faculty  member,  the  Grievance  Officer  will  be  the  primary  investigator.  If  a 
complaint  alleges  inappropriate  conduct  or  violation  of  University  policies  by  a  staff 
member,  the  Senior  Vice  President  and  Chief  Operating  Officer  will  be  the  primary 
investigator.  The  primary  investigator  may  call  upon  other  members  of  the 
University  Grievance  Council  to  help  conduct  an  investigation  into  the  complaint. 
University  Counsel  shall  be  available  as  a  resource  to  the  investigator  on  an  as- 
needed  basis. 


The  investigator  will  gather  all  pertinent  information  through  personally 
interviewing  and/or  gathering  written  statements  from  the  complainant,  the 
accused  faculty  or  staff  member  or  representative  of  the  University  department 
(respondent),  and  any  witnesses  to  the  alleged  behavior  either  party  wishes  to 
identify  or  provide. 

The  investigation  may  be  terminated  at  any  time  should  the  complainant  and  the 
University  agree  in  writing  upon  an  informal  resolution,  and  this  resolution  is 
accepted  by  the  appropriate  Vice  President  or  Academic  Dean.  However,  the 
appropriate  Vice  President  or  Academic  Dean  may  reject  the  proposed  resolution 
and  continue  the  investigation  if  the  conduct,  if  proven,  would  warrant  further 
action  against  the  staff  or  faculty  member  by  the  University. 


If  the  complainant  initiates  legal  action  outside  of  the  University  community  at  any 
time  during  this  puxedure  (including  hut  not  limited  to  the  infonnal  rest)lution 
stage,  the  investigation  or  at  fomial  hearing),  the  University  has  the  right  to 
terminate,  modify  or  adjust  this  procedure. 

c.  Confidentiality 

At  every  stage  of  this  procedure,  information  relating  to  the  complaint  or  the 
grievance  shall  he  considered  confidential.  All  parties  are  encouraged  to  respect 
the  confidentiality  of  this  information  and  only  disclose  it  to  those  who  have  a 
legitimate  and  necessary  need  to  know. 

d.  Report 

A  written  report  oi  the  investigation  will  he  produced  within  30  days  of  receiving 
the  complaint.  Generally,  the  investigation  report  will  contain  sections  on: 

1.  investigation  background  (what  prompted  the  investigation  and  a  description 
of  the  investigation  process,  including  who  was  inter\iewed  and  when); 

2.  identification  of  University  policies  implicated  hy  the  complaint; 

3.  key  factual  findings  of  the  investigation,  including  summaries  of  relevant 
information  gathered  from  witnesses;  and 

4.  a  determination  or  conclusion  about  whether  the  complaint  has  merit.  The 
author  of  the  investigation  report  has  the  discretion  to  modify  the  format  of  the 
report.  The  Grievance  Council  will  approve  by  majority  vote  the  contents  and 
conclusions  of  the  written  investigation  report  prior  to  its  release. 

Reports  of  the  Universit>^  Grievance  Council  will  be  housed  in  the  office  of  the 
Senior  Vice  President  and  Chief  Operating  Officer  and  will  be  released  in 
accordance  with  policies  governing  confidential  personnel  records  of  the 
University. 

IV.     Decision 

The  investigation  report  will  be  given  to  the  appropriate  Council  (Council  of  Deans  or 
Council  of  Vice  Presidents)  to  determine  an  administrati\-e  solution  to  the  complaint, 
if  such  an  administrative  solution  is  necessary. 

The  administrative  solution  may  include  the  entire  range  of  remedies  available  under 
University'  policy.  In  cases  of  inappropriate  Uni\'ersir^'  action  in  regard  to  any  academic 
policy  or  alleged  misconduct  by  a  faculty'  member,  the  report  will  be  submitted  to  the 
Chair  of  the  Council  of  Deans.  In  cases  of  inappropriate  Uni\'ersity  action  in  regard  to 
any  administrative  policy  or  alleged  misconduct  by  a  staff  member,  the  report  will  be 
submitted  to  the  Chair  of  the  Council  of  Vice  Presidents. 

If  the  person  to  receive  the  investigation  report  is  either  the  respondent  or  the 
complainant,  the  report  shall  go  to  the  Council  of  Deans  or  the  Council  of  \'ice 
Presidents,  whichever  he/she  chairs.  Any  member  who  is  a  respondent  or  complainant 
shall  recuse  himself/herself  from  receiving  the  report  and  making  the  administratix-e 
decision.  If  the  respondent  and  the  complainant  include  the  Chair  of  the  Council  of 
Deans  and  the  Chair  of  the  Council  of  Vice  Presidents,  the  report  shall  go  to  the  joint 
Council  of  Deans  and  Vice  Presidents.  Again,  the  respondent  and  the  complainant 
shall  recuse  themselves  from  receiving  the  report  and  making  the  administrative 
decision. 

At  this  time,  the  Council  of  Deans,  the  Council  of  Vice  Presidents  or  the  Joint  Council 
may  attempt  to  resolve  the  dispute  informally.  If  this  attempt  at  informal  resolution  is 
unsuccessful,  the  appropriate  Council  will  then  prepare  and  distribute  a  written 
statement  of  the  administrati\e  decision  to  the  complainant  and  to  the  accused  faculr\- 
or  staff  member  or  Universit>-  office  within  1 5  days  of  his/her  receipt  of  the  report  from 
the  University  Grievance  Council.  Either  party  may  challenge  the  administrative 
decision,  in  writing,  within  15  calendar  days.  The  challenge  and  request  for  a  formal 
hearing  must  be  submitted  in  writing  to  either  the  Chair  of  the  Council  of  Deans  or  the 
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Senior  Vice  President  and  Chief  Operating  Officer.  The  matter  then  will  be  referred  to 
a  formal  hearing. 

V.      Formal  Grievance  Hearing 

When  there  is  alleged  misconduct  by  a  faculty  or  staff  member  or  an  alleged 
inappropriate  application  of  a  University  policy,  and  the  complainant  or  respondent 
wants  to  challenge  the  investigation  results  and/or  decision,  that  matter  may  be  referred 
to  a  formal  hearing.  For  a  faculty  member  accused  of  misconduct  or  the  alleged 
inappropriate  application  of  a  University  policy  affecting  a  faculty  member,  the  formal 
hearing  will  be  conducted  by  the  Tenure,  Grievance  and  Academic  Freedom 
Committee.  For  a  staff  member  accused  of  misconduct  or  the  alleged  inappropriate 
application  of  University  policy  affecting  a  staff  member,  that  formal  hearing  will  be 
conducted  by  the  Staff  Grievance  Committee.  The  Tenure,  Grievance  and  Academic 
Freedom  Committee  will  be  elected  as  prescribed  in  3.4-2  of  the  Faculty  Senate  by-laws 
and  the  chairperson  will  be  elected  annually  by  the  Committee.  The  Staff  Grievance 
Committee  will  be  appointed  annually  by  the  Senior  Vice  President  of  Administration 
who  will  select  one  member  as  its  chairperson.  Staff  Grievance  Committee  members 
shall  serve  one  year  renewable  terms. 

The  Tenure,  Grievance  and  Academic  Freedom  Committee  and  Staff  Grievance 
Committee  shall  each  be  composed  of  seven  members.  For  a  particular  hearing,  a  panel 
of  five  members  shall  be  selected  randomly  from  the  pool  of  seven  members.  The 
grievant  and  the  other  individual  party  (either  the  complainant  or  the  respondent  who 
has  not  grieved  the  decision  by  the  University  Grievance  Council)  have  the  right  to 
exercise  one  challenge  without  stating  the  reason  for  the  challenge  and  excuse  a 
member  of  the  Grievance  Committee.  One  or  both  of  the  two  members  not  originally 
selected  will  be  chosen  randomly  to  fill  in  for  the  excused  member  or  members.  If  any 
member  of  a  Grievance  Committee  is  either  the  complainant  or  the  respondent,  that 
member  may  not  serve  on  the  Committee  adjudicating  his/her  case.  In  addition,  a 
member  of  the  Grievance  Committee  may  recuse  himself/herself  if  that  individual 
member  believes  there  is  bias  or  the  perception  of  bias  in  his/her  consideration  of  the 
matter  to  be  reviewed.  If  an  additional  Committee  member(s)  is/are  required,  the 
Faculty  Senate  will  elect  the  member(s)  for  the  Tenure,  Grievance  and  Academic 
Freedom  Committee  and  the  Senior  Vice  President  of  Administration  will  select  the 
member  for  the  Staff  Grievance  Committee. 

The  chairperson  will  arrange  to  convene  the  formal  hearing  within  30  calendar  days  of 
the  written  request  for  a  formal  hearing  being  received.  The  individual  appealing  the 
decision  (the  grievant),  the  other  individual  party  and  the  University  representative 
will  be  notifred  in  writing  of  the  date,  time  and  location  of  the  meeting.  At  the  hearing, 
the  President  or  his/her  designee  will  represent  the  University  position. 

Information  presented  at  the  hearing  will  be  limited  to  matters  addressed  in  the  written 
complaint.  At  least  seven  calendar  days  prior  to  the  hearing,  each  party  (the  grievant 
and  the  University)  will  submit  to  the  chairperson  copies  of  any  evidence  and  the 
names  of  any  witnesses  each  may  present,  and  the  name  and  professional  legal  status  of 
any  person  who  may  assist  them  at  the  hearing.  These  materials  will  be  available  to  the 
opposing  party  upon  request. 

It  is  the  responsibility  of  each  party  to  secure  any  witnesses  he  or  she  intends  to  present. 
Neither  the  University,  the  Tenure,  Grievance  and  Academic  Freedom  Committee  nor 
the  Staff  Grievance  Committee  will  be  responsible  for  locating  or  compelling  witnesses 
to  provide  testimony  for  the  grievant. 

If  presentation  of  University  records  or  documents  is  desired  by  either  party  in  matters 
concerning  inappropriate  action  by  a  University  office,  a  written  request  should  be 
submitted  to  the  chairperson  no  less  than  14  calendar  days  prior  to  the  hearing.  The 
chairperson  will  make  a  reasonable  attempt  to  produce  the  requested  material  provided 
no  privacy  or  confrdentiality  rights  are  violated  by  doing  so.  The  release  of  any  record 
containing  identiftable  student  information  must  comply  with  the  University's  records 
policy  and  procedures. 


a«     The  Hearing  Procedure.  TTic  folKiwin^  will  W  the  proccJurc-  of  the  fonnal 
hearing: 

1.  Tlie  hearing  shall  he  closed  to  the  puhlic. 

2.  Potential  witnesses,  other  than  the  grievant  and  the  other  individual  parry,  will 
he  excluded  from  the  hearing  during  all  testimony  hut  his/her  own. 

3.  The  grievant,  the  University  representative,  and  the  other  individual  party  may 
be  present  throughout  the  hearing.  TTie  grievant,  the  University 
representative,  and  the  other  individual  party  may  present  written  and  verbal 
evidence  concerning  the  complaint,  may  respond  to  evidence  presented  by  the 
opposing  party  and  may  question  any  witnesses  presented  by  the  opposing  party. 

4.  The  grievant  and  the  University  may  be  assisted  by  a  person  of  his/her/its 
choice.  This  person  may  act  as  an  adviser,  but  shall  not  be  allowed  to  question 
witnesses  or  make  statements  to  the  Committee. 

5.  Formal  rules  of  evidence  do  not  apply  to  this  process.  The  Grievance 
Committee  maintains  sole  authority  to  determine  admissibility  and  relevance 
of  evidence  and  witnesses  to  he  presented. 

6.  An  audio  tape  recording  will  be  made  as  the  single  verbatim  record  of  the 
hearing.  This  record  shall  be  the  property  of  the  University  and  shall  be 
accessed  only  in  accordance  with  University  policies  governing  confidential 
personnel  records. 

7.  The  grievant  will  first  present  evidence  and  witnesses,  with  the  University 
provided  the  opportunity  to  question  the  grievant  and  any  witnesses  presented, 
and  to  present  a  response  at  the  conclusion. 

8.  At  the  conclusion  of  the  grievant's  presentation,  the  University  may  request 
that  the  Grievance  Committee  grant  a  summary  decision  on  the  grounds  that 
the  grievant  has  failed  to  offer  evidence  sufficient  to  support  the  complaint.  If 
the  request  is  granted,  the  complaint  will  be  dismissed  without  further 
presentation  by  the  University. 

9.  If  a  summary  decision  is  not  requested  or  is  denied,  the  University  will  present 
evidence  and  witnesses,  with  the  grievant  provided  the  opportunity  to  question 
the  University's  witnesses  presented,  and  to  present  a  response  at  the 
conclusion. 

10.  Following  presentation  by  both  parties,  closing  statements  will  be  presented, 
beginning  with  the  grievant.  Closing  statements  shall  be  made  for  the  purpose 
of  summarizing  evidence  presented  and  for  recommending  an  appropriate 
determination  to  the  committee.  No  new  evidence  is  to  be  presented  during 
closing  statements. 

11.  Minor  deviations  from  these  procedures  will  not  render  a  decision  invalid 
unless  it  can  be  shown  that  the  deviation  caused  substantial  prejudice  to  one  of 
the  parties. 

12.  Except  in  cases  involving  the  revocation  of  tenure  for  cause,  the  griex'ant  has 
the  burden  of  persuasion  and  it  shall  be  satisfied  by  a  preponderance  of  the 
evidence,  considering  the  record  as  a  whole.  For  the  re\'ocation  of  tenure  for 
cause,  there  must  be  a  showing  of  clear  and  convincing  evidence  in  the  record 
considered  as  a  whole. 

b.     The  Recommendation  and  Final  Decision 

The  committee  will  pro\'ide  a  written  recommendation  in  the  matter  within  21 
calendar  days  of  the  conclusion  oi  the  hearing.  The  wTitten  recommendation  will 
include  a  statement  of  the  Committee  's  findings  and,  it  the  complaint  was 
determined  to  have  merit,  a  recommendation  for  appropriate  action.  The 
recommendation  of  the  Committee  will  be  reported  to  the  grievant,  the  University- 
representative,  and  the  other  indi\idual  parry  prior  to  being  submitted  to  the 
President.  The  grievant,  the  other  indi\idual  part>-,  or  the  University  may  submit 
to  the  President  v\Titten  argument  that  challenges  the  recommendation  ot  the 
Committee  on  one  or  both  oi  the  following  grounds  only:  ( 1 )  Pnxedural  Error  - 
such  written  appeal  must  specifically  identify-  the  procedural  error  including 
reference  to  the  specific  University'  procedural  dtxrument  that  was  \-iolated;  (2) 


Inappropriate  Sanction  -  the  written  appeal  must  specifically  state  why  the 
recommended  sanction  does  not  "fit"  the  findings  of  the  Committee.  The 
President  will  review  the  report  of  the  Committee  and  the  written  appeals,  if 
applicable,  before  rendering  a  final  decision  in  the  matter.  The  President  may 
consult  with  University  Counsel,  the  University  representative,  the  Executive 
Committee  of  the  Board  of  Trustees,  and/or  with  other  members  of  the  Board  in  the 
formulation  of  the  final  resolution  in  the  matter.  Once  approved  for  release  to  the 
parties  in  the  matter  and  to  the  appropriate  University  administrator,  the  decision 
is  final  and  binding  on  all  parties.  The  decision  shall  be  provided  to  the  grievant, 
the  other  individual  party,  the  University  representative,  if  other  than  the 
President,  and  the  appropriate  University  administrator  who  will  impose  any 
sanctions,  if  applicable.  A  record  of  the  hearing  shall  be  available  for  review  by  any 
of  the  parties  in  the  matter. 

It  is  the  intent  of  the  University  that  a  grievance,  issue  or  dispute  presented  in  a 
formal  hearing  before  the  Tenure,  Grievance  and  Academic  Freedom  Committee 
or  the  Staff  Grievance  Committee  is  the  final  hearing  on  that  grievance,  issue  or 
dispute.  Thus,  a  party  who  is  unhappy  with  the  result  of  the  formal  grievance 
hearing  and  the  resulting  decision  may  not  file  a  complaint  or  grievance  and  start 
the  process  again. 

In  matters  concerning  inappropriate  action  by  a  University  office,  remedies 
available  through  this  process  are  limited  to  corrective  steps.  That  is,  should  the 
complaint  or  any  portion  be  found  to  have  merit  as  a  result  of  the  hearing  process, 
remedies  are  limited  to  the  correction  of  the  situation  and/or  adjustment  of  the 
circumstances  from  which  the  complaint  arose. 

For  matters  in  which  personal  misconduct  by  a  faculty  or  staff  members  are 
determined  to  have  occurred,  corrective  action,  disciplinary  action,  or  both  may 
result.  The  imposition  of  discipline  shall  be  administered  by  the  appropriate  Vice 
President  or  Academic  Dean. 

VI.    Education 

All  members  of  the  University  Grievance  Council,  the  Tenure,  Grievance  and 
Academic  Freedom  Committee,  and  the  Staff  Grievance  Committee  will  receive 
education  in  the  procedures  governing  resolution  of  grievances  against  faculty  and  staff 
at  the  University,  as  well  as  coverage  of  other  relevant  topics  including  but  not  limited 
to  sexual  harassment,  discriminatory  practices,  etc.  Such  training  shall  be  coordinated 
by  the  office  of  the  Senior  Vice  President  and  Chief  Operating  Officer,  in  consultation 
with  the  Council  of  Deans  and  the  Council  of  Vice  Presidents. 

GRIEVANCE  PROCEDURES  FOR  STUDENT  EMPLOYMENT 

The  University  recognizes  that  problems  involving  Employer-Employee  relations  will  arise  at 
times.  It  is  in  the  best  interest  of  both  the  University  and  the  student  employee  to  resolve 
these  matters  as  soon  as  possible  and  at  the  lowest  possible  level.  In  order  to  assure  student 
employees  that  their  employment  problems  will  be  given  fair  consideration,  a  means  of  review 
and  appeal  to  higher  levels  of  authority  has  been  established. 

NOTE:  Any  student  employee  who  fails  to  follow  the  grievance  procedures  as  outlined  below 
shall  lose  any  right  in  pursuing  the  grievance  and  the  grievance  will  be  subject  to  dismissal. 

What  is  a  grievance? 

A  grievance  is  a  complaint  by  an  employee  regarding  the  interpretation  or  application  of 
University  rules  and  regulations,  working  conditions,  or  alleged  improper  treatment,  which 
has  not  been  resolved  satisfactorily,  in  an  informal  manner  between  the  employee  and  the 
immediate  supervisor.  A  grievance  complaint  must  set  forth  a  clear  indication  of  unfairness 
resulting  in  harm  or  damage  to  the  aggrieved  person,  arising  out  of  management  failures, 
working  conditions,  or  employment  relationships.    The  complaint  must  be  concerning  a 


matter  within  the  control  of  the  department  head  and  must  state  the  relief  sout^ht.  This  relief 
must  also  be  within  the  authority  of  the  department  head  to  ^rant,  in  whole  or  in  part. 

NOTE:  A  decision  declining  re-employment  of  a  student  after  completion  of  an  authorized 
period  of  employment  is  not  classified  as  termination,  therefore  not  subject  to  appeal. 

Grievance  Procedure 

•  The  employee  should  first  attempt  to  a(.ldress  the  complaint  or  grievance  informally 
by  discussing  it  with  the  immediate  supervisor.  Although  the  University 
encourages  the  resolution  of  problems  by  informal  discussion  between  employee 
and  supervisor,  the  employee  is  free  to  discuss  the  complaint  with  the  Student 
Employment  Coordinator  in  the  Department  of  Student  Financial  Planning.  If 
deemed  necessary  the  Student  Employment  Grievance  Board  may  he  consulted  in 
an  attempt  to  resolve  the  issue(s)  in  an  informal  manner.  However,  an  informal 
discussion  must  be  held  with  the  immediate  supervisor  or  the  Student  Employment 
Coordinator  before  a  formal  complaint  may  be  filed. 

•  If  the  matter  is  not  adjusted  to  the  employees  satisfaction  through  the  informal 
discussion,  the  employee  may  proceed  to  the  first  step  in  the  formal  grievance 
procedure  by  presenting  the  grievance  in  writing  to  the  immediate  supervisor, 
describing  the  adjustment  desired,  within  five  working  days  of  its  tKcurrence.  The 
super\'isor  will  have  five  working  days  in  which  to  provide  the  employee  a  response 
in  writing. 

•  If  the  employee  is  not  satisfied  with  the  response  from  the  supervisor,  he/she,  may 
within  five  working  days  of  receiving  a  reply  from  the  supervisor,  present  the 
grievance  to  the  Department  Head.  Employees  who  work  in  the  cafeteria  should 
present  the  grievance  to  the  Student  Director  if  the  problem  is  with  one  of  the 
Student  Managers.  If  the  problem  is  with  a  Sodexho  employee  the  grievance 
should  be  forwarded  to  the  Student  Employment  Coordinator.  If  the  student  is 
working  in  a  cash  employment  position,  a  copy  of  the  grievance  must  be  forw-arded 
to  the  Council  of  Deans  or  a  Vice  President.  The  Department  Head  will  have  five 
days  in  which  to  respond  in  writing,  with  copies  forwarded  to  all  parties  involved 
including  the  Student  Employment  Coordinator. 

•  If  the  employee  is  not  satisfied  with  the  response  from  the  Department  Head, 
he/she  may  appeal  the  decision  to  the  Student  Employment  Grievance  Board.  The 
Student  Employment  Grievance  Board  will  be  appointed  by  and  chaired  by  the 
Senior  Vice  President  and  Chief  Operating  Officer  or  his/her  designee.  The  chair 
is  a  nonvoting  member.  The  board  will  consist  of  one  student,  one  faculty  member 
and  one  staff  member.  None  of  the  appointees  will  be  associated  with  the  student 
presenting  the  grievance  or  the  department  in  which  the  student  is  employed.  The 
Grievance  Board  must  be  appointed  within  fi\'e  workings  days  ot  the  receipt  of  the 
latest  appeal.  The  appeal  shall  be  made  in  writing  to  the  Senior  Vice  President  and 
Chief  Operating  Officer  and  must  state  the  basis  on  which  the  appeal  is  being 
made.  The  Grievance  Board  may  uphold,  vacate  or  alter  the  decision  of  the 
Department  Head.  The  Student  Employment  Grievance  Board  will  provide  a 
response  in  writing  to  the  student  employee  with  copies  forwarded  to  all  parties 
involved. 

•  The  decision  of  the  Student  Employment  Grievance  Board  will  be  final. 

HAZING  POLICY 

Stetson  University  believes  that  involvement  in  student  organizations  and  athletic  teams 
greatly  enhances  the  development  of  college  students.  An  organization's  member  educational 
program,  if  developed  and  conducted  in  an  atmosphere  of  mutual  respect  with  siKial  and 
moral  responsibility',  can  contribute  much  to  the  student's  total  education.  In  keeping  with 
this  principle,  and  in  view  of  the  possibility  of  abuses  by  student  organizations  at  Stetson  and 
university  campuses  throughout  the  country-.  Stetson  Uni\'ersit\'  has  defined  hazing  as  "any 
action  taken  or  situation  created  intentionally,  on  or  oft  the  University  campus,  by  students 
or  off-campus  individuals  to  produce  physical  discomfort,  embarrassment,  harassment,  or 
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ridicule."  Any  student  or  student  organization  that  is  found  in  violation  of  this  policy  will  be 
subject  to  a  review  of  its  continued  status  within  the  University  by  the  Senior  Vice  President 
and  Chief  Operating  Officer  at  which  time  appropriate  action  of  the  most  serious  kind  will  be 
taken. 

HOUSING  POLICY 

All  first-year,  sophomore,  and  junior  students  who  currently  reside  in  on-campus  housing  are 
required  to  live  in  on-campus  housing  for  the  full  academic  year.  This  requirement  applies  to 
students  who  have  earned  less  than  90  credit  hours  as  of  August  1,  2007.  Students  receiving 
scholarships  covering  all  direct  expenses  will  be  expected  to  live  in  on-campus  housing 
regardless  of  class  level. 

Exceptions  to  this  policy  include  only  first-year,  sophomore,  or  junior  students  who  are  22 
years  of  age  or  older  as  of  August  1,  2007,  those  who  are  married,  or  those  who  reside  with 
immediate  family.  (Immediate  family  is  defined  as:  parents,  grandparents,  guardian,  or  sibling 
not  also  enrolled  at  Stetson  University.)  Students  participating  in  a  university-approved,  off- 
campus  internship  that  requires  them  to  live  outside  of  the  local  area  may  also  be  exempt  from 
this  policy. 

Documentation  confirming  that  a  student  qualifies  for  an  exemption  firom  this  policy  based 
upon  the  criteria  listed  above  will  be  required.  Students  who  do  not  adhere  to  this  policy  and 
choose  to  live  off-campus  will  be  assessed  a  housing  charge  equal  to  the  average  two-semester 
rate  for  University  housing  for  the  applicable 
year  of  enrollment.  (The  average  two-semester  housing  rate  for  2007  -  2008  is  $4548.00) 

Please  note:  Due  to  changes  in  the  student  population  and  occupancy  needs,  changes  to  this 
policy  may  occur.  Please  check  with  the  Office  of  Residential  Life  for  possible  changes  made 
after  this  publication's  print  date. 

ILLICIT  DRUGS  POLICY 

Stetson  University  has  a  long-standing  policy  which  prohibits  possession,  use  or  distribution 
of  illicit  drugs  by  students  and  employees  on  the  campus. 

Disciplinary  proceedings  against  a  student  who  violates  the  University  policy  on  illicit  drugs 
will  be  initiated  in  accordance  with  judicial  proceedings  as  outlined  in  the  Student  Code  of 
Conduct.  When  it  has  been  determined  that  a  student  has  violated  this  policy,  a  University 
judicial  body  may  impose  sanctions  ranging  from  written  warnings  to  expulsion  from 
enrollment.  Offenses  may  also  be  the  subject  of  legal  action  by  civil  authorities. 

In  all  cases,  the  University  strives  to  educate  students  to  the  potential  harmful  effects  of 
substance  abuse  and  to  counsel  students  who  seek  assistance  for  substance  abuse  impairment. 

PUBLICITY  AND  POSTING  POLICY 

In  the  interest  of  maintaining  an  environment  that  is  consistent  with  the  mission  of  the 
University,  the  University  reserves  the  right  to  determine  appropriate  location  and  manner  of 
all  display  materials  including  goods,  posters,  banners,  backdrops,  etc.  The  purpose  of  this  set 
of  procedures  is  to  outline  guidelines  for  the  general  posting  and  distribution  of  publicity 
material(s)  as  well  as  guidelines  for  the  use  of  designated  places  on  campus  for  the  posting  of 
said  material(s). 

Announcements  of  general  information  to  the  student  body  of  the  University  by  recognized 
student  organizations.  University  departments,  programs  or  committees  are  the  type  of 
material(s)  permitted.  All  other  types  of  announcements  will  be  removed.  All  display 
materials  must  be  maintained  in  the  designated  display  areas. 

Guidelines  for  Recognized  Student  Organizations 

Publicity  materials  for  campus  events  should  not  be  posted  or  distributed  until  approval  has 
been  completed  (see  below  for  approval  procedures).  All  announcements  must  indicate  the 


name  ot  the  University  student  organization  which  is  sponsoring  the  event,  as  well  as  the  date, 
time  and  location. 

Publicity  material(s)  must  be  posted  on  bulletin  boards  or  other  approved  areas  designated  in 
this  policy.  Under  no  circumstances  shall  any  publicity  material  be  placed,  written,  ( )r  painted 
upon  any  surface  (interior  or  exterior)  including,  but  not  limited  to,  building  columns,  trees 
or  shrubs,  poles,  signs,  doors,  windows,  walls,  sidewalks  or  other  campus  structures. 

Efforts  must  be  made  to  avoid  litter.  Distribution  by  means  of  accosting  individuals,  hawking 

or  shouting  is  strictly  prohibited. 

All  publicity  material(s)  of  student  organizations  not  covered  by  the  specific  guidelines  set 
forth  in  this  policy  must  be  approved  by  the  Department  of  Student  Acrivirics  -ir  k-asr  two  (2) 
weeks  prior  to  beginning  advertising  for  the  event. 

Violations  of  this  policy  constitute  violations  of  University  policy  and  will  be  addressed 
through  appropriate  disciplinary  channels. 

Procedures 

Materials  distributed  on  campus  by  recognized  student  organizations  must  be  approved  by  the 
Department  of  Student  Activities.  Materials  may  be  presented  for  approval  for  posting  9:00 
a.m.'4:00  p.m.,  Monday-Friday,  at  the  Department  of  Student  Activities  in  the  Mollis  Center. 

Fivers  /  Posters 

Printed  literature  (flyers  or  posters),  other  than  banners,  will  be  limited  to  a  maximum 
dimension  of  (20"x25")  unless  otherwise  authorized  by  the  Department  of  Student  Activities. 

All  material  will  be  assigned  an  expiration  date.  All  posted  literature  is  to  be  removed  by  the 
sponsor  within  24  hours  of  the  approved  expiration.  Materials  not  removed  will  become 
Stetson  University  property'.  Groups  or  indi\'iduals  violating  this  policy  may  be  charged  the 
cost  associated  with  removal  of  the  puhlicit>'  or  any  damage  the  publicity  may  have  caused. 

Display  Case 

To  reserve  the  Display  Case  (located  on  the  first  floor  of  the  Carlton  Union  Building-outside 
of  the  Commons),  you  must  contact  the  Department  ot  Student  Acti\'ities  in  the  Mollis 
Center.  Each  proposed  display  must  be  approved  by  the  department  and  then  the  space  will 
be  reser\'ed  for  your  organization. 

Banners 

The  following  restrictions  apply  to  the  use  of  banners  as  publicity: 

ALL  banners  must  be  approved  by  the  Department  of  Student  Activities  in  the  Mollis  Center 
and  m.ay  be  posted  only  in  approved  locations.  Approved  locations  include  the  Commons, 
the  front  of  the  CUB,  and  in  the  Mollis  Center  front  windows.  Some  locations  may  be  limited 
and  may  have  additional  restrictions.  Banners  must  boldly  display  the  name  of  the  sponsoring 

student  organization. 

Banner  sizes: 

•  Commons  -  limited  to  3'  x  6' 

•  Columjis  in  front  of  the  CUB  -  3'  x  6' 

•  Mollis  Center  windows  -  3'  x  3' 

•  Additionally,  banners  may  only  be  posted  for  no  more  than 
seven  (7)  consecutive  days. 

Chalking  of  sidewalks  is  permitted  only  by  recognized  University'  organizations  recei\ing  prior 
approval  from  the  Department  ot  Student  Acti\'ities  72  hours  prior  to  proposed  action. 
Chalking  may  only  take  place  in  limited  areas  oi  the  campus  specified  by  the  Department  of 
Student  Activities.  Chalking  request  forms  are  available  in  the  Mollis  Center. 
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Handouts  may  be  distributed  at  meetings  and  events  when  the  materials  are  those  of  the 
sponsoring  organization.  No  person-to-person  distribution  of  handouts  in  public  places  is 
allowed.  Door-to-door  solicitation  is  also  prohibited. 

Campus  Mail;  The  intra-campus  mail  facilities  are  only  for  official  University  business. 
Solicitations  by  Stetson  University  organizations  and  individuals  shall  not  be  conducted 
through  these  facilities.  Mail  pieces  moving  into  the  campus  from  the  United  States  Postal 
Service  shall  not  be  governed  by  these  provisions.  Non-University  organizations  or  businesses 
are  encouraged  to  solicit  through  "The  Reporter"  or  through  the  mail  moving  into  the  campus 
from  the  United  States  Postal  Service. 

The  University  reserves  the  right  to  remove  materials  that  are  improperly  posted  or  circulated. 
Noncompliance  with  these  procedures  will  be  referred  to  the  Associate  Deem  of  Students  (or 
designee),  and  individuals  and/or  groups  who  violate  these  procedures  may  be  subject  to 
University  disciplinary  action. 

Exceptions  to  the  Publicity  and  Posting  policy  for  certain  events  such  as  SGA  Elections  or 
other  programs  may  be  granted  by  the  Dean  of  Students  or  her/his  designee  and  in 
collaboration  with  appropriate  academic  or  administrative  offices. 

Designated  Locations  For  Posting 

•  Carlton  Union  Building 

Up  to  five  posters  per  event  may  be  posted  in  the  Carlton  Union  Building  at  any 
given  time  by  any  single  student  organization.  Posting  may  only  occur  on 
designated  bulletin  boards  located  in  and  around  the  Union  Building.  No  posting 
is  allowed  on  bare  walls,  columns,  windows,  doors,  etc. 

•  On-Campus  Residential  Facilities 

All  publicity  material  must  be  posted  in  the  designated  areas  of  each  Residence  Hall 
building.  All  publicity  material(s)  intended  for  residential  facilities  may  be  subject 
to  approval  by  the  Department  of  Residential  Life.  No  posting  is  allowed  on  bare 
walls,  windows,  doors,  etc. 

•  Academic  Buildings 

All  publicity  must  be  posted  in  the  designated  areas  of  academic  buildings.  All 
publicity  material(s)  intended  for  academic  buildings  may  be  subject  to  approval  by 
the  appropriate  academic  dean.  No  posting  is  allowed  on  bare  walls,  windows, 
doors,  etc. 

ROLE  OF  STUDENTS  IN  UNIVERSITY  GOVERNANCE  POLICY 

Stetson  University  values  and  encourages  the  participation  of  students  in  University 
governance.  The  principal  avenue  for  student  participation  in  University  governance  is 
through  the  Student  Government  Association  (SGA).  It  is  composed  of  two  main  bodies, 
the  Student  Senate  and  the  Executive  Cabinet.  SGA  is  representative  of  the  entire  student 
body  through  senators  from  the  residence  halls,  the  commuter  population,  and  campus 
organizations.  SGA  works  closely  with  University  administration  to  have  an  influence  on 
policy  decisions  that  directly  impact  the  student  body,  and  acts  as  the  voice  of  the  students. 
There  are  a  variety  of  other  ways  in  which  students  are  involved  in  University  decision- 
making. 

1.  The  President  and  Vice  President  of  SGA  serve  with  three  faculty  and  staff 
members  on  the  Activity  Fee  Allocations  Committee  (AFAC),  a  group  responsible 
for  the  budgeting  of  that  portion  of  student  activity  fees  which  are  allocated  to  a 
variety  of  departments  and  programs  specifically  charged  with  providing  student 
services. 

2.  The  Student  Activity  Fee  Allocations  Committee  (SAFAC)  is  a  student  board, 
which  makes  decisions  about  allocation  of  program  funds  to  registered  student 
organizations.  SAFAC  is  chaired  by  the  President  of  SGA. 


3.  The  President  of  SGA  serves  as  a  member  of  the  Student  Life  Committee  of  the 
Board  of  Trustees  and  also  attends  and  reports  to  the  regular  meetings  of  the  Board. 

4.  The  Stetson  University  Student  Publications  Board  is  chaired  by  a  student  and  the 
majority  of  the  members  are  students.  The  Publications  Board  governs  student 
media  at  the  University. 

5.  Most  University  Committees  and  Councils  have  student  members,  including  the 
Women's  Council,  Sexual  Harassment  Grievance  Council,  Values  Councils, 
Artists  and  Lecturer's  Committee,  Athletics  Committee,  Campus  Life  Committee, 
Library  Committee  and  the  Academic  Computing  Committee.  Student 
committee  members  are  recommended  by  the  SGA  and  appointed  by  the  Council 
of  Academic  Deans. 

6.  Students  lead  and  participate  in  a  variety  of  programs  at  the  University,  including 
the  Council  for  Student  Activities  (a  student-led  programming  board),  the  Family 
Weekend  Program,  the  Greenfeather  Program  (a  community  service  fund  drive), 
the  Stetson  Weekend  Program  (homecoming),  and  FOCUS  (the  new  student 
orientation  programs). 

7.  The  Interfratemity  Council  and  the  Panhellenic  Council  are  student  governing 
bodies  for  the  12  national  Greek  letter  organizations  on  the  campus. 

8.  The  Student  Judicial  Council  is  comprised  of  12  students  who  serve  to  respond  to 
alleged  violations  of  our  Student  Code  of  Conduct.  Selection  is  done  through  an 
application  process.  Participation  allows  students  to  establish  standards  for 
acceptable  behavior  within  our  community. 

9.  The  Honor  System  Council  is  comprised  of  12  students  who  are  given  the 
responsibility  of  responding  to  allegations  of  Academic  Dishonesty. 

RIGHT  TO  ASSEMBLE 

Stetson  University  recognizes  the  legal  right  of  persons  to  assemble  and  to  speak  and  the 
significant  role  free  speech  and  academic  freedom  play  in  the  life  of  a  university.  Student 
organizations,  however,  do  not  speak  for  or  represent  the  University,  nor  are  such  \'iews  or 
activities  necessarily  promoted  or  condoned  by  the  University.  The  University'  recognizes  the 
legal  right  of  students  to  organize  and  to  speak  in  an  environment  supportive  of  an  open 
exchange  of  ideas.  Nonetheless,  the  University  does  not  allow  organizations  on  campus 
which  deny  human  rights  of  other  individuals,  which  disrupt  orderly  University  processes,  or 
which  attempt  to  do  psychological  or  physical  harm  to  others 

SEXUAL  ASSAULT  POLICY 

Stetson  University  is  committed  to  providing  an  educational  atmosphere  in  which  students 
can  achieve  their  goals  and  maximum  potential.  WTien  students  experience  sexual  assault, 
their  sense  of  safety  and  trust  are  violated  which  can  seriously  interfere  with  their  lives  and 
educational  goals.  Sexual  assault  is  a  serious,  violent  crime,  which  is  a  flagrant  violation  of 
the  Universit>''s  standard  of  conduct.  The  University'  does  not  tolerate  sexual  assault, 
including  acquaintance  rape,  in  any  form. 

Sexual  assault  is  non-consensual  sexual  contact  involving  force,  manipulation  or  coercion.  It 
is  an  act  of  aggression,  violence,  and  power,  and  is  a  felony  crime.  TTie  assailant  can  be  a 
stranger,  relative,  acquaintance,  or  date.  Although  usually  a  crime  committed  against  women, 
rape  can  also  happen  to  men. 

Examples  of  sexual  assault  include,  but  are  not  limited  to: 

•  having  sexual  intercourse  with  an  unwilling  person  or  using  threats  or  physical  force 
to  obtain  sexual  favors;  or 

•  having  sexual  intercourse  with  a  person  who  is  physically  unconscious  or  asleep;  or 

•  participating  in  a  sex  act  with  someone  so  under  the  influence  of  drugs  or  alcohol 
that  they  are  unable  to  voluntarily  consent  to  the  activity.  Use  oi  alcohol  or  drugs 
by  the  perpetrator  does  not  diminish  the  \iolation. 

This  policy  also  covers  any  other  sex-related  assault  or  offense  including  any  form  of  sexual 
batter^'  under  the  criminal  statutes  of  the  State  of  Florida. 
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Stetson  University  will  pursue  disciplinary  action  when  there  is  reasonable  cause  to  believe 
the  University's  regulations  against  sexual  assault  have  been  violated.  Further,  the  University 
will  give  timely  notification  to  the  university  community  of  a  reported  incidence  of  sexual 
assault.  Other  related  behavior  not  specifically  defined  as  sexual  assault  may  also  result  in 
disciplinary  action.  Refer  to  Article  II  of  the  Student  Code  of  Conduct  for  a  general  listing 
of  prohibited  conduct. 

a.  Reporting  Procedures 

The  University  encourages  victim  survivor(s)  to  report  an  attempted  or  completed 
sexual  assault  to  the  Department  of  Public  Safety.  It  is  always  the  survivor's  choice 
whether  or  not  to  report  a  sexual  assault,  but  reporting  an  assault  (or  attempted  assault) 
is  extremely  important  for  protection  of  the  survivor  and  the  community.  Reporting  an 
assault  does  not  mean  that  the  survivor  must  press  criminal  charges.  However,  it  begins 
the  process  if  the  survivor  decides  to  press  charges  later  and  ensures  that  the  survivor 
receives  counseling  and  guidance. 

Others  on  campus  to  whom  a  survivor  of  sexual  assault  may  go  for  assistance  include  the 
professional  staff  of  the  Counseling  Center  or  Student  Health  Service  and  other 
Campus  Life  staff  members.  Once  the  Department  of  Public  Safety  or  a  Campus  Life 
staff  member  learns  of  a  sexual  assault,  these  offices  will  cooperate  to  provide  the 
survivor  with  counseling  and  guidance. 

In  reporting  a  sexual  assault,  the  student  survivor  controls  the  process.  The  University 
will:  (1)  encourage  the  survivor  to  receive  crisis  counseling  and  medical  attention 
through  the  Rape  Crisis  Center;  (2)  encourage  the  survivor  to  report  the  incident  to  the 
local  police  and/or  the  Rape  Victim  Advocate  in  the  State  Attorney's  Office;  and  (3) 
assist  the  survivor  in  receiving  counseling  and  guidance  through  the  Counseling  Center. 

The  Department  of  Public  Safety  will,  if  requested,  assist  the  survivor  in  notifying  local 
police.  If  the  survivor  chooses  not  to  report  the  incident  to  local  law  enforcement,  the 
University  must  report  the  incident  to  the  Rape  Victim  Advocate's  Office  in  keeping 
with  Federal  legislation.  The  survivor  will  give  the  University  the  choice  of  providing 
his/her  name  to  the  Rape  Victim  Advocate's  office.  The  University  will  not  provide  the 
survivor's  name  without  the  survivor's  permission.  The  Victim  Advocate  can  explain 
the  system  and  give  needed  support  so  that  the  survivor  is  comfortable  with  whatever 
decision  is  ultimately  reached. 

Three  important  factors  for  the  survivor  to  remember  include:  (1)  it  is  critical  for  a 
police  agency  to  be  informed  as  soon  as  possible  after  the  incident  so  that  appropriate 
steps,  such  as  gathering  crucial  evidence  and  information  to  prove  criminal  sexual 
assault,  can  be  taken;  (2)  Florida  State  Law  prohibits  the  publishing  or  broadcasting  of 
information  that  would  identify  the  victim  (survivor)  of  a  sexual  offense;  and  (3)  the 
survivor  can  decide  at  any  point  not  to  press  criminal  charges,  even  if  already  filed. 

b.  University  Disciplinary  Action 

Survivors  have  an  option  to  request  that  the  University  initiate  a  University 
disciplinary  proceeding  against  a  student  assailant.  Although  University  disciplinary 
proceedings  do  not  require  that  a  police  report  be  filed,  doing  so  enables  the  survivor  to 
consider  the  full  range  of  responses.  The  University  judicial  process  administered  under 
the  Dean  of  Students  shall  take  precedence  over  any  other  University  committee 
process  when  incidents  of  sexual  assault  or  sexual  harassment  are  reported  to  the 
University. 

Specific  details  concerning  the  disciplinary  process  are  outlined  in  Article  III:  Judicial 
Policies  of  the  Student  Code  of  Conduct  as  published  in  the  Connections  Handbook. 
Disciplinary  action  against  students  committing  sexual  assault  is  administered  by  the 
Dean  of  Students.  Persons  found  in  violation  of  sexual  assault  in  a  University 
disciplinary  proceeding  are  subject  to  disciplinary  sanctions,  which  may  include 
suspension  or  expulsion  from  the  University. 
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Survivors  are  under  no  obligation  to  pursue  disciplinary  action  by  contacting  this  office. 
The  initial  consultation  will  clarify  the  disciplinary  prcKess  and  explain  the  options 
available  to  the  survivor,  as  well  as  review  the  incident.  Crisis  counselors  or  other 
support  persons  are  welcome  and  encouraged  to  accompany  the  survivor. 

During  disciplinary  proceedings,  the  survivor  and  the  accused  are  entitled  to  the  same 
opportunity  to  have  an  adviser  present.  Further,  the  survivor  will  be  afft)rded  the 
opportunity  to  remain  present  throughout  the  disciplinary  pnKeeding,  to  submit  any 
oral  or  written  statement  concerning  the  incident,  to  have  previous  sexual  history 
excluded  from  the  hearing,  and  to  ask  questions  during  the  pnKeeding. 

Upon  the  conclusion  of  the  disciplinary  proceeding,  both  the  survivor  and  the  accused 
shall  be  informed  of  the  decision. 

c.       Options  and  Resources 

Stetson  University  students  who  are  sexually  assaulted  have  a  number  of  options  as  well 
as  campus  and  community  resources  available  to  them.  Options  include  assistance  in 
contacting  professors  and  work-study  super\asors  about  absence,  etc.;  confidential 
counseling  services  and/or  referral,  as  well  as  counseling  and  guidance  for  medical 
treatment;  assistance  with  possible  changes  in  on-campus  residential  housing 
assignment  and  academic  class  assignment  if  reasonably  available;  and  assistance  in 
disciplinary  proceedings  and/or  reporting  the  incident  to  local  police. 

Resources  include 

1 .  Department  of  Public  Safety  822-7300 

2.  Dean  of  Students  822-7200 

3.  Student  Health  Services  822-8150 

4.  University  Counseling  Center  822-8900 

5.  Rape  Crisis  Center  (Daytona  Beach)  258-7273 

6.  Victim  Advocate  (State  Attorney  Office)  239-7710 

7 .  DeLand  Police  Department  734-1711 

It  is  important  to  remind  students  that  SEEKING  ASSISTANCE  from  any  of  these  resources 
DOES  NOT  OBLIGATE  SURVIVORS  TO  TAKE  FURTHER  ACTION.  However, 
whether  or  not  a  survivor  desires  to  take  further  action,  medical  assistance  is  essential.  A 
physical  examination,  by  a  physician  of  the  survivor's  choice,  will  take  care  of  obvious  and/or 
hidden  injuries  and  provide  an  opportunity  for  the  sur\avor  to  discuss  with  a  physician 
potential  pregnancy  or  communicable  disease  concerns. 

A  number  of  University'  offices,  departments  and  student  organizations  offer  prevention 
services  and/or  programs  designed  to  promote  awareness  of  sexual  assault  and  other  sex 
offenses.  Programs  and  services  include  crime  prevention,  Public  Safety  escort  program, 
emergency  telephone  system,  alcohol  awareness,  safety  orientation  for  new  students,  health 
issues,  and  communication  skills. 

SEXUAL  HARASSMENT  POLICY  AND  PROCEDURES 
L       Sexual  Harassment  Policy 

a.  Rationale.  Stetson  University  has  established  the  following  policy  in  order  to 
protect  the  rights  of  all  Stetson  students,  faculty',  and  staff  (hereinafter  referred  to  as 
the  "Stetson  community")  to  an  environment  free  from  sexual  harassment. 
Stetson's  sexual  harassment  policy  and  procedures  are  designed  to  encourage 
confidentiality,  to  protect  persons  filing  grievance  complaints  from  retaliation,  and 
to  obser\-e  due  process. 

b.  Definition.  Sexual  harassment  is  a  form  of  sex  discrimination  that  violates  Title 
VII  of  the  Civil  Rights  Act  of  1964  and  Title  IX  of  the  Education  Amendments  of 
1972.  The  law  defines  sexual  harassment  as  any  unwelcome  sexual  ad\-ances  or 
requests  for  sexual  favors  or  any  conduct  of  a  sexual  nature  when: 
1.  1.  Submitting  to  such  conduct  is  made  either  explicitly  or  implicitly  a  term  or 
condition  of  employment  or  academic  decisions; 
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2.  Submitting  to  such  conduct  is  used  as  the  basis  for  employment  or  academic 
decisions  affecting  the  individual  as  an  employee  or  student;  or 

3.  3.  Such  conduct  has  the  purpose  or  effect  of  substantially  interfering  with  an 
individual's  work  performance  or  creates  an  intimidating,  hostile,  or  offensive 
working  or  learning  environment. 

c.  Behavior.  The  key  to  making  the  determination  that  behavior  is  sexual  harassment 
is  whether  the  conduct  is  welcome  and  whether  the  conduct  is  sexual  in  nature. 
Sexual  harassment  may  include,  but  is  not  limited  to: 

1.  Physical,  including  unwelcome  touching  or  gesturing 

2.  Verbal,  including  unwelcome  requests  for  a  date  or  sexual  favors,  lewd  remarks, 
or  sounds 

3.  Visual,  including  unwelcome  exposure  to  sexual  photos,  cartoons,  or  drawings. 

d.  Consensual  Romantic/Sexual  Relationships.  The  University  has  adopted  a 
consensual  relations  policy,  which  prohibits  certain  consensual  relations  (see 
Consensual  Relations  Policy). 

e.  Types  of  Claims 

1.  Quid  Pro  Quo.  This  is  the  demand  for  sexual  favors  in  exchange  for  some  job 
or  academic  benefit  (something  for  something).  For  example,  a  supervisor's 
demand  that  an  employee  have  sex  with  him/her  in  order  to  get  a  promotion  is 
quid  pro  quo  harassment. 

2.  Hostile  Environment.  This  is  harassing  conduct,  which  unreasonably 
interferes  with  an  individual's  work  or  creates  a  hostile,  intimidating,  or 
offensive  work  or  learning  environment.  The  "hostile  work  or  learning 
environment"  form  of  sexual  harassment  may  include  offensive  language,  jokes, 
gestures,  comments,  pictures,  calendars,  or  graffiti.  In  order  to  determine 
whether  a  hostile  environment  exists,  the  standard  applied  by  the  Sexual 
Harassment  Grievance  Council  shall  be  what  type  of  conduct  a  "reasonable 
person"  would  think  is  offensive,  intimidating,  or  hostile. 

3.  Acts  of  Retaliation.  This  exists  when  a  member  of  the  Stetson  community 
retaliates  in  any  manner  against  a  complainant  for  reporting  sexual  harassment. 
Such  an  act  of  retaliation  will  be  processed  in  the  same  manner  and  to  the  same 
extent  as  any  other  act  of  sexual  harassment. 

4.  Same  Sex  Harassment.  This  occurs  when  a  member  of  the  Stetson  community 
is  sexually  harassed  in  the  workplace  or  the  academic  environment  by  a  person 
of  the  same  sex.  It  is  the  harassing  conduct  itself,  not  the  motivation  or  the 
gender  of  the  people  involved,  that  determines  whether  sexual  harassment 
amounts  to  "discrimination  because  of  sex." 

5.  False  Complaints.  This  occurs  when  a  member  of  the  Stetson  community 
makes  an  intentionally  false  accusation  of  sexual  harassment  or  related 
retaliation. 

II.      Reporting  Complaints 

Any  member  of  the  University  community  who  feels  he/she  may  have  been  sexually 
harassed  is  strongly  encouraged  to  report  the  episode(s).  In  the  event  of  a  student-to- 
student  harassment  complaint,  the  complainant  will  normally  follow  procedures 
established  by  the  Office  of  Campus  Life  by  reporting  the  situation  to  the  Dean  of 
Students. 

a.  Reporting  of  Complaints.  Written  or  oral  complaints  may  be  made  by  persons 
experiencing  harassment  or  by  concerned  persons  not  directly  involved.  The 
complainant  is  encouraged  to  consult  with  supervisors,  department  heads,  vice 
presidents,  or  deans.  On  the  DeLand  campus,  the  complainant  also  is  encouraged 
to  consult  with  a  member  of  the  Diversity  Council  or  the  Women's  Council.  Said 
persons  have  the  obligation  immediately  to  forward  the  complaint  to  an 
appropriate  Vice  President  or  Academic  Dean  to  facilitate  the  grievance  process. 
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b.  Investigation.  Disposition  and  Grievance.  The  InvestlKarinK  of  a  complaint 
against  taculry  or  staff,  the  University's  disposition  of  the  matter  and  the  grievance 
procedure  to  challenge  the  decision  will  follow  the  j^iideiines  set  forth  in  the 
University's  Faculty  and  Staff  Grievance  Procedures.  In  the  event  of  a  student-to- 
student  harassment  complaint,  the  complaint  will  he  investigated  hy  a  desijjnated 
representative(s)  from  the  C^ice  ot  Campus  Life  and  will  follow  pr(Kedures  m  the 
Student  C'ode  ot  Conduct. 

c.  Education.  The  University  shall  provide  educational  opptirtunities  to  acquaint  all 
memhers  of  the  Stetstin  community  with  the  specific  provisions  of  the  Sexual 

Harassment  Policy  and  PrcKcdures. 

SMOKING  POLICY 

Medical  evidence  clearly  shows  that  smoking  is  hannfiil  to  the  health  of  smokers.  Smt)ke 
from  cigarettes,  cigars,  and  pipes  is  also  an  irritant  to  many  nonsmokers  and  can  worsen 
allergic  conditions.  In  sufficient  concentrations  secondhand  smoke  may  he  harmful  to  those 
with  chronic  heart  or  lung  disease.  New  research  indicates  that  long-term  exposure  to 
secondhand  smoke  may  seriously  threaten  the  health  t)f  nonsmokers.  In  an  effort  to  coasider 
the  needs  and  concerns  of  smokers  and  nonsmokers  alike  and  to  provide  a  healthful  working 
en\'ironment  for  every  Stetson  University  student  and  employee,  the  following  University- 
smoking  policy  is  in  effect.  All  university  students,  employees  and  visitors  are  expected  to 
comply  with  the  smoking  regulations  detailed  in  this  policy. 

Smoking  Prohibited  Areas 

•  Any  area  in  which  a  fire  or  safety  hazard  exists. 

•  Common  areas,  including  elevators,  hallways,  stairwells,  lobbies,  waiting  rooms, 
copier  rooms,  mail  rooms,  auditoriums,  reception  areas,  student  ser\'ice  areas, 
employee  lounges,  and  restrooms. 

•  Classrooms  and  conference  rooms  (a  short  smoking  break  may  be  provided  during 
meetings  lasting  longer  than  one  hour  if  requested). 

•  General  open  or  public  office  areas. 

•  Computer  and  storage  areas. 

•  All  other  locations  not  specifically  discussed  in  the  section  below  entitled  "Other 
Areas." 

•  Residence  Halls. 

Other  Areas 

•  Private  offices  may  be  designated  "smoking  permitted"  or  "no  smoking"  by  the 
occupant.  However,  the  occupant  should  refrain  from  smoking  when  a 
nonsmoking  student,  employee  or  visitor  is  present. 

•  In  areas  where  smokers  and  nonsmokers  work  together,  super\'istirs  should  make  a 
reasonable  effort  to  separate  smokers  ffom  nonsmokers.  In  doing  so.  super\is<.irs 
should  take  into  consideration  airflow,  \'entilation,  existing  physical  barriers  that 
might  be  of  help,  and  indi\idual  sensitivities  of  nonsmokers. 

•  Students  and/or  employees  will  refrain  from  smoking  when  in  University-  vehicles 
with  non-smokers. 

SOLICITATION  POLICY 

In  the  interest  of  maintaining  an  environment  which  is  consistent  with  the  mission  ot  Stetson 
University,  a  "Solicitation  Policy  has  been  adopted  to  establish  a  reas^mable  tmie,  place,  and 
manner  for  campus  solicitation.  Solicitation  is  dehned  as  any  promotion,  advenisement  or 
sale  of  product  or  ser\'ices,  by  non-University  indi\-iduals,  and  by  those  University  taculry,  staff 
and  students  who  are  acting  on  their  own  behalf  for  pers«.inal  gain.  Solicitation  also  includes 
any  form  of  fundraising  by  recognized  student  organizatitms,  uni\ersirs-  departments,  or 
committees.  Forms  of  solicitation  covered  by  this  p^ilicy  include  but  are  ni.>t  Umited  to  the 
following: 

*  posting  of  flyers,  signs,  or  other  forms  ot  advertisement 

*  door-to-dcxir  sales  (specifically  prohibited) 

*  staffed  displays,  sign-ups,  or  booths  ^^ 

*  fundraisers  or  charity  drives.  ^^nT 


All  solicitations  must  be  approved  by  the  University  through  the  Department  of  Student 
Activities. 

a.  Non'University  Individuals/Organizations 

Non-University  individuals/organizations  and  those  persons  affiliated  with  the 
University  but  acting  on  their  own  behalf  or  on  behalf  of  a  non-university  organization 
desiring  to  conduct  solicitation  on  the  Stetson  campus  must  request  pennission.  Non- 
University  individuals/organizations  must  be  sponsored  by  a  University  student 
organization,  department,  program,  or  committee.  Information  regarding  organizations 
which  may  sponsor  non-University  solicitors  is  available  from  the  Department  of 
Student  Activities. 

The  University  reserves  the  right  to  require  appropriate  credit  reference  from  non- 
University  individuals  and  organizations.  Further,  the  University  reserves  the  right  to 
withhold  permission  to  solicit  or  to  limit  the  scope  or  type  of  solicitation. 

b.  University  Affiliated  Student  Organizations,  Departments,  and  Committees 

Student  organizations  desiring  to  conduct  or  sponsor  solicitation  on  campus  must  follow 
the  solicitation  request/registration  procedure  outlined  in  this  handbook.  The 
solicitation  request  and  registration  procedure  must  be  properly  completed  by  the 
student  organization  and  approved  by  the  Department  of  Student  Activities  prior  to 
solicitation. 

c.  Solicitation  Request  and  Registration  Procedure 

1.  Request  for  approval  to  conduct  solicitation  must  be  made  using  the  Solicitation 
Request/Registration  Form  available  in  the  Department  of  Student  Activities  in 
the  Hollis  Center. 

•  Requests  to  conduct  solicitation  in  academic  or  administrative  facilities  shall  be 
submitted  to  the  Vice  President  of  Finance  in  Elizabeth  Hall,  Room  103. 

•  Requests  to  conduct  solicitation  in  or  around  campus  residential  facilities,  the 
Carlton  Union  Building  and/or  the  Hollis  Center  shall  be  submitted  to  the 
Department  of  Student  Activities  at  least  seven  business  days  before  the 
solicitation  is  scheduled  to  begin. 

2.  Upon  approval  of  the  request,  a  written  permit  will  be  issued  indicating: 

•  The  name  of  the  sponsoring  organization,  department  or  academic  unit  as  well 
as  the  sponsoring  non-University  group  or  individual  (if  any). 

•  The  designated  area(s)  and  time(s)  in  which  solicitation  is  allowed  to  occur. 

•  The  product  or  service  to  be  sold  or  advertised. 

•  The  purpose  for  the  solicitation  activity. 

3.  The  permit  must  be  available  for  inspection  by  University  officials  at  all  times 
during  the  solicitation.  A  representative  of  the  sponsoring  student  organization, 
academic  department  or  programs  must  be  present  at  all  times  during  the 
solicitation. 

4.  Any  student  organization,  academic  program  or  department  sponsoring  solicitation 
shall  be  responsible  for  ensuring  that  the  non-University  group  or  individual  is 
informed  and  in  compliance  with  University  policies  and  guidelines  at  all  times. 

STUDENT  PUBLICATIONS  POLICY 

Stetson  University  recognizes  that  student-run  publications  are  an  important  part  of  college 
life.  Therefore,  the  University  establishes  student  publication  programs,  which  give  students 
the  opportunity  to  express  their  creativity,  provide  a  forum  for  free  and  open  discussion,  and 
create  a  permanent  record  of  the  activities  and  intellectual  climate  of  the  campus. 

Stetson  University  regards  its  student  publications  programs  as  extensions  of  the  educational 
mission  of  the  University.  In  keeping  with  the  University's  primary  mission  of  quality 
undergraduate  education,  student  publications  offer  students  a  chance  to  learn;  to  sharpen 
their  skills  as  writers,  photographers,  poets,  designers,  managers  and  decision  makers. 
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Stetson  University  serves  as  publisher  ior  student  puMicarioas  includinu  Tlie  Reporter,  a 
student-run  campus  newspaper,  and  Touchstone,  a  student -produced  literar>'  may;cine.  Tlie 
University  is  the  owner  of  these  publications  and  establishes  University  operating  and  capital 

bud^'ets  for  the  support  of  each. 

To  oversee  the  activities  of  c;ich  of  rlu-  stu<.i(.nt  publications,  the  University  has  established  a 
Student  Publications  Board.  The  Student  Publications  Board  operates  under  a  constitution 
adopted  by  the  President's  Staf^'and  by  the  Btiard  of  Tnistees. 

VEHICLE  REGISTRATION  AND  PARKING  POLICY 

a.  Vehicle  Registration  -  All  motor  \'ehicles  operated  by  students,  faculty,  and  staff  mast 

be  registered  with  Public  Safety  within  five  days  after  K-iny  brought  to  campus.  This 
includes  full-time,  parr-time,  day,  evening,  summer,  and  commutinj^  students  and  full- 
time  and  parr-time  faculty/staff  members.  Failure  to  ret;isrer  a  vehicle  will  result  in  a 
non-registration  citation.  Vehicles  include,  but  are  not  limited  to:  automobiles,  vans, 
trucks,  motorcycles,  and  mopeds.  Utility  trailers  and  recreational  vehicles  are  not 
permitted  to  be  parked  on  campus  at  any  time.  There  is  a  $50  registration  fee  for  all 
vehicles. 

b.  Concerning  Vehicle  Registration  -  An  accumulation  of  four  traffic  citations  for  any 

violation  may  result  in  the  \ehtcle  being  towed  at  the  owner's  expense.  Accumulations 
of  traffic  citations  may  result  in  parking  pri\ileges  being  rescinded. 

c.  Parking  -  Parking  is  permitted  in  designated  parking  areas  only. 

d.  Bicycles  -  All  bicycles  on  campus  must  be  registered  with  Public  Safety.     Tlie 
registration  of  bicycles  is  required  fi">r  two  reasons: 

L  Better  control  of  bicycle  parking  and  assistance  in  locating  the  owner,  if  possible, 
when  specific  violations  require  impoundment. 

2.  To  aid  in  the  prevention  of  theft  and  assistance  in  recovering  the  bicycle  should  a 
theft  occur.  When  registering  your  bicycle,  please  bring  the  bicycle  to  the  Public 
Safety  office.  There  is  no  fee  charged  for  bicycle  registration. 

For  complete  rules  and  regulations  governing  parking  and  traffic,  please  refer  to  the  Guide  to 
Traffic  and  Parking  Regulations"  issued  with  your  vehicle  registration. 
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ACADEMIC  POLICIES 

The  Stetson  University  Bulletin  is  the  official  University  publication  which  contains 
information  regarding  degree  requirements,  grades,  class  attendance,  academic  probation,  etc. 
The  Bulletin  is  available  online  at  www.stetson.edu/bulletin. 

The  following  is  a  summary  of  some  academic  policies  and  procedures  about  which  students 
frequently  ask: 

Academic  Honors 

Undergraduate  students  who  have  attended  Stetson  University  only  and  whose  cumulative 
grade  point  average  (GPA)  is  between  3.50  and  3.699  are  graduated  Cum  Laude;  if  it  is 
between  3.70  and  3.899  they  are  graduated  Magna  Cum  Laude;  and  if  it  is  3.90  or  higher  they 
are  graduated  Summa  Cum  Laude. 

Undergraduates  who  have  attended  other  academic  institutions  and  have  earned  60  or  more 
credit  hours  at  Stetson  are  also  eligible  for  graduation  academic  honors.  In  such  cases  the 
academic  requirements  for  honors  must  be  met  both  on  all  graded  work  taken  at  Stetson,  and 
on  all  the  combined  graded  work  taken  at  Stetson  and  at  all  previous  institutions. 

Students  may  receive  recognition  for  academic  achievement  during  a  particular  semester. 
The  Honor  Roll  includes  undergraduates  with  a  3.0  GPA  based  on  at  least  12  hours  work 
attempted  with  no  grade  below  a  "C."  The  Dean's  List  includes  undergraduates  with  a  3.5 
GPA  based  on  at  least  12  hours  of  work  attempted  and  no  grade  below  a  "B." 

Academic  Load 

A  student  must  average  15  hours  per  semester  to  graduate  in  four  years.  A  student  who  carries 
fewer  than  12  hours  is  a  part-time  student.  A  part-time  student  does  not  qualify  for  the  Honor 
Roll  or  Dean's  List  and  may  not  qualify  for  certain  kinds  of  financial  aid  or  for  other  benefits 
which  require  certification  of  full-time  status.  Students  who  take  nine  hours  or  more  pay  full 
tuition. 

Academic  Records 

Academic  records,  to  include  transcripts,  are  maintained  in  the  Office  of  the  Registrar. 
Students  may  examine  their  personal  records  upon  request.  Records  are  not  released  without 
the  student's  written  permission.  Exceptions  to  this  policy  are  granted  to  administrative  and 
faculty  personnel  within  the  University  who  have  a  need  to  know.  A  charge  is  assessed  for 
each  transcript  that  is  requested.  Transcripts  may  be  withheld  if  the  student  is  not  in  good 
financial  standing  with  the  University  or  in  default  on  any  federal  loan. 

Academic  Standing 

Every  undergraduate  student  enrolled  at  Stetson  University  is  expected  to  earn  and  maintain 
a  grade  point  average  of  at  least  2.0  on  all  coursework  attempted.  A  cumulative  grade  point 
average  of  2.0  is  required  for  graduation. 

•  Academic  Warning 

Any  student  whose  cumulative  average  falls  below  a  "C"  (2.0  G.P.A.)  at  the  end  of 
a  grading  period  will  be  placed  on  academic  warning.  This  warning  will  be  in  effect 
until  an  overall  "C"  (2.0  G.P.A.)  average  is  regained.  If  a  student  earns  a  "C"  (2.0 
G.P.A.)  or  higher  average  for  a  single  semester  but  the  cumulative  average  remains 
below  a  "C",  the  warning  will  be  continued. 

•  Academic  Suspension 

A  student  already  on  academic  warning  will  be  automatically  suspended  from  the 
University  for  a  period  of  seven  months  if  the  cumulative  grade  point  average  at 
the  end  of  any  grading  period  falls  below  minimum  acceptable  levels. 
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Minimum  Acceptable  Grade  Point  Average 
Total  Earned  Hours  Stetson  GPA 

1-26  1.5 

27-60  1.6 

61-90  1.7 

91+  1.8 

Students  failing  all  coursework  during  the  first  semester  at  the  University  will  be 
automatically  suspended.  Academic  work  taken  at  another  institution  during  the 
time  a  student  is  on  academic  suspension  will  not  be  accepted  for  credit  toward  the 
requirements  for  graduation  at  Stetson  University. 

•  Readmission  After  Suspension 

A  student  who  has  been  academically  suspended  is  eligible  to  apply  for  readmission 
after  the  period  of  suspension  has  been  completed.  The  student  should  apply  to  the 
dean  of  the  college  or  school  for  readmission  at  least  30  days  prior  to  the  scheduled 
date  of  registration  for  the  term  for  which  the  student  seeks  readmission.  A  student 
readmitted  to  the  University  following  an  academic  suspension  must  enroll  in  the 
Uni%ersit>'s  LEAP  program  (ACADEMIC  RESOURCE  CENTER)  and  must 
maintain  a  grade  point  ax'erage  of  2.0  for  each  grading  period  until  the  academic 
warning  has  been  remo\'ed. 

•  Academic  Dismissal 

Students  readmitted  to  the  Uni\'ersity  following  an  academic  suspension  who  fail 
to  maintain  a  grade  point  a\'erage  of  2.0  for  each  grading  period  until  academic 
warning  has  been  remo\'ed  will  be  automatically  dismissed  from  the  UniversitN'. 
Under  ordinary-  circumstances,  a  student  will  not  be  readmitted  to  the  University 
following  such  a  dismissal. 

•  Administration  And  Appeals 

Academic  suspension  and  readmission  are  the  administrative  responsibilities  of  the 
deans  of  the  college  and  schools.  Inquiries,  appeals,  and  requests  for  readmission 
should  be  directed  to  the  appropriate  dean. 

Attendance 

Regular  attendance  is  required  in  most  classes.  Stetson  prescribes  no  general  attendance  rule; 
the  indi\-idual  colleges  and  schools  may  establish  attendance  regulations,  but  usually 
attendance  requirements  are  established  by  individual  professors  for  their  own  classes. 

Change  Of  Major  Or  Minor 

A  student  who  wishes  to  declare  or  change  a  major  or  minor  should  first  consult  with  his/her 

academic  adviser.  The  change  may  then  be  made  in  the  office  of  the  appropriate  academic 

Dean. 

Change  Of  Registration  (Drop/Add) 

During  the  first  few  days  of  each  term,  an  opportunity-  is  accorded  students  to  make  changes 
in  their  class  schedules.  The  exact  dates  for  this  period  are  published  in  the  academic  calendar 
included  in  this  handbook.  During  the  first  week  of  drop/add,  changes  can  be  made  on-line. 
A  registration  number  pro\aded  by  the  student's  faculty-  adviser  is  required  to  do  this.  After 
the  "add"  period,  changes  can  only  be  made  in  the  Registrar's  Ottice  with  change-of- 
registration  forms  a\'ailable  in  the  Registrar's  Oftice.  Within  the  drop/add  period,  a  certain 
initial  period  of  time  is  allowed  for  students  to  add  as  well  as  drop  courses,  followed  by  a  period 
ot  time  in  which  students  may  only  drop  courses  without  academic  penalty.  Permission  to 
drop  a  course  after  the  official  drop  period  is  rarely  granted.  TTie  student  must  pro\ide  a 
written  petition  presenting  unusually  compelling  justification,  such  as  a  documented  medical 
illness,  which  intensified  as  the  semester  progressed.  It  approved  by  the  appropriate  academic 
dean,  a  late  drop  with  administratix'e  appro\-al  will  be  noted  on  the  transcript  as  X  or  XF. 
depending  on  the  student's  standing  at  the  time  ot  the  request.  TTie  XF  is  counted  as  an  F  in 
the  calculation  of  the  student's  GPA,  while  an  X  has  no  effect  on  GPA.  A  change  of 
registration  after  the  "add"  period  does  not  reduce  financial  charges.   See  also  the  policy  on 


(^ 


"F'forgiveness";  an  F  grade,  including  the  grade  of  XF,  may  be  eligible  for  redemption  under 
this  policy.  It  is  imperative  that  students  consult  the  Academic  Calendar  for  the  exact  dates 
provided  each  term  for  adding  or  dropping  courses. 

Degree  Requirements 

A  detailed  listing  of  all  academic  requirements,  including  those  for  a  specific  degree  and 
major,  may  be  found  in  the  University  Bulletin.  It  is  the  student's  responsibility  to  insure  that 
all  requirements  for  graduation  have  been  met. 

To  assist  the  student  in  this  effort,  the  Office  of  the  Registrar  maintains  an  up-to-date  "degree 
audit"  for  each  student.  This  outlines  the  requirements  of  the  student's  major  and  records 
his/her  progress  toward  the  degree.  The  student  is  sent  a  copy  of  the  degree  audit  each 
semester  prior  to  academic  advising  and  registration.  Students  may  also  request  a  copy  of 
his/her  degree  audit  at  any  time  in  the  Office  of  the  Registrar. 

Examinations 

Examinations  are  given  in  all  courses  at  the  end  of  each  academic  term.  Students  who  miss 
an  examination  without  prior  permission  from  the  Dean  of  the  applicable  school  or  college 
will  be  graded  "F"  in  that  course. 

Forgiveness  Of  "F"  Grade 

Under  certain  stipulations  stated  below,  an  undergraduate  student  may  repeat  a  failed  course 
to  receive  credit  and  improve  the  cumulative  grade-point  average.  If  a  higher  grade  is  earned, 
the  hours  attempted  and  grade  earned  for  the  first  failed  attempt  will  not  be  used  in 
computing  the  student's  cumulative  GRA.. 

•  Limitations 

Students  may  apply  for  grade  forgiveness  only  ONCE  for  any  single  course,  and  are 
allowed  to  apply  for  grade  forgiveness  a  maximum  of  TWICE  during  their 
undergraduate  years  at  Stetson. 

Students  applying  for  grade  forgiveness  are  required  to  repeat  the  failed  course 
within  the  next  four  semesters  of  enrollment;  if  the  course  is  not  offered  within  the 
next  four  enrolled  semesters,  the  course  must  be  retaken  the  next  time  it  is  offered 
at  the  DeLand  campus. 

The  Pass/Fail  grade  option  may  not  be  used  when  repeating  a  failed  course,  unless 
it  was  the  grade  option  selected  for  the  initial  attempt. 

Forgiveness  of  an  F  grade  may  not  be  used  when  an  F  is  received  due  to  an 
infraction  of  the  Honor  System. 

•  Eligibility 

This  policy  pertains  to  undergraduate,  degree-seeking  students  only  and  applies  to 
F  grades  earned  on  the  DeLand  campus  during  the  fall  semester  of  2003  and 
subsequent  academic  terms.  Failed  courses  that  are  repeated  must  be  taken  at  the 
DeLand  campus. 

•  Result  of  grade  forgiveness 

If  grade  forgiveness  is  awarded  for  a  particular  course,  the  first  F  that  was  received 
in  that  course  will  not  be  calculated  into  the  student's  GPA.  Both  the  forgiven 
grade  and  the  passing  grade  will,  however,  appear  on  the  student's  transcript. 

Grading  Grievance  Procedures 

The  teacher  of  each  course  has  authority  over  all  academic  matters,  including  (but  not 
limited  to)  establishing  requirements  and  assigning  grades.  Students  are  entitled  to  full  and 
clear  explanations  of  their  grades.  Students  have  the  right  to  protection  from  capricious 
action.  A  student  who  desires  to  appeal  a  decision  on  a  semester  grade  must  follow  the 
procedures  listed  in  the  University  Bulletin.    The  appeal  must  be  made  in  writing  and  must 
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be  initiated  no  later  than  the  last  clay  to  drop  courses  without  academic  penalty-  in  the  Spring 
or  Fall  semester  immediately  following  the  temi  of  the  course  in  i-^uestion. 

Grievance  Procedures  Concerning  Other  Academic  Policies 

For  all  other  grievances,  students  should  talk  with  the  iastructor  and/or  department  chair, 
and,  in  the  spirit  of  colleyial  problem  solving,  attempt  to  resolve  the  concern.  If  the  student 
thinks  that  a  complete  or  satistactt)ry  explanation  has  not  been  pn)vtded,  the  student  may 
direct  an  appeal  in  wririn^^  to  the  Dean  of  the  (."olleue  or  SchiK)l.  The  iVan  has  the 
responsibility  tor  maintaining^  the  integrity  »)f  all  academic  policies  and  reyulatioas  of  the 
University  and  the  clecision  i^(  the  Dean  is  considered  to  be  final. 

Stetson  is  committed  to  fairness,  equity,  and  justice  in  all  relatioaships.  A  student  who  feels 
that  the  decision  by  the  Dean  is  either  arbitrary  or  (,'rovsly  unfair  may  appeal  the  l>ran's 
decision  to  the  President.  Tliis  appeal  must  be  in  writing  and  must  show  why,  in  the  view  of 
the  student,  the  decision  ot  the  Dean  was  unfair.  Tlie  appeal  should  K-  delivered  to  the  Office 
of  the  President  and  should  provide  the  President  with  the  following  additional  data: 

•  full  name 

•  student  number 

•  academic  major 

•  academic  adviser 

•  local  address 

•  local  telephone  number 

The  President  will  communicate  his/her  response  to  the  formal  appeal  in  writing  to  the  kxal 
address  provided  by  the  student  after  consultation  with  the  parties  involved. 

Honor  System 

As  an  institution  of  higher  learning,  Stetson  University  depends  upon  its  members — students, 
faculty,  staff,  and  administration — to  uphold  the  highest  standards  of  academic  integrity. 
Without  a  commitment  to  this  ideal,  the  foundation  of  our  educational  mission  is 
undermined,  and  truth — the  ultimate  goal  of  our  pursuits  at  the  universiry — loses  its  meaning 
and  force.  The  Honor  System  seeks  to  nourish  a  vital  campus  culture,  one  where  students, 
faculty,  administration,  and  staff  are  mutually  committed  to  pursuing  truth  in  a  spirit  ot 
cooperation  and  respect.  Laws  and  rules  exist  to  protect  a  society  and  its  members,  but  truly 
to  flourish,  a  community  relies  upon  the  individual  to  take  respx")nsibilir\'  tor  his  or  her  actions 
and  to  uphold  certain  bedrock  principles.  The  Honor  System  specifies  actions  that  are 
harmful  to  the  community  and  establishes  ways  of  dealing  with  those  who  violate  basic 
standards.  But  the  primary  justification  for  the  Honor  System  is  that  it  challenges  indi\iduals 
to  reflect  upon  the  ethical  issues  they  face  as  members  oi  a  university  and  encourages  them  to 
take  positive  steps  to  maintain  the  integrity'  o{  themseKes  and  their  community.  Moreover, 
by  affirming  student  self-governance  in  the  form  of  an  Honor  Council,  this  Honor  System 
underscores  the  central  roles  that  both  students  and  faculty  play  in  upholding  academic 
integrity. 

The  Honor  Pledge 

The  Honor  Pledge  is  a  promise  made  by  undergraduates  to  uphold  high  standards  ot  integrity" 
and  honesty  in  their  academic  work.  By  enrolling  in  Stetson  Uni\ersir^',  students  commit 
themselves  to  abide  by  the  principles  and  spirit  of  the  Honor  System.  They  will  be  asked  to 
demonstrate  that  commitment  by  signing  a  written  pledge  that  will  be  kept  on  tile  by  the 

Honor  Council. 

The  Pledge: 


As  a  member  of  Stetson  Universiry,  I  agree  to  uphold  the  hi^st  sMJuiirds  of  mtegnty  m  m\ 
academic  work.  I  promise  that  I  uill  neither  giit  nor  receiiv  wmuthonzed  aid  oj  at\y  kt1^d  on 
my  tests,  papers,  arid  assignmeni^.  When  using  the  ideas,  thoughts,  m  uxrrds  of  atwiher  m  my 
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work,  1  will  always  provide  clear  acknowledgement  of  the  individuals  and  sources  on  which  I 
am  relying.  I  will  avoid  using  fraudulent,  falsified,  or  fabricated  evidence  and/or  material.  1 
will  refrain  from  resubmitting  without  authorization  work  for  one  class  that  was  obtained  from 
work  previously  submittedfor  academic  credit  in  another  class.  I  will  not  destroy,  steal,  or  make 
inaccessible  any  academic  resource  material. 

By  my  actions  and  my  example,  1  will  strive  to  promote  the  ideals  of  honesty,  responsibility, 
trust,  fairness,  and  respect  that  are  at  the  heart  of  Stetson's  Honor  System. 

The  Honor  System  in  its  entirety  is  found  at  http://www.stetson.edu/honorsystem/  or  a  hard 
copy  of  the  Honor  System  booklet  may  be  obtained  from  the  Office  of  Academic  Affairs  in 
DeLand  Hall  or  the  Dean  of  Students  Office  in  the  Carlton  Union  Building. 

Interpretation  Of  Grades 

Grades  and  quality  points  represent  the  instructor's  final  estimate  of  the  student's  performance 
in  a  course.  The  grade  of  A  (+  or  -)  may  be  interpreted  to  mean  that  the  instructor  recognizes 
exceptional  capacity  and  exceptional  performance.  The  grade  of  B  (+  or  -)  signifies  that  the 
student  has  gained  a  significantly  more  effective  command  of  material  than  is  generally 
expected  in  the  course.  The  grade  of  C+  or  C  is  the  instructor's  certification  that  the  student 
has  demonstrated  the  required  mastery  of  the  material.  A  student  is  graded  C-  or  D  (+  or  -) 
when  his/her  grasp  of  the  course  essentials  is  minimal.  The  F  grade  indicates  failure  to  master 
the  essentials  and  the  necessity  for  repeating  the  course  before  credit  may  be  earned. 

Quality  points  are  values  assigned  to  letter  grades.  Students'  cumulative  grade-point  averages 
are  based  on  a  four-point  scale.  Letter  grades  are  assigned  the  following  numerical  equivalents 
per  semester  hour: 

A+  =  4.00  B+  =  3.33  C+  =  2.33  D+  =  1.33 
A  =  4.00  B  =  3.00  C  =  2.00  D  =  1.00 
A-  =  3.67      B-  =  2.67       C-  =  1.67      D-  =  0.67 

F  =  0.00 
XF  =  0.00 
WF  =  0.00 

The  grade-point  average  is  determined  by  dividing  the  numerical  equivalents  of  the  grades 
earned  by  the  total  GPA  hours,  including  all  courses  failed  except  for  those  forgiven  under  the 
F  Forgiveness  policy.  Recognize,  however,  that  other  universities,  agencies,  and  employers 
may  calculate  GPAs  using  all  grades  that  appear  on  the  transcript,  including  the  forgiven  Fs. 
Only  courses  taken  at  Stetson  will  be  used  by  the  University  in  computing  the  student's 
cumulative  grade -point  average.  See  the  University  Bulletin  for  "Academic  Honors"  for  the 
method  of  determining  graduation  honors. 

I  =  Incomplete.   This  is  the  grade  given  when  a  student  cannot  complete  the  work  of  the 

course  because  of  illness  or  other  extenuating  conditions,  and  the  instructor's  academic  Dean 

has  approved  an  extension  of  time  for  the  completion  of  a  course.   The  work  of  the  course 

must  be  completed  two  weeks  prior  to  the  last  day  of  classes  in  the  next  academic  session  of 

enrollment  (excluding  summer  term);  but  in  all  cases,  except  graduate  thesis  courses,  it  must 

be  removed  within  24  months  from  the  date  issued,  regardless  of  enrollment  status;  otherwise 

the  I  becomes  an  F.  An  I  grade  cannot  be  removed  by  repeating  the  course. 

P  =  course  passed.  Credit  is  given.  Does  not  affect  grade-point  average. 

W  =  an  approved  withdrawal  from  all  courses  at  the  University  before  mid-term.   See  the 

Academic  Calendar  for  the  actual  date.  No  credit  is  earned  and  the  grade-point  average  is 

not  affected. 

WP  =  an  approved  withdrawal  from  all  courses  at  the  University  after  mid-term.  The  grade 

is  given  according  to  the  instructor's  evaluation.    No  credit  is  earned  and  the  grade-point 

average  is  not  affected. 

WF  =  an  approved  withdrawal  from  all  courses  at  the  University  after  mid-term.  The  grade 

is  given  according  to  the  instructor's  evaluation.   No  credit  is  earned,  but  the  grade  WF  is 

treated  as  hours  attempted  and  the  grade-point  average  is  affected. 

X  =  the  grade  received  for  late  drop  of  a  course  without  academic  penalty.  No  credit  is  earned 
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and  the  grade-ptiint  average  is  not  affected.   The  grade  must  be  approved  by  the  student's 

academic  Dean. 

XF  =  the  grade  received  for  late  drop  of  a  course  with  academic  penalty.  No  credit  Ls  earned, 

but  the  grade  XF  is  treated  as  hours  attempted  and  the  grade-point  average  is  affected.  The 

grade  must  he  approved  by  the  student's  academic  l\>an. 

NR  =  grade  not  reported. 

Mid-Term  Grade  Report 

During  the  fall  and  spring  terms,  mid-term  grades  are  rept)rted  to  all  students  and  tu  the 
parents  of  new  and  returning  students  who  are  on  academic  warning.  Faculty  members  report 
either  "S"  satisfactory  or  any  grade  le.ss  than  C.  Mid-term  grades  are  not  recorded  on  the 
student's  pemianenr  record.  Tliey  are  simply  to  give  the  student  an  idea  of  progress  up  to 
Mid-Term.  It  is  the  student's  responsibility  to  arrange  for  conferences  with  the  instructor, 
faculty  adviser,  the  student's  Dean,  or  anyone  else  whom  the  student  feels  may  be  of  help. 

Pass/Fail  Credit 

A  student  has  the  option  of  taking,  on  a  pass/fail  basis,  a  total  of  two  courses  not  ordinarily 
pass/fail.  To  exercise  this  option,  students  must  obtain  a  pass/fail  form  from  the  Office  of  the 
Registrar,  have  the  iorm  signed  by  the  faculty  adviser,  and  return  it  to  the  Registrar  prior  to 
the  end  of  the  "add"  period.  Once  initiated,  the  pass/fail  option  may  not  be  changed. 

For  students  majoring  in  the  College  of  Arts  &  Sciences  or  the  Schcwl  of  Music,  the  pass/fail 
option  may  be  used  only  for  courses  which  are  not  applied  toward  a  major  or  minor  and  not 
applied  toward  Foundation  Requirements  (Part  I)  for  the  Arts  and  Sciences  General 
Education  program,  or  toward  the  English,  Mathematics,  and  Communications  course 
requirements  for  Music  School  degrees. 

For  students  majoring  in  the  School  of  Business  Administration,  the  pass/fail  option  may  be 
used  only  during  the  junior  or  senior  year  and  may  be  used  only  for  courses  that  are  beyond 
all  School  of  Business  Administration  requirements,  not  applied  toward  a  minor,  and  offered 
outside  the  School  of  Business  Administration. 

Re-entry 

Students  in  good  standing  who  reenter  the  University  after  being  absent  for  one  semester  or 
more  (Fall  or  Spring)  do  so  through  the  Office  of  the  Registrar.  Upon  reentry,  students  must 
meet  the  degree  requirements  of  the  University  Bulletin  in  effect  at  the  time  of  their  reentry. 

Undergraduate  Academic  Withdrawals 

If  an  enrolled  student  wishes  to  withdraw  from  the  Uni\'ersity,  dropping  all  courses  and 
leaving  campus,  he  or  she  must  comply  with  the  withdrawal  process  described  below.  The 
policy  for  dropping  an  indi\idual  course  is  described  elsewhere  in  the  Handbook.  (See 
Change  of  Registration — Drop/ Add.) 

Students  who  leave  the  Uni\'ersit>'  without  proper  permission  automatically  suspend 
themselves  and  can  he  re-admitted  only  by  special  appro\al  oi  the  dean  o\  the  appropriate 
College  or  School.  A  grade  of  F  is  recorded  for  all  courses  when  a  student  leaves  without  prior 
approved  withdrawal. 

•      Official  Withdrawal  Procedures 

1.  The  withdrawal  process  must  be  completed  by  the  student  at  least  two  weeks 
prior  to  the  last  day  ot  classes  in  a  semester  (excluding  summer  temi).  Students 
may  not  withdraw  during  the  last  two  weeks  of  a  semester. 

2.  The  withdrawal  process  is  initiated  in  the  Office  of  the  Registrar  and  must  be 
approxed  by  the  Dean  of  the  Qtllege/Schtxil  in  which  the  student  is  enrolled. 

3.  Upon  the  Dean's  approval  to  withdraw,  the  student  must  carry  the  NX'ithdrawal 
Form  to  the  office  of  the  Dean  of  Students  (C^arltiin  Union  Building)  and  the 
Office  of  Student  Financial  Planning  (Griffith  Hall)  for  inf(.innation  and 
signatures. 
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4.  The  Withdrawal  Form  must  be  returned  to  the  Office  of  the  Registrar  to 
complete  the  withdrawal  process.  Once  initiated,  the  withdrawal  process  must 
be  completed  within  seven  calendar  days  from  the  Registrar's  date  stamp  on  the 
form.  No  Withdrawal  Forms  will  be  accepted  after  4:30  p.m.  on  the  last  day  to 
officially  withdraw  during  that  semester 

5.  When  a  student  completes  the  withdrawal  process,  withdrawal  will  be  recorded 
on  the  permanent  academic  record  as  follows: 

a.  If  completed  before  the  mid-term  withdrawal  date  (see  the  Academic 
Calendar  for  specific  date),  a  grade  of  "W"  will  be  assigned  for  each  course. 
No  is  earned  and  the  grade  point  average  is  not  affected. 

b.  If  completed  after  the  mid-term  withdrawal  date,  a  grade  of  "WP"  or  "WF" 
will  be  assigned  for  each  course  according  to  the  instructor's  evaluation  of 
the  student's  performance  to  that  point.  WF's,  are  treated  as  hours 
attempted  and  the  grade  point  average  is  affect. 

Undergraduate  And  Graduate  Medical  Withdrawal 

Students  seeking  a  medical  withdrawal  should  contact  the  Dean  of  Students.  Students  who 
are  granted  medical  withdrawal  will  receive  a  grade  of  "W"  assigned  for  each  course.  No 
credit  is  earned  and  the  grade  point  average  is  not  affected.  Medical  withdrawals  have  no 
effect  on  the  student  account  balance  other  than  the  normal  withdrawal  policies  stated  in  the 
University  Bulletin. 

Student  Accounts 

Tuition  and  Fees 

For  the  College  of  Arts  and  Sciences,  the  School  of  Music,  and  the  School  of  Business 

Administration,  see  the  University  Bulletin. 

Meal  Charges 

After  semester  meal  plans  are  fixed  (see  academic  calendar  for  last  day  to  change  meal  plan 

selections),  students  may  not  charge  additional  meal  points  to  their  student  account.  After 

that  date,  students  may  only  purchase  additional  meal  points  with  cash,  by  check,  or  by  credit 

card  (Visa,  MasterCard  or  Discover). 

Special  Charges 

New  students  pay  an  orientation  fee  of  $100.  There  is  a  late  registration  fee  of  $25. 

Student  Billing 

Undergraduate  students  taking  9  or  more  credit  hours  in  the  fall  or  spring  semesters  will  be 

billed  at  the  full-time  semester  rate.  Students  who  take  8  or  fewer  credit  hours  in  the  fall  or 

spring  semesters  will  be  billed  per  credit  hour,  as  will  graduate  and  post-graduate  students. 

Tuition  assessments  will  be  based  on  the  student's  course  load  as  of  the  last  day  of  the  add/drop 

period,  excluding  full  withdrawals.  The  last  day  to  drop  a  course  without  financial  penalty  is 

specified  in  the  Academic  Calendar.  The  bill  must  be  paid  in  full  before  registration  unless 

other  arrangements  have  been  made  with  the  Office  of  Student  Accounts.  The  University 

accepts  cash,  personal  checks.  Visa  or  MasterCard.   In  addition,  an  interest-free  installment 

plan  through  Key  Bank  is  available  with  automatic  approval.   To  activate  the  installment 

plan,  an  application  from  Key  Bank,  including  a  $75  fee,  must  be  submitted  in  advance  of 

registration.  Application  forms  are  available  from  Admissions,  Financial  Planning,  and  the 

Office  of  Student  Accounts.    All  accounts  must  be  paid  in  full  for  a  student  to  receive  a 

diploma  or  request  a  transcript. 

Student  Withdrawal  and  Dropped  Courses 

Students  officially  withdrawing  from  their  entire  course  load  during  the  first  half  of  a  fall  or 

spring  semester  will  receive  a  prorated  tuition,  fees,  and  housing  credit  as  follows: 

•  on  or  before  the  first  day  of  classes  — 100  percent  credit 

•  after  the  end  of  the  first  day  of  classes,  but  on  or  before  10  percent  of  the  term  has 
elapsed — 90  percent  credit 

•  after  10  percent,  but  on  or  before  25  percent  of  the  term  has  elapsed  —  50  percent 
credit 

•  after  25  percent,  but  on  or  before  50  percent  of  the  term  has  elapsed  -^  25  percent 
credit 
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•  *after  50  percent  of  rhe  rcrm  hiis  elapsed  —  no  credit 
For  specific  withdrawal  dates  regarding  the  current  term,  see  the  University  Bulletin 
The  Meal  V\.m  will  he  refunded  according  to  usage. 

•  in  the  suinuier  term,  students  who  withdraw  within  the  first  week  will  receive  a 
tuition  and  residence  hall  refund  of  50  percent.  After  one  week,  no  refunds  will  he 
made. 

•  Please  note  that  any  amount  credited  under  this  section  will  he  applied  first  ti)  any 
unpaid  charges  on  the  student's  acci)unt.  Students  receiving  federal  assistance 
should  read  Return  of  Federal  Funds  ahove. 

•  No  adjustments  -  other  than  those  descrihed  aK)ve  -  are  made  for  any  fees.  Any 
appeal  regarding  withdrawals  or  drop  refunds  should  K-  directed  to  the  Vice 
President  ior  Finance. 

•  Courses  dropped  on  or  before  the  last  day  oi  the  add/drop  peritxl,  excluding  official 
withdrawals,  are  credited  at  100  percent  if  the  student  is  billed  on  a  per  credit  hour 
basis. 

•  No  refund  is  given  for  courses  dropped  after  the  add/drop  peri(xJ.  Note  carefully 
that  this  schedule  for  financial  adjustment  does  not  coincide  with  the  schedule  for 
dropping  of  class  registration  for  academic  record  purposes. 

INFORMATION  TECHNOLOGY  POLICIES 

ResNet  Code  of  Conduct 

•  All  Stetson  University  policies  and  guidelines  regarding  student  and  resident 
conduct  are  applicable  to  all  users  of  ResNet.  These  ptilicies  include,  but  are  not 
limited  to,  those  that  prohibit  harassment,  and  discrimination.  Additionally,  all 
state  and  federal  laws  are  applicable  to  users  of  ResNet. 

•  In  order  to  access  ResNet  and  university  resources  all  students  will  be  required  to 
register  their  computer  with  IT. 

•  ResNet  and  IT  network  administrators  reserve  the  right  to  monitor  stability  and 
security  of  the  network.  Accordingly,  at  any  time  administrators  may  monitor 
bandwidth  usage  and  stability  of  the  network;  and  perform  scans  of  the  network 
intended  to  discover  violation  of  policies  and  potential  security-  hazards. 

•  Residents  may  not  tamper,  modify  or  extend  wiring  of  ResNet  related  ser\'ices 
beyond  individual  residential  rooms.  This  applies  to  all  network  wiring,  data  jacks, 
related  hardware  and  network  or  Internet  ser\' ices. 

•  No  more  than  three  computers  may  be  registered  to  each  individual  student  at  any 
given  time,  unless  permission  has  been  given  by  IT  to  register  more  than  three 
computers  (Contact  IT  for  more  information). 

•  Only  one  IP  address  will  be  assigned  to  each  registered  computer  via  DHCP. 
Residents  may  NOT  have  multiple  IP  addresses  per  computer.  Hard  coding,  or 
manual  specification  of  any  network  settings  will  not  be  allowed  and  is  considered 
prohibited  unless  arrangements  have  been  made  with  IT  IP  addresses  are  dynamic 
and  may  change  at  anytime. 

•  IP  Addresses  may  NOT  be  registered  to  domain  names  outside  of  Stets«.-)n 
University. 

•  Use  of  ResNet  for  commercial  purposes  or  financial  gain  is  not  allowed  in  any  form. 
This  includes,  but  is  not  limited  to,  selling  access  to  resources  on  your  computer  or 
making  a  direct  financial  gain  from  use  of  network  resources. 

•  Abuse  (intentional  or  not)  of  network  resources  is  prohibited.  This  includes  any 
activities  performed  by  a  resident,  or  group  of  residents,  that  is  considered 
detrimental  to  the  network  or  causes  excessive  traffic. 

•  No  resident,  or  group  of  residents,  may  in  any  way  restrict  or  interfere  with  others' 
access  to  or  use  of  the  network. 

•  Harassment  of  others  is  prohibited.  This  includes,  but  is  not  limitevl  to.  the  use  of 
anonymous/forged  Email,  SPAM,  and  other  unsvilicited  mess,ige.  Port  scanning  of 
systems  (campus  or  internet)  is  prohibited  and  considered  harassment.  /1q 


•  Residents  will  be  held  responsible  for  all  activity  originating  from  their  registered 
computer.  This  includes  actions  taken  by  guests  and  unauthorized  users  using  a 
connection  registered  under  your  name. 

•  Allowing  anonymous  access  to  file  shares  (Windows  Networking,  AppleTalk,  FTP, 
etc)  on  your  registered  computer  is  considered  prohibited. 

•  No  resident  may  use  ResNet  or  the  Stetson  University  network  to  commit  an  illegal 
act  or  to  gain  or  attempt  to  gain  unauthorized  access  to  any  data  or  system 
(regardless  of  whether  that  data  or  system  is  secure). 

•  Engaging  in  the  act  of  "sniffing"  (attempting  to  read  information  from  the  network 
not  intended  for  your  machine)  is  prohibited  unless  approval  has  been  given  by  IT 
Network  Administration. 

•  Granting  network  access  to  copyrighted  software  or  other  copyrighted  material  that 
you  do  not  own  the  copyright  on  (including  MP3  files  from  copyrighted  music 
media  and  digitized  video  from  copyrighted  motion  pictures)  is  prohibited. 

•  Students  may  run  servers  as  long  as  they  do  not  violate  another  policy  (i.e.,  ftp 
servers  sharing  illegal  MP3s).  Servers  that  may  interfere  with  network  connectivity 
or  reliability  are  not  allowed;  these  include  DNS  servers,  DHCP  servers  and  NNTP 
servers.  If  a  resident  is  found  to  be  running  an  illegal  server,  they  will  be  given  a  one- 
time warning  to  shut  off  the  server.  Should  the  resident  not  terminate  the  server, 
their  network  access  will  be  suspended.  If  in  doubt,  please  contact  IT  to  find  out  if 
die  server  you  wish  to  run  is  allowed. 

•  Users  will  not  change  the  behavior  of  services  running  on  their  machine  to  bypass 
restrictions  put  in  place  by  IT  Network  Administration. 

•  ResNet  and  IT  network  administrators  have  the  responsibility  to  protect  fair  access 
to  network  and  internet  resources  by  all  users  and  to  implement,  publicize,  and 
enforce  policy  consistent  with  these  rights.  Accordingly,  administrators  may 
remove  any  user,  service,  or  program  from  the  network  (with  or  without  notice) 
that  impedes  with  fair  access  pending  an  investigation  and  decision,  or  satisfactory 
resolution. 

•  ResNet  users  will  install,  run  and  update  anti-virus  software.  ResNet  will  provide 
antivirus  software  if  the  user  does  not  have  it  available  to  them.  Operating  systems 
without  anti-virus  software  are  exempt  from  this  rule. 

•  ResNet  and  IT  reserve  the  right  to  modify,  change,  and  reformat  this  document  as 
it  is  deemed  necessary  without  permission  or  consent  of  its  network  users.  Copies  of 
this  Acceptable  Use  Policy  will  remain  available  via  the  ResNet  and  IT  websites. 

Networking  Code  of  Conduct 

•  Offensive,  rude,  obscene,  or  harassing  material  via  any  electronic  mail  or  bulletin 
board  facility  is  strictly  forbidden. 

•  The  Internet  is  not  to  be  used  for  political  or  commercial  purposes. 

•  Broadcasting  messages  to  lists  or  individuals  is  not  allowed. 

•  Chain  letters  are  not  allowed. 

•  Any  communication  which  violates  applicable  laws  and  regulations  is  not  allowed 
on  the  Internet. 

Code  of  Conduct  for  Stetson  University  Computer  Lab  Use 

•  You  must  present  your  Stetson  ID  each  time  you  enter  the  computer  labs.  Access 
to  the  computer  labs  will  not  be  given  without  a  valid  Stetson  ID.  The  Lab  Assistants  have 
the  authority  to  ask  for  your  ID  even  while  you  are  working  on  a  computer. 

•  No  smoking,  drinking  or  eating  is  allowed  in  any  computing  facility.  Neither  open 
or  unopened  food,  drinks  or  tobacco  products  are  allowed  in  the  labs. 

•  You  must  be  considerate  of  other  users.  Privacy  and  concentration  are  important  in 
the  computer  labs.  If  you  need  to  talk  to  somebody,  please  do  so  in  a  way  that  does 
not  disturb  other  lab  users. 

•  Lab  Assistants  are  not  allowed  to  debug  your  program,  interpret  class  assignments, 
or  help  with  your  homework.  The  Lab  Assistants  are  only  there  to  assist  with  the 
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tcchnnlo^y  needed  to  complete  your  wi>rk. 

•  Tlu'  computin^^  lahs  are  an  academic  resource.  TTie  following  will  not  be  permitted 
in  the  computer  lahs:  games,  Internet  relay  chat  software,  etc. 

•  Lab  management  is  not  responsible  tor  any  diskettes  or  belongings  left  in  the 
computer  labs.  Please  make  sure  you  take  your  diskettes  with  you  when  you  leave. 

•  If  a  diskette  becomes  stuck  or  jammed  in  any  drive,  it  will  be  removed.  Data 
recovery  will  be  attempted,  but  is  not  guaranteed. 

•  Do  not  make  changes  to  the  hard  drive  configurations  of  the  computers  in  the  labs. 

•  You  are  not  allowed  to  copy  any  d«)cuments  or  applications  to  the  systems  hard 
drive.  All  files  are  deleted  from  the  "C>:\My  Documents"  director^'  upon  each 
restart  of  a  lab  computer  and  all  "Documents"  folders  are  emptied  each  Monday. 

•  Software  that  is  downloaded  from  the  Internet  is  not  to  be  iastalled  on  any  lab 
computer  for  any  purpose.  Save  yi)ur  work  to  your  own  floppy  dusk  or  to  your 
network  account. 

•  You  are  not  allowed  to  pririt  large  quantities  of  flyers,  banners  or  other  distribution 
materials.  If  print  jobs  of  this  nature  are  required,  one  original  copy  may  be  printed 
in  the  labs,  but  duplicate  copies  will  need  to  be  processed  through  the  University 
Print  Shop  or  an  alternative  printing  facility. 

•  Attempting  to  damage  or  destroy  information  on  the  computers  will  not  be 
tolerated. 

•  You  are  expected  to  leave  your  computer  workstation  in  the  same  condition  as  you 
found  it.  TTiis  includes  putting  chairs  back  in  place  and  exiting  all  open  applications 
when  you  leave. 

•  Sexual  Harassment  of  any  type  will  not  be  tolerated  in  the  computer  labs.  Examples 
of  sexual  harassment  may  include,  but  are  not  limited  to:  sexual  battery,  displaying 
pornographic  images,  verbal  harassment  or  abuse  of  a  sexual  nature,  cyber-sex  or 
chat  room  sex,  subtle  pressure  for  sexual  activity,  etc. 

Stetson  University's  WWW  Publishing  Code  of  Conduct: 

World  Wide  Web  pages  represent  you  as  well  as  Stetson  University,  whether  published  as  a 
department  or  as  an  individual.  This  access  to  and  use  of  the  Internet  is  a  privilege  and  should 
be  treated  as  such  by  all  users  of  Stetson's  system. 

Because  electronic  information  is  volatile  and  easily  reproduced.  resf>ect  for  the  work  and 
personal  expression  of  others  is  critical  in  computer  en\ironments.  United  States  copsxight 
and  patent  laws  protect  the  interests  of  authors,  inventors,  and  software  de\elopers  in  their 
products.  Software  license  agreements  ser\'e  to  increase  compliance  with  copyright  and  patent 
laws  and  to  help  insure  publishers,  authors,  and  developers  of  return  on  their  investments.  It 
is  against  federal  law  and  University  policy  to  \'iolate  the  copyrights  or  patents  of  others  on 
or  through  the  Internet.  Students,  faculty,  or  stafif  may  not  use  copyrighted  or  patented 
material  without  obtaining  written  authorization.  Violations  of  authorial  integrit>-,  plagiarism, 
invasion  of  prixacy,  unauthorized  access,  and  xiolations  of  trade  secret  or  copyright  laws 
violate  University  academic  policy. 

Freedom  of  expression,  including  computerized  expression,  is  a  constitutional  right  afforded 
to  all  members  of  the  community.  Stetson  network  users  should  realize  that  there  are  ser\-ices 
available  on  the  Inteniet,  which  may  be  considered  offensixe.  With  this  in  mind,  users  must 
take  responsibility  for  their  own  na\igation  of  the  Internet.  Stetson  requests  that  ^X'^W^X^ 
home  pages  be  published  in  an  ethical  manner  that  is  consistent  widi  the  geiierally  accepted 
decorum  of  civic  and  academic  discourse. 

Publishers  and  browsers  of  World  Wide  Web  pages  must  not  encourage,  collaborate,  or 
tolerate  the  \iolation  oi  this  code  by  any  other  perstin.  It  is  the  Unixersirs 's  expectation  that 
anyone  with  knowledge  of  xiolations  or  suspected  xi(.ilations  rep«.irt  this  infomiation  to  the 
Office  of  Student  Judicial  Affairs  or  Information  Technology. 

Abuse  of  WWW  publication  privileges  will  be  subject  to  disciplinary  action  and  xiolators  will 
be  subject  to  the  judicial  procedures  of  the  Uiiixersity  as  statt\I  in  the  Campus  Lite  HandKx^k 
and  the  Employee  Handlxxik.  Computing  prixileges  may  be  temp<.irarily  suspended  up.Mi  the 
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discovery  of  a  possible  violation  of  this  policy.  This  suspension  will  remain  in  effect  until  an 
appropriate  hearing  can  be  conducted  and  a  determination  can  be  made  as  to  the  violation. 

These  disciplinary  actions  may  be  taken  against  violators: 

1.  Temporary  suspension  of  computing  privileges  and  documentation  of  violation  in 
student's  records  or  employee's  personnel  file. 

2.  Permanent  removal  of  computing  privileges  and  violation  documented  in  student's 
records  or  employee's  personnel  file. 

3.  Disciplinary  probation  with  the  forfeiting  of  privileges  as  stated  in  Stetson's  Student 
Code  of  Conduct,  Article  III,  Judicial  Policies. 

4.  Disciplinary  suspension,  which  includes  the  termination  of  enrollment  for  a 
specified  period  of  time  as  stated  in  Stetson's  Student  Code  of  Conduct,  Article  III, 
Judicial  Policies. 

5.  Disciplinary  expulsion,  which  includes  the  termination  of  enrollment  for  an 
indefinite  period  of  time  as  stated  in  Stetson's  Student  Code  of  Conduct,  Article 
III,  Judicial  Policies. 
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INTRAMURALS  AND  RECREATION  POLICIES 

MOLLIS  CENTER 
Guidelines 

TTiese  K'Lii*-lelines  arc  set  to  assist  the  employees  and  patrons  of  tlic  Hollis  Center  in  having  the 
safest  environment  possible  at  all  times.  Hollis  Cxnter  employees  have  the  authority  to  make 
decisions  based  on  these  guidelines  in  order  to  provide  this  environment.  It  somethmg  is  nt)t 
illustrated  within  these  guidelines  then  these  employees  will  m.ike  the  best  decision  for  that 
situation.  Any  questions  or  concerns  should  be  directed  to  the  A.ssistant  Director  of  Student 
Activities/Hollis  Center. 

General  Policies 

•  A  \alid  Stetson  ID  is  required  tor  use  of  the  Ht)llis  Center. 

•  All  users  must  sign  a  liability  waiver  at  the  front  desk  betore  using  any  areas  of  the 
Hollis  Center 

•  All  Hollis  Center  users  are  expected  to  be  rcspoasible,  courteous,  and  safety  con- 
scious at  all  times.  Users  who  disregard  policy  will  be  asked  to  leave  the  facility  and 
may  be  suspended  from  use  ot  the  Hollis  Center 

•  Intentionally  damaging  equipment  will  be  repaired  or  replaced  at  user's  expense. 

•  Hollis  Center  staft  will  not  be  responsible  tor  lost  or  stolen  items. 

•  Disorderly  conduct  or  disruptive  behavior  (profanity,  fighting,  etc.)  will  not  be  tol- 
erated. 

•  Shirt  and  shoes  must  be  worn  at  all  times  in  the  Hollis  Center  in  all  areas  except  the 
pool. 

•  Users  must  be  16  years  ot  age  or  older,  unless  accompanied  by  an  adult,  and  must 
pro\ide  prcxif  ot  age  upon  request  (unless  otherwise  specified). 

•  Pets  are  not  permitted,  except  for  animals  pro\'iding  assistance  to  disabled  users. 

•  Stetson  Alumni  may  use  the  Hollis  Center  by  obtaining  a  current  ID  card  from  the 
Alumni  Ottice  at  822-7480. 

Fitness  Room  Policies 

•  EACH  NEW  USER  MUST  CO  THROUGH  A  HTNESS  ROOM  ORIENTA- 
TION BEFORE  USING  THE  EQUIPMENT 

•  Users  must  be  16  years  of  age  or  older,  and  must  pro\'ide  proof  of  age  upon  request. 

•  All  users  must  bring  a  clean  towel  and  wipe  oft  equipment  after  use. 

•  Appropriate  workout  clothes  and  athletic  shoes  must  be  worn  in  the  Fitness  Room. 
C)ress  shoes  or  cleats  are  not  permitted.  Sandals,  bare  feet,  and  stocking  feet  are  not 
permitted. 

•  User  time  on  each  piece  oi  equipment  is  limited  to  30  minutes  when  someone  is 
waiting. 

•  Users  must  return  bars/weights/pins  to  proper  place/rack  after  use. 

•  Food,  drinks  and  tobacco  products  are  not  permitted,  except  for  beverages  in  closed 
plastic  containers. 

•  Personal  property'  such  as  books  and  backpacks  must  be  stored  in  the  locker>  provid- 
ed. Personal  items  may  not  be  taken  onto  the  Fitness  Rtxim  tlixir. 

•  USERS  WORKOUT  AT  THEIR  OWN  RISK.  If  you  have  questions  about  the  use 
ot  any  piece  ot  equipment,  please  ask  a  staft  member  tor  assistance. 

Game  Room  and  Field  House  Policies 

•  All  equipment  and  games  must  be  checked  out  and  returned  to  the  Game  Rixmi 
attendant. 

Equipment  and  games  are  not  to  be  remaned  from  the  Game  Room  at  any  time. 
Food  and  drinks  are  permitted  in  the  Game  Rcxim;  howe\er.  please  refrain  from 
placing  either  on  games  or  game  tables. 

User  time  on  each  game  is  limited  to  30  minutes  when  someone  is  waiting. 
Non-marking  athletic  slu>es  must  be  worn  in  the  g>m.  I")ress  shc»es  or  cleats  are  not 
pemiitted.   Sandals,  bare  teet,  and  stcxking  teet  are  not  pemiitted  in  the  g\-m. 
Hanging  on  basketball  rims  or  nets,  and  practice  dunking  is  not  pemiitted. 
Tlie  volleyball  and  badminton  equipment  must  K"  set  up  and  taken  down  by  the 
Rinker  Field  House  attendants. 
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Pool  Policies 


•  All  users  must  shower  before  entering  the  Pool. 

•  There  is  no  running  on  the  pool  deck  or  diving  in  the  Pool. 

•  No  spitting,  blowing  your  nose,  or  discharging  bodily  waste  into  the  Pool. 

•  Users  must  dry  off  before  exiting  the  pool  area. 

•  Towels  and  shoes  must  be  used  when  exiting  the  Pool  area. 

•  No  sunglasses,  hairpins  or  clips  are  allowed  in  the  Pool. 

•  Swimmers  are  not  allowed  in  the  shallow  end  while  swim  lessons  are  in  progress. 

•  Swimmers  must  exit  the  pool  when  instructed  by  the  Life  Guard. 

•  All  lounge  furniture  must  remain  on  the  deck  area. 

HoUis  Center  Guests 

•  All  guests  must  be  accompanied  by  a  student,  alumnus,  faculty  or  staff  member. 

•  Guests  must  check  in  at  the  information  desk  in  the  lobby,  present  a  photo  ID,  and 
be  issued  a  guest  card. 

•  All  guests  must  sign  a  liability  waiver  at  the  front  desk  before  use  of  any  areas  of  the 
Hollis  Center. 

•  All  guests  using  the  fitness  room  must  sign  a  fitness  room  policy  guidelines  form  in 
addition  to  having  a  new  user  orientation. 

•  Hollis  Center  users  must  be  16  years  of  age  or  older,  unless  accompanied  by  an  adult, 
and  must  provide  proof  of  age  on  request. 

•  Students,  alumni,  faculty  or  staff  are  responsible  for  the  conduct  and  actions  of  their 
guests  and  must  accompany  them  at  all  times. 

•  A  student,  alumnus,  faculty  or  staff  member  may  bring  a  maximum  of  three  guests 
at  one  time.  Dependents  are  not  permitted  to  bring  guests. 

•  Guests  may  not  check  out  equipment.  Students,  alumni,  faculty  or  staff  must  check 
out  and  be  responsible  for  equipment  used  by  their  guests. 

•  Individuals  seeking  admittance  to  the  Hollis  Center  may  not  solicit  members  to 
sponsor  them  as  a  guest. 

•  Hollis  Center  staff  reserves  the  right  to  refuse  admittance  to  a  guest. 

Aerobics/Dance  Studio  Policies 

•  Participants  must  be  at  least  16  years  of  age  unless  the  class  is  specifically  designed 
for  younger  students. 

•  Participants  may  not  enter  after  a  class  has  started. 

•  Users  are  not  permitted  to  use  Aerobics  studio  outside  scheduled  class  times. 
Outside  class  users  must  have  approved  reservation  form. 

•  All  participants  must  wear  non-marking  athletic  shoes.  Dress  shoes  or  cleats  are  not 
permitted.  Sandals,  barefoot,  and  stocking  feet  are  not  permitted. 

•  Participants  must  bring  a  clean  towel  to  class. 

•  Food,  drinks,  chewing  gum  and  tobacco  products  are  not  permitted,  except  for  bev- 
erages in  closed  plastic  containers. 

•  Equipment  provided  in  class  (hand  weights,  tubing,  mats,  steps,  etc.)  may  not  be 
removed  from  the  Aerobics/Dance  Studio  at  any  time. 

INTRAMURAL  POLICIES 

1.  ELIGIBILITY 

(a)  All  students,  graduate  students  and  undergraduate,  who  are  currently  enrolled  for 
credit  in  a  degree  granting  program  and  full-time  faculty  or  staff  shall  be  eligible  to 
participate  in  any  and  all  Intramural  sports.  The  only  exceptions  are  as  follows: 

-  Varsity  Intercollegiate  athletes  at  Stetson  or  any  other  post-secondary  institu- 
tion shall  not  be  eligible  to  participate  in  their  sport  or  associated  sport. 

-  Former  varsity  athletes  are  eligible  after  sitting^out  one  full  year  (365  days)  fol- 
lowing participation  in  a  collegiate  sport.  This  includes  transfer.  Junior  college, 
and  graduate  students. 

-  Past  or  present  professional  athletes  shall  be  permanently  ineligible  to  partic- 
ipate in  their  sport  or  associated  sport. 

-  Students  not  on  athletic  roster  but  practicing  with  varsity  athletic  teams. 


(h)  A  liability  waiver  must  he  signed  and  be  on  file  in  the  Intramural  Sptirts  Office 
beftire  a  scheduled  contest  for  a  participant  to  be  eligible  to  play.  Participants  are 
ineligible  until  a  liability  waiver  is  on  file.  Participants  are  allowed  to  si^n  a  liability 
waiver  before  a  ^'ame  is  played.  Inelif^ible  players  participafiny  in  a  scheduled 
contest  will  result    in  a  forfeit  for  the  team  or  individual. 

(c)  In  order  to  represent  a  fraternity/sorority,  the  student  must  be  an  active,  associate, 
or  new  member  of  that  fraternity/sorority  according  to  the  ofificial  roster  that  is 
certified  and  on  file  in  the  Intramural  Sports  Office  and  the  l\-partment  of  Student 
Activities.  Names  may  not  be  added  to  the  rosters  until  this  qualification  has  been 
met.  Any  person  de-pledged,  disassociated,  or  not  a  current  member  for  any  reason 
is  not  eligible  to  play  for  that  organization. 

(d)  Students  shall  be  eligible  to  participate  on  teams  representing  the  following: 

-  The  designated  residence  hall/floor  in  which  they  live 

-  Tlie  fraternity,  sorority,  or  other  officially  recognized  student  organization  in 
which  they  are  official  members 

-  Off-campus  teams  which  shall  consist  of  persons  not  living  on  campus 

-  Any  group  of  enrolled  students 

SPORTSMANSHIP  AND  CONDUCT 

The  team  captain  is  the  sole  spokesman  for  his/her  team  in  conferring  with  the  officials  and 
must  assume  the  responsibility  for  the  conduct  of  his/her  players  and  spectators.  Intramural 
Sports  expects  a  high  level  of  sportsman  ship  from  its  participants  and  verbal  or  physical  abuse 
of  its  student  employees  will  not  be  tolerated. 

Intramural  Officials  and  Supervisors  have  the  authority  to  remove  from  a  game,  without 
warning,  any  player  who  is  playing  in  a  dangerous  manner,  displaying  unsfX)rtsmanlike 
conduct,  or  shows  evidence  of  drug  or  alcohol  use.  When  a  player  has  been  ejected  from  a 
game,  he/she  must  leave  the  area  immediately.  Players  removed  from  a  game  by  officials  or 
super\dsors  are  suspended  indefinitely  from  ALL  Intramural  Sports  and  must  personally  seek 
reinstatement  from  the  Assistant  Director  by  calling  386-822-7237. 

Anyone  who  intentionally  destroys  or  damages  University  equipment  will  be  subject  to 
monetary  charge  for  replacement  equipment  of  equal  or  greater  value.  He  or  she  will  be 
suspended  from  further  participation  until  the  equipment  is  replaced  or  the  charges  are  paid. 

Any  unethical  or  unsportsmanlike  conduct  is  subject  to  review  and  adjudications  by  the 
Office  of  Judicial  Affairs. 

UC-1=  Any  action  the  supervisor  of  official  deems  as  unacceptable  conduct,  taunting, 
or  has  the  possibility  of  starting  an  altercation  or  creates  an  unsafe  situation. 

UC-2=  Contact  with  opponent  or  threatening  an  official. 

UC-3=  Acti\e  in\'olvement  with  opponent  (i.e.  fighting)  or  contact  with  an  official** 

**ln  April  2004  the  Florida  House  and  Senate  approved  a  bill  which  protects  sports  officiak 
by  increasing  aggravated  assault  and  batter>-  punishments  to  the  felony  le\el.  This  legislation 
protects  officials  before,  during,  and  after  a  game. 

Notes:  Any  player  ejected  from  a  game  is  ineligible  for  the  all  uni\ersirv  tournament  of 
that  sport.  If  there  is  a  second  incident  of  player  ejection  b\  the  same  team  in  a  season,  the 
team  is  ineligible  for  the  All-University  Tournament.  Tournament  games  u  ill  be  forfeited 
if  a  team's  second  ejection  occurs  during  it.  All  incidents  will  be  reviewed  by  the  Assistant 
Director  of  Student  Activities  and  then  decide  course  of  action. 
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Other  actions  taken  may  include: 

Forfeiture  of  the  game/match. 

Suspension  of  a  particular  team  for  a  period  up  to  one  year. 

Suspension  of  all  HoUis  Center  privileges. 

Such  other  action  as  the  offense  warrants. 
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RESIDENTIAL  LIFE  ADMINISTRATIVE 
PROCEDURES  AND  SERVICES 

Belongings  Between  Semesters 

Residents  may  leave  their  helonj^inj^s  in  their  r(K)ms  between  the  Fall  and  Spring  semesters. 
All  belongings  must  he  remiwed  at  the  end  of  the  Spring;  semester  and  at  the  end  of  the 
Summer  semester.  The  University  cannot  he  responsible  for  any  lost  or  stolen  objects.  If 
belongings  are  left  in  your  rcx)m  during  the  allowed  pericxis  and  you  decide  not  to  return  to 
Stetson  you  must  remove  your  belongings  immediately,  but  no  later  than  the  Wednesday  prior 
to  the  official  opening  of  the  residential  facilities  or  you  will  K-  billed  for  having  those  items 
placed  into  storage.  Articles  left  in  storage  for  20  days  without  the  student  being  enrolled  will 
be  discarded. 

Check  In/Check  Out  Procedures 

Prior  to  the  students'  arrival,  Residential  Life  staff  members  will  complete  a  Rcxim  Inventory 
Fonn  for  each  student  space.  Students  are  required  to  review  and  sign  these  forms  on  the  day 
of  check-in  to  xerify  die  condition  of  their  living  space  when  they  arrive. 

At  the  end  of  the  contract  or  lease  period,  each  student  must  complete  the  follouing  steps  in 
order  to  properly  check  out  of  the  building: 

1.  Sign  up  for  a  check  out  time  with  your  RA,  FC,  SC  or  CA. 

2.  Restore  the  walls,  ceilings,  doors,  and  windows  to  their  original  state  by  removing 
posters,  decals,  and  other  coverings. 

3.  All  drawers  must  be  emptied  and  dusted  out. 

4.  All  personal  property^  and  trash  must  be  removed  from  the  building. 

5.  University  beds  which  have  been  disassembled  must  be  reassembled. 

6.  Windows  should  be  locked,  and  air  conditioning  and  lights  turned  off. 

7.  Complete  the  checkout  portion  of  the  Room  Inx-entor^-  Form  with  your  staff 
member. 

8.  Return  your  room  and  building  access  keys  to  your  RA,  FC,  SC  or  CA.  Keys  may 
also  be  returned  to  the  Residential  Life  in  room  216  of  the  Carlton  Union  Building. 

9.  Failure  to  complete  these  steps  properly  at  check  out  will  result  in  a  $50.00  charge 
for  improper  checkout,  as  well  as  a  possible  $25.00  cleaning  charge.  Failure  to 
return  your  room  key  will  result  in  a  $50.00  charge  and  failure  to  return  your 
building  access  key  will  result  in  a  $25.00  charge. 

Community^  Agreements 

Following  check-in,  each  floor  will  develop  a  Community  Agreement  defining  the  standards 
for  behavior  within  their  particular  community.  Community  Agreements  are  developed 
within  the  parameters  of  the  Student  Code  of  Conduct.  Once  de\'eloped,  all  residents  of  that 
floor  will  be  held  accountable  for  upholding  the  agreement.  It  changes  are  needed  during  the 
year,  floor  members  should  organize  a  floor  meeting  and  revise  their  original  agreement. 

Confiscated  Items 

Any  item  confiscated  from  a  residential  room  or  tacilit>'  will  be  handled  in  the  following 

manner: 

•  Alcohol  will  be  discarded  at  the  time  of  confiscation. 

•  Appliances  will  be  tagged  and  held  by  the  Department  ot  Residential  Lite  until  the 
Winter  Break  or  Summer  Break  toUowing  the  contiscations  ot  the  item(s)  in  question. 
Items  not  claimed  and  removed  from  campus  at  that  time  will  be  discarded  or  donated 
to  a  local  thrift  store. 

•  Candles  and  other  incendiary  materials  will  be  discarded  at  the  time  of  confiscation. 

•  Pets  it  not  remo\ed  by  the  resident  as  requested  will  be  taken  by  proper  authorities  in 
accordance  with  their  p(.ilicies  and  prcKedures. 

•  Illegal  Drugs  will  be  turned  o\er  to  law  entorcement  or  dispwsed  ot  in  accordance 
with  directions  recei\ed  from  kxral  law  entorcement. 

•  Weapons  or  items  described  in  the  weaptms  policy  in  the  Student  Code  oi  Conduct 
will  be  discarded  or  will  be  turned  over  to  law  entorcement  it  directed  to  do  so  by  law 


entorcement  personnel. 
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•  Street  signs  or  other  property  determined  to  be  stolen  will  be  returned  to  the  proper 
owners,  municipalities  or  agencies.  j 

Consolidation 

If  one  of  the  residents  of  a  double  room  moves  from  that  room,  the  Department  of  Residential 
Life  may  assign  a  roommate  for  the  remaining  resident.  In  some  cases,  consolidation  may  \ 
occur;  that  is,  moving  students  together  who  are  in  a  double  room  by  themselves.  Depending 
on  space  constraints  and  occupancy  rates,  the  Department  of  Residential  Life  may  offer,  for  a 
fee,  students  who  are  living  alone  in  a  double  room  the  option  of  requesting  a  double  room  as 
a  single.  Should  this  option  be  available,  the  department  will  notify  students  in  writing. 
Those  students  who  do  not  wish  to  select  the  double  as  a  single  option  may  be  subject  to 
consolidation. 

Furnishings 

The  University  provides  each  resident  with  a  bed,  mattress,  desk  and  chair,  drawer  space,  and 
in  some  cases  bookshelves,  desk  lights,  and  nightstands.  Students  are  responsible  for 
maintaining  the  condition  of  the  furnishings  in  their  room  and  in  any  common  areas,  such  as 
lounges  and  lobbies.  Students  may  arrange  furniture  within  a  room  in  any  reasonable  manner, 
providing  that  all  furniture  is  placed  in  its  original  location  at  checkout.  All  University 
furniture  must  remain  in  its  original  room.  Furniture  may  not  be  moved  from  one  room  to 
another.  Extra  furniture  resulting  from  a  vacancy  in  a  room  may  not  be  moved  into  hallways, 
storage,  or  common  areas.  Beds  which  have  been  disassembled  to  allow  for  construction  of  a 
loft  must  be  stored  in  the  student's  room.  Students  may  be  charged  the  full  replacement  cost 
of  furniture  removed  from  their  room.  Furnishings  provided  for  lounges  and  community 
rooms  may  not  be  moved  to  a  room.  Students  who  move  furniture  from  common  areas  into 
rooms  may  face  a  minimum  fine  of  $25.00. 

Winter  Break 

All  residential  facilities  will  be  closed  during  the  winter  break.  All  students  are  expected  to 
leave  the  residence  halls  during  the  winter  break.  Contract  extensions  may  be  granted  during 
break  for  academic  reasons  only.  All  requests  for  contract  extensions  should  be  made  through 
your  AD  in  the  Department  of  Residential  Life.  Students  will  be  billed  for  the  period  of  the 
contract  extension.  Students  granted  permission  to  remain  in  the  residence  halls  may  be 
required  to  consolidate  into  one  building  for  reasons  of  safety  and  security.  Please  refer  to  the 
residence  hall  schedule  for  the  2007-2008  academic  year  for  dates  and  times  of  hall  closings 
and  openings. 

Keys 

If  a  resident  loses  his/her  room  key,  she/he  should  report  the  loss  to  the  Office  of  Residential 
Life.  Residents  reporting  lost  room  key(s)  will  have  their  room  re-keyed  with  a  new  lock  and 
each  resident  of  the  room  will  be  issued  a  new  key.  Each  time  a  key  is  lost,  the  resident 
responsible  will  be  charged  $50.00  for  replacement  of  the  room  key(s)  and  the  lock  change. 
Facilities  Management  will  notify  the  resident  when  the  new  key  is  ready  for  pick  up  by 
placing  a  sticker  on  that  resident's  room  door.  It  will  then  be  the  resident's  responsibility  to 
pick  up  the  new  key(s)  from  the  Office  of  Residential  Life  within  24  hours.  The  student  will 
be  charged  a  $25.00  replacement  cost  for  a  building  access  key.  Residential  facility  keys 
should  not  be  commercially  copied  as  the  use  of  copy  keys  results  in  excessive  wear  and 
damage  to  the  door  locks.  If  a  resident  is  found  to  be  using  a  commercially  copied  key  (i.e., 
other  than  a  Stetson- issued  key)  she/he  will  be  charged  a  $50.00  fine,  as  well  as  the 
replacement  cost  to  re -key/re-core  the  lock  and  make  new  keys.  These  fines  are  subject  to 
change  based  on  the  key  access  system(s)  utilized. 

Lofts 

Personally  owned  lofts  may  only  be  constructed  in  Emily  Hall.  Construction  must  meet  basic 
fire  and  safety  standards.  Prior  to  constructing  a  loft,  each  resident  involved  must  complete  a 
Loft  Construction  Agreement  which  lists  the  specific  guidelines  for  loft  construction.  All 
lofts  will  be  inspected  by  the  AD  of  Residential  Life.  University  beds  disassembled  for  loft 
construction  must  be  stored  in  the  student's  room  and  reassembled  at  the  time  of  check  out. 


Students  will  he  charged  $50.00  for  heds  not  reassemhlcd  and  $100.00  for  lofts  not  removed 
at  checkout.  If  a  resident  chooses  to  construct  a  loft,  shc/lie  will  he  responsihle  tor  any  damage 
in  the  room  cau.sed  hy  the  lott. 

Lounge  Furnishings 

The  furniture  in  puhlic  areas  is  provided  for  the  use  of  all  residents  and  is  not  ti)  he  moved 
into  students'  rooms.  Student(s)  found  to  have  lounge  furniture  in  their  nH)m  may  he  suhject 

to  judicial  action. 

Room  Changes 

A  week  is  designated  early  in  each  semester  as  room  change  week.  All  students  de.siring  to 
initiate  a  move  should  dti  so  hy  informing  their  AD  during  this  week.  See  your  RA,  HI),  or 
AD  for  details.  Only  those  students  who  follow  the  guidelines  of  the  process  will  he  eligihle 
to  move.  Residents  who  change  rooms  without  ohtaining  approval  from  Residential  Life  may 
he  required  to  move  hack  to  their  assigned  room.  In  addition,  a  $50.00  fine  for  each  person 
involved  may  he  assessed. 

Roommate  Conflicts 

In  the  e\'ent  of  a  roommate  conflict,  every  attempt  will  he  made  to  work  with  the  residents 
inx'olved  to  resolve  the  conflict.  Should  you  he  experiencing  difficulty  with  your  rcximmate, 
take  the  initial  step  of  sitting  down  and  reast)nahly  discussing  your  concerns  together  to 
attempt  to  resolve  differences.  Should  you  find  further  assistance  is  needed,  your  Resident 
Assistant/Fraternity  Counselor/Sorority  Counselor  should  be  contacted  to  serve  as  a  mediator 
for  you. 

Should  a  conference  with  your  RA,  PC  or  SC  he  unsuccessful,  consult  with  your  RHD. 
She/he  will  meet  with  you  and  your  roommate  to  discuss  the  concerns  at  issue.  In  an  effort 
to  assist  the  staff  in  resolving  the  conflict,  students  must  realize  their  responsihility  for 
compromising  and  reasonably  negotiating  the  conflict  which  exists.  In  the  event  a  RHD 
conference  is  unsuccessful,  a  conference  with  the  AD  for  your  area  is  required.  Contact  your 
AD  to  schedule  an  appointment  for  you  and  your  roommate  together 

No  student  will  be  permitted  to  make  a  change  in  his/her  room  assignment  without  written 
approval  of  the  AD  responsible  for  his/her  area. 

Roommate  Agreements 

Roommate  pairs  at  the  beginning  of  the  year,  or  those  experiencing  conflict  during  the  year 
may  want  to  consider,  or  may  be  asked  to  complete  a  Roommate  Agreement  similar  to  the 
Community  Agreement  Your  RA  can  help  in  these  situations.  Residents  will  be  held 
accountable  for  upholding  the  conditions  of  the  agreement.  This  document  is  intended  to 
serve  as  an  agreement  between  roommates  to  ensure  that  each  individual's  rights  are 
respected.  Your  level  of  enjoyment  and  satisfaction  from  residence  hall  living  will  depend  to 
a  large  extent  on  the  thoughtful  consideration  you  demonstrate  for  one  another.  As 
roommates,  you  should  mutually  determine  the  decisions  and  the  stipulations  of  the 
behavioral  contract  and  endorse  it. 

Room  Searches; 

The  Dean  of  Students  and/or  the  Director  of  Public  Safety  may  authorize  the  search  of 
residential  rooms  or  other  University  facilities  when  it  is  believed  that  a  violation  of 
University  policy  is  occurring  or  when  prohibited  items  such  as  alcohol,  illegal  drugs, 
appliances,  weapons,  or  other  property  not  belonging  to  the  ixcupants  may  be  present. 
Searches  will  be  conducted  by  at  least  one  Public  Safety  officer  and  will  be  witnessed  by  a 
member  of  the  Residential  Life  Staff. 

The  University  will  cooperate  fully  with  law  enforcement  needing  to  access  facilities  and  may 

in  fact  request  their  assistance  if  circumstances  call  for  their  involvement. 
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Room  Decorations 

Decorations  used  for  seasonal  and/or  special  events  must  be  of  fire  retardant  material.  Live 
Christmas  trees,  wreaths,  or  boughs  are  not  permitted  in  the  residential  facilities.  No 
partitions,  dividers,  or  screens  may  be  assembled  or  constructed  in  any  room  which  would 
violate  fire  safety  requirements.  Residents  may  not  paint  walls,  assemble  shelves,  bike  racks, 
or  fixtures  of  any  kind  without  approval  from  their  AD.  Residents  found  to  have  done  any  of 
the  above  will  be  asked  to  remove  the  particular  items  and  will  be  charged  for  repairs  needed 
to  restore  the  room  to  its  original  condition.  Residents  are  not  to  make  repairs  themselves. 

Living  Learning  Communities 

Stetson  University  offers  a  variety  Living  Learning  Communities  including  Honors  Housing, 
Wellness  Housing,  Community  Service  Housing  which  is  known  as  the  "Service  Station",  the 
Foreign  Language  House  and  the  French  House.  Students  residing  in  living  learning 
community  areas  will  be  held  to  the  terms  and  conditions  contained  in  the  Community 
Agreement  developed  for  their  particular  residential  facility.  Any  student  not  upholding  their 
Living  Learning  Community  Agreement  may  be  asked  to  relocate  to  another  residence  hall. 

Sports  Activities 

Recreational  areas  and  playing  fields  are  located  near  most  residential  facilities.  Because  of 
the  risk  of  personal  injury,  damage  to  University  or  individual  property,  or  disruption  within 
the  living  environment,  sports  activities  (including  but  not  limited  to  golf,  frisbee,  roller- 
blading  or  skating,  football,  hockey,  etc.)  and  the  use  of  any  sporting  equipment  are  not 
permitted  inside  residential  facilities  except  in  designated  areas. 

Please  refer  to  Article  11,  C,  6  in  the  Student  Code  of  Conduct  for  policies  regarding  the 
following: 

•  Appliances  •  Pets 

•  Bicycles/Motorcycles/Motor  Vehicles  •  Quiet  Hours 

•  Community  Agreements  •  Safety  and  Security 

•  Guest  and  Escort  Policy  •  Smoking 

•  Noise  and  Disruptive  Behavior  •  Visitation 


FIRE  SAFETY  PROCEDURES 

If  you  suspect  or  see  a  fire  in  the  residential  facilities  you  should: 

1 .  Pull  the  closest  fire  alarm  as  you  exit  the  building. 

2.  Call  the  DeLand  Fire  Department  at  9-911. 

3.  Call  Stetson  Public  Safety  at  extension  7300. 

4-     Notify  a  staff  member  of  your  sighting  or  suspicion. 

AT  NO  POINT  SHOULD  STUDENTS  PUT  THEMSELVES  OR  OTHERS  AT  RISK 
WHEN  THE  ALARM  SOUNDS,  LEAVE  THE  BUILDING  IMMEDIATELY! 

Fire  drills,  false  alarms,  and  genuine  fire  alarms  are  indistinguishable  from  one  another.  You 
must  evacuate  the  building  whenever  the  fire  alarm  is  sounded.  Because  of  the  variations  in 
physical  design  of  each  of  the  residence  facilities  on  the  campus,  see  your  RHD  or  RA  for 
specific  evacuation  instructions. 

Familiarize  yourself  with  the  fire  evacuation  plan  for  your  residential  facility.  Residents  should 
do  the  following  when  the  fire  alarm  sounds: 

1.    Proceed  immediately  to  the  nearest  designated  exit.  When  possible: 

•  Bring  your  keys. 

•  Wear  a  jacket  and  shoes. 

•  Take  a  large  bath  towel  (to  cover  your  face  in  the  event  of  intense  heat 
and/or  dense  smoke.) 

•  Close  your  room  windows. 

•  Leave  the  ceiling  light  on. 

•  Leave  your  room  door  closed  but  unlocked. 


2.  Residents  who  are  in  rooms  other  than  their  own  at  the  time  of  the  alarm  should 
evacuate  the  huildin^^  with  the  residents  of  the  fl(K)r  on  which  they  are  visiting. 

3.  Once  out  ni  the  facility  stay  away  from  the  area  immediately  surrounding  the 
huilding. 

4.  Do  not  reenter  the  building  until  the  Fire  Department  has  left  the  scene. 

5.  If  there  is  a  fire,  certain  precautions  should  he  taken. 

•  Stay  low  to  the  floor  to  protect  yourself  from  smoke  and  toxic  gases. 

•  C^heck  your  door  before  opening  it.  If  it  is  hot,  DO  NOT  OPEN  the 
dt)or.   If  the  door  is  C(X)1  and  your  path  is  clear  to  the  exit,  leave  the 
building  as  soon  as  possible,  closing  the  door  behind  you. 

•  If  you  cannot  leave  your  room,  DO  NOT  panic.  Sheets  and  towels 
placed  at  the  base  of  the  door  will  help  keep  smoke  out  of  the  room. 
Signal  (or  fire  fighters  by  hanging  a  sheet  or  blanket  out  of  a  window  or 
use  a  flashlight,  then  stay  low. 

All  rooms  in  a  fire  area  are  immediately  searched  by  fire  fighters  who  arrive  only  minutes 

after  an  alarm  is  activated. 

Fire  and  Life  Safety  Dent's 

Use  common  sense  for  guidance  in  making  decisions  which  could  affect  your  safety  and  the 
safety  of  others.  The  following  are  provided  for  your  information.  All  are  hazards  to  life 
safety  and  will  be  cited  by  the  Fire  Safety  Inspectors. 

•  Don't  Smoke  in  the  buildings,  (i.e.  DO  NOT  smoke  out  of  windows.) 
Only  smoke  OUTSIDE. 

•  Don't  place  anything  over  lighting  fixtures  or  fire  detectors. 

•  Don't  store  personal  belonging  in  corridors,  vestibules,  stairwells,  or 
stairwell  landings. 

•  Don't  block  access  to  doors  and  windows.  Furniture  must  be  placed  to 
permit  FULL  opening  of  doors  and  windows. 

•  Don't  chain  bicycles  to  stairways  or  landings-they  will  be  removed  and 
confiscated 

•  Don't  leave  food  unattended  in  the  microwave. 


Prohibited  Items 

The  following  appliances  and  other  items  are  prohibited  in  ALL  suites  and  residence  hall 
rooms.  These  items  are  often  responsible  for  actual  ftre  occurrences  in  college  and 
university  housing  units. 

Electric  toaster  ovens 

Broilers 

Skillets 

Hot  dog/hamburger  cookers 

Electric  woks 

Rice  cookers 

Microwave  ovens  not  provided  by  the  Uni\-ersit>' 

Surface  heated  coffee  pots 

Grills 

Plug-it-in  Room  scents/fresheners 

Space  heaters 

Hot  plates 

Immersion  coils 

Candles  oi  any  type  (The  use  of  candles  in  uni\'ersir\-  housing  nx^ms, 

e\en  for  religious  purposes,  is  prohibited  due  to  the  tire  hazard  this 

practice  creates.  Alternative  appliances,  electrically  p^twered,  exist  to 

pemiit  the  resident  to  observe  religious  holidays  without  creating  a  fire 

hazard). 

Oil  lamps 

Fireworks 

Sparklers 

Incense 
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•  Smoke  bombs 

•  Wall  hangings  made  of  burlap  or  any  other  flammable  materials, 
tapestries,  fish  netting,  flags,  and  wicker  ornaments.  Combustible 
materials  of  any  type  are  prohibited  when  attached  to  room  ceilings. 
Posters  and  decorations  with  combined  coverage  of  more  than  one-third 
of  the  available  wall  space  are  not  permitted. 

•  All  flammable  and  combustible  liquids.  This  includes  art  supplies  such  as 
thinners,  etc.  Gasoline-powered  items  such  as  motorcycles,  mopeds,  or 
their  components. 

•  Chemicals 

•  Electrical  wiring  that  is  "home  made"  or  otherwise  modified  or 
transformed  which  creates  a  shock  or  fire  hazard. 

•  NO  extension  cords  are  permitted  in  the  residence  hall  rooms. 

•  Devices  that  overload  electrical  receptacles  (more  than  three  appliances 
per  outlet,  or  multiple  plug  adapters  or  power  strips  with  more  than 
two  cords  attached).  Fused,  multi-outlet  surge  protectors  commonly 
used  for  protection  of  personal  computers  are  permitted.  However, 
multi'Outlet  surge  protectors  may  not  be  plugged  into  an  existing  power 
strip  (piggybacking),  nor  shall  more  than  one  fused  multi-outlet  power 
strip  be  plugged  into  a  building  wall  outlet.  Surge  protectors  or  power 
strips  without  built-in  fuses  are  not  permitted. 

•  Light  dimmers,  ceiling  fans,  or  any  other  device  that  replaces,  adds  to,  or 
interferes  with  any  building  fixture. 

•  Combustible  or  plastic  lamp  shades  or  light  fixture  covers. 

•  Torchiere  lamps  with  Halogen  bulbs,  including  lamps  with  guards. 
Halogen  desk  lamps  and  styles  other  than  torchiere  floor  lamps  are 
permitted. 

•  Traffic  and  road  signs  observed  in  university  housing  rooms  will  be 
reported  to  Public  Safety.  Misappropriation  of  traffic  and  road  signs  may 
result  in  motor  vehicle  accidents,  injuries,  and  even  fatalities.  Students  in 
possession  of  traffic  and  road  signs  are  subject  to  judicial  action. 

•  Holiday  Lighting  Sets 

o  Lighting  sets  may  not  be  in  contact  with  draperies,  paper,  or 

combustible  decorations, 
o  Lighting  sets  may  not  be  hung  from  ceilings. 

Note:   Cooking  is  not  allowed  in  rooms  other  than  the  kitchens  of  apartments  and 
common  residence  hall  kitchens. 


'^ 


STUDENT  CODE  OF  CONDUCT 

PREAMBLE 

Stetson  Uni\cr.sily  cndc.i\t)rh  to  pi"o\'idL'  a  living  and  learning  (.'nxironnicnt  in  which 
students  can  meet  their  academic  goals.  The  University  has  the  responsihiliry  of  providing  stu- 
dents a  clear  understanding  of  the  academic  requirements  and  policies,  which  are  generally 
published  in  the  University  Bulletin  and  The  (Campus  Life  Handbook.  As  a  community,  the 
University  is  dedicated  to  both  personal  and  academic  excellence.  Therefore,  ch(K)sing  to  join 
the  Stetson  University  community  obligates  each  member  to  a  code  of  civilired  behavior. 
The  University  determines,  publishes  and  makes  known  its  rules  and  regulations  concerning 
student  ct)nduct.  In  addition,  the  University  has  the  right  to  detemiine  when  its  rules  are  vio- 
lated and  to  determine  the  appropriate  course  of  action.  The  purpose  of  this  handUx^k  is  to 
present  the  Uriixersity's  rules  and  regulations  that  go\ern  student  conduct  and  student  activ- 
ities. These  regulations  should  be  read  broadly  and  are  ni)t  designed  U)  define  prohibited  con- 
duct in  exhaustive  terms. 

By  enrolling  in  Stetson  Uni\ersity,  the  student  accepts  the  responsihiliry  to  become  fully 
acquainted  with  the  University's  regulations,  to  comply  with  the  University's  authority,  to 
respect  the  rights  and  property  of  others,  and  to  recognize  that  student  actions  reflect  upon  the 
students  involved  as  well  as  upon  the  entire  University  community.  The  University  reserves 
the  right  to  take  appropriate  disciplinary-  acti^m  for  any  conduct  which  unreasonably  interrupts 
and/or  infringes  upon  orderly  life  in  the  Unix'ersity  community  or  on  the  rights  of  others.  In 
many  cases  especially  those  involving  allegations  of  alcohol  or  illegal  drug  use  by  students 
under  the  age  of  2 1 ,  parents  may  be  notified.  Stetson  University  \-alues  a  ct)mmunir>'  en\-iron- 
ment  free  of  discrimination  and  harassment  and  therefore  prohibits  conduct  which  prevents 
fi-ee  academic  iriteraction  and  opportunity,  or  which  creates  an  intimidating,  hostile,  or  offen- 
sive study,  residential,  or  work  environment.  Tlie  University  has  a  special  concern  for  inci- 
dents in  which  students  appear  to  have  been  targeted  or  placed  in  jeopardy  because  oi  their 
race/ethnicity,  gender,  sexual  preference,  national  origin  or  religion.  Also  of  particular  con- 
cern are  behaviors  in  which  the  student  endangers  or  causes  hami  to  him/herself  or  others.  All 
such  behaviors  may  lead  to  disciplinary  action  that  may  include  suspension  or  expulsion  from 
the  University.  Students  repeatedly  involved  in  violations  of  University  policy  are  viewed  to 
be  negatively  contributing  to  the  Stetson  University  communit>^  Students  may  become  sub- 
ject to  remoxal  from  Uni\'ersity  on-campus  residential  facilities,  as  well  as  remo\-al  from  the 
campus.  Students  shall  be  afforded  all  opportunities  for  fairness  in  disciplinary-  puKeedings. 
Howe\'er,  the  Uni\ersity  reserves  the  right  to  withdraw  a  student  at  any  time  for  any  reason 
deemed  sufficient  by  the  Unix-ersity. 

ARTICLE  I;  Definitions 
When  used  in  this  code: 

•  the  term  "Uni\-ersity"  means  Stetson  Unixersity. 

•  the  tenn  "student"  includes  all  persons  taking  courses  at  the  University-,  K-»th  full- 
time  and  part-time,  pursuing  undergraduate,  graduate,  or  professional  studies  and 
those  who  attend  post-secondary  educational  institutions  other  than  Stetam 
University  and  who  reside  in  Uni\'ersiry  residence  halls.  Persons  who  are  not  offi- 
cially enrolled  for  a  particular  term,  but  who  have  a  continuing  relationship  with  the 
Uni\-ersity  are  considered  "students". 

•  the  temi  "Uni\-ersity  t>fficial"  includes  any  person  employed  by  the  Unixersity.  jxt- 
fonning  assigned  administrati\e  or  professional  respiMisibilities  (including  hall  direc- 
tors and  resident  assistants,  fratemity-/sorority  counsekirs  and  community-  assistants). 

•  the  term  "faculty  member"  means  any  person  hired  by  the  University  to  conduct 
classroom  acti\'itics. 

•  the  tenii  "Unixersity  premises"  includes  all  land,  buildings,  facilities,  and  other  prop- 
erty in  the  piwsession  oi  ov  owned,  used,  or  controlled  bv  the  Universin,-  (including 
adjacent  streets  and  sidewalks). 

•  the  term  "organi:ation"  means  any  number  of  persons  who  h.ixe  complied  with  the 
foniial  requirements  for  Unixersity  recognition. 
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•        the  term  "University-sponsored  activity"  means  any  activity  on  or  off  campus  that  is  ini- 
tiated, aided,  authorized  or  supervised  by  the  University. 

•  the  term  "judicial  body"  means  any  person  or  persons  authorized  by  the  Vice 
President  for  Enrollment  Management  and  Campus  Life  to  determine  whether  a 
student  has  violated  the  Student  Code  and  to  recommend  imposition  of  sanctions. 

•  the  term  "Student  Judicial  Officer"  means  a  University  official  authorized  on  a  case- 
by-case  basis  by  the  Vice  President  for  Enrollment  Management  and  Campus  Life 
to  impose  sanctions  upon  students  found  to  have  violated  the  Student  Code.  The 
Vice  President  for  Enrollment  Management  and  Campus  Life  may  authorize  a  judi- 
cial officer  to  serve  simultaneously  as  a  judicial  officer  and  the  sole  member  or  one 
of  the  members  of  a  judicial  body.  Nothing  shall  prevent  the  Vice  President  for 
Enrollment  Management  and  Campus  Life  from  authorizing  the  same  judicial  offi- 
cer to  impose  sanctions  in  all  cases. 

•  the  term  "Appellate  Board"  means  any  person  or  persons  authorized  by  the  Vice 
President  for  Enrollment  Management  and  Campus  Life  to  consider  an  appeal  from 
a  judicial  body's  determination  that  a  student  has  violated  the  Student  Code  or  from 
the  sanctions  imposed  by  the  Student  Judicial  Officer. 

•  the  term  "shall"  is  used  in  the  imperative  sense. 

•  the  term  "may"  is  used  in  the  permissive  sense. 

•  the  Vice  President  for  Enrollment  Management  and  Campus  Life  is  that  person 
designated  by  the  University  President  to  be  responsible  for  the  administration  of 
the  Student  Code. 

•  the  term  "policy"  is  defined  as  the  written  regulations  of  the  University  as  found  in, 
but  not  limited  to,  the  Campus  Life  Handbook,  and  the  Graduate/Undergraduate 
Catalogs. 

•  the  term  "cheating"  includes,  but  is  not  limited  to;  ( 1 )  the  use  of  any  unauthorized 
assistance  in  taking  quizzes,  tests,  or  examinations;  (2)  dependence  upon  the  aid  of 
sources  beyond  those  authorized  by  the  instructor  in  writing  papers,  preparing 
reports,  solving  problems,  or  carrying  out  other  assignments;  or  (3)  the  acquisition, 
without  permission,  of  tests  or  other  academic  material  belonging  to  a  member  of 
the  University  faculty  or  staff  (See  Honor  System  Policy). 

•  the  term  "plagiarism"  includes,  but  is  not  limited  to,  the  use,  by  paraphrase  or  direct 
quotation,  of  the  published  or  unpublished  work  of  another  person  without  full  and 
clear  acknowledgments.  It  also  includes  the  unacknowledged  use  of  materials  pre- 
pared by  another  person  or  agency  engaged  in  the  selling  of  term  papers  or  other 
academic  materials.  (See  Honor  System  Policy). 

ARTICLE  II;  Proscribed  Conduct 

a.  Jurisdiction  of  the  University 

Generally,  University  jurisdiction  and  discipline  shall  be  limited  to  conduct  which 
occurs  on  University  premises  or  which  adversely  affects  the  University  community 
and/or  the  pursuit  of  its  objectives.  The  University  may  review  and/or  take  action 
against  any  student  for  off-campus  conduct  as  outlined  under  Section  b. 

b.  Off-Campus  Conduct 

The  University  may  choose  to  initiate  the  disciplinary  process  against  a  student: 

1.  if  a  student  is  charged  with  an  off-campus  conduct  violation  of  federal,  state,  or  local 
laws;  or 

2.  when  a  student's  behavior  off-campus  interferes  with  the  rights  of  others,  reflects 
adversely  on  the  University,  or  results  in  a  criminal  conviction.  The  circumstances 
of  the  case  shall  be  reviewed  by  the  Vice  President  for  Enrollment  Management  and 
Campus  Life  or  his/her  designee  to  determine  whether  the  student  may  be  subject 
to  disciplinary  action  and/or  determine  the  status  of  the  student.  The  University 
will  take  disciplinary  action  against  a  student  for  an  off-campus  violation  when  the 
nature  of  the  violation  is  such  that,  in  the  judgment  of  the  Vice  President  for 
Enrollment  Management  and  Campus  Life,  or  his/her  designee,  the  violation  may 
demonstrate  disregard  for  the  University  and/or  local  community  and/or  is  likely  to 
disrupt  or  interfere  with  the  normal  operation  of  the  University. 
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c.        Conduct  '  Rules  and  Regulations 

University  regulations  are  set  forth  in  writing  in  order  to  give  students  general  notice  of 
prohibited  conduct.    The  list  is  not  designed  to  he  all-inclusive  hut  sht.uld  serve  as 
examples  of  prohibited  conduct  and,  thus,  he  broadly  read.  Any  student  found  to  have 
committed  conduct  prohibited  by  the  University  is  subject  to  the  disciplinary  sancticms 
out-lined  in  Article  III: 
1.       Respect  for  the  Law  -  Stetson  University  students  are  expected  to  be  gocxl  citizens  of 
the  community.  Regulations  of  the  University,  state  of  Florida,  and  the  United  States 
apply  to  all  students.  This  includes,  but  is  not  limited  to: 
(a)  Public  Laws  -  Students/organizations  must  comply  with  all  public  laws, 
(h)  Alcohol  -  Students/organizations  must  adhere  to  all  laws  and  University  regulations 
governing  the  purchase,   use,   sale,   furnishing,   possession  or  consumption  of 
alcoholic  beverages.  Rorida  State  law  prohibits  the  possession,  use  or  distribution 
of  alcohol  to  any  individual  under  21  years  of  age.  Residents  age  21  or  older  are 
permitted  to  possess  or  consume  wine,  beer  and  wine  ccx)lers  on  campus  only  as  in 
accordance  with  the  University  guidelines  contained  in  the  University-  Alcohol 
Policy. 

(c)  Controlled  Substances  -  Unlawful  manufacturing,  possessing,  ha\'ing  under 
control,  selling,  transmitting,  using,  or  being  a  party  thereto  of  any  dangerous  drug, 
controlled  substance  or  drug  paraphernalia  is  prohibited.  Hookahs,  although  in 
some  cultures  are  used  for  tobacco  smoking,  could  be  used  with  illegal  drugs  and 
therefore  are  considered  dmg  paraphernalia  and  are  not  allowed  on  campus.  Use 
of  prescription  medication  not  prescribed  to  an  individual  and/or  providing 
prescription  medication  to  an  individual  to  whom  it  is  not  prescribed  is  against  the 
law  and  is  therefore  considered  a  violation  of  this  policy. 

(d)  Weapons  -  Firearms,  fireworks,  chemicals  of  explosive  nature,  explosives  or 
explosive  devices,  or  weapons  shall  not  be  brought  onto  the  University  campus 
except  as  may  be  specifically  authorized  by  the  Director  of  Public  Safety-.  Weapons 
may  not  be  carried  by  a  person  or  stored  on  the  campus  in  any  vehicle  or  other 
location.  The  term  "weapon"  includes  any  object  or  substance  designed  to  inflict  a 
wound,  cause  injury  or  incapacitate  and  may  include,  but  are  not  limited  to,  all 
firearms,  pellets/BB  guns,  paintball  guns,  home-manufactured  caruions,  bow  and 
arrows,  slingshots,  martial  arts  devices,  switchblade  knives  and  knives  with  a  blade 
four  inches  or  longer,  and  clubs.  Toys  that  resemble  or  may  be  mistaken  for  a 
weapon  are  also  prohibited.  Ammunition  and  any  items  related  to  the  use  of 
weapons  described  here  are  also  prohibited. 

(e)  Disorderly  Conduct  -  Students/organizations  must  refrain  from  disorderly  conduct. 
This  includes  behavior,  which  disrupts  the  academic,  administrative  or  residential 
community,  infringes  on  the  rights  of  others  in  the  community-  or  disrupts  the 
generally  accepted  sense  of  public  decency  and  morals  within  the  community. 
Examples  of  such  conduct  include,  but  are  not  limited  to:  beha\iors  that  may  be 
attributable  to  public  intoxication  as  well  as  abuse;  nuisance  or  obscene  telephone 
calls  and  electronic  messages;  excessi\-e  noise;  exhibitionism;  and  fighting. 

(f)  Fire  Safety  -  Students/organizations  must  refrain  from  tampering  with  or  using  fire 
safety  equipment  such  as  extinguishers,  smoke  detectors,  sprinklers,  alarm  pull 
stations  or  emergency  exits  other  than  in  emergency  situations.  TTiis  includes  the 
use  of  fire  escapes  as  regular  entrance  and  exits  to  and  from  a  building  as  these  are 
only  to  be  used  in  the  case  of  a  fire  or  an  alarm. 

Fire  drills  are  conducted  at  \-arious  times  during  the  year  to  ensure  that  all  residents 
are  familiar  with  e\-acuation  procedures  and  to  ensure  that  all  safety  equipment  is 
frmctional.  During  a  fire  drill  or  alarm,  every-  smdent  MUST  evacuate  the  building 
and  follow  emergency  procedures  issued  by  Public  Safety-,  Residential  Life,  or  kxal 
authorities/emergency  personnel. 

Any  substance  that  could  cause  a  fire,  damage,  or  an  explosion  is  not  permitted 
inside  the  residential  facilities.  This  provision  includes  kerosene  heaters  and  fuel, 
friel  containers  for  motorcycles  and  motor  vehicles,  candles,  open  flames,  incense 
of  any  kind,  fragrance  pots  and  similar  burning  devices. 
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Fire  drills  are  conducted  at  various  times  during  the  year  to  ensure  that  all  residents 
are  familiar  with  evacuation  procedures  and  to  ensure  that  all  safety  equipment  is 
functional.  During  a  fire  drill  or  alarm,  every  student  MUST  evacuate  the  building 
and  follow  emergency  procedures  issued  by  Public  Safety,  Residential  Life,  or  local 
authorities/emergency  personnel. 

Any  substance  that  could  cause  a  fire,  damage,  or  an  explosion  is  not  permitted 
inside  the  residential  facilities.  Tliis  provision  includes  kerosene  heaters  and  fuel, 
fuel  containers  for  motorcycles  and  motor  vehicles,  candles,  open  flames,  incense 
of  any  kind,  fragrance  pots  and  similar  burning  devices. 

Respect  for  others  -  students  are  expected  to  act  with  regard  for  the  well  being  of  others, 
to  be  civil  and  to  cause  no  harm  to  others. 

(a)  Threats  and  Endangerment  -  Students/organizations  shall  not  endanger  the  safety, 
health,  or  life  of  themselves  or  others.  Physical  abuse,  verbal  abuse,  threats, 
intimidation,  harassment,  coercion,  and/or  other  conduct  including  sexual  assault 
and  sexual  harassment  is  prohibited. 

(b)  Aiding  and  Abetting  -  Attempting,  aiding,  abetting,  conspiring,  hiring  or  being  an 
accessory  to  any  act  prohibited  by  this  code  shall  be  considered  to  the  same  extent 
as  completed  violations. 

(c)  University  Employees  -  Students  and  organizations  must  show  respect  for 
employees  of  the  University  including  Public  Safety  and  Residential  Life.  Any 
form  of  harassment,  interference  or  noncompliance  with  the  proper  and  lawful 
directions  of  University  officials  is  prohibited. 

(d)  Student  Identification  -  Students  shall  be  required  to  obtain  an  official  student 
identification  card  within  one  week  of  enrollment  at  the  University.  Students  are 
required  to  carry  their  student  identification  card  with  them  at  all  times,  and 
present  it  when  requested  to  any  University  official  who  makes  such  a  request  while 
in  the  performance  of  their  duties.  The  altering  of,  or  misuse  of  a  student 
identification  card  is  prohibited.  Students  must  surrender  their  student 
identification  card  to  the  Registrar's  Office  upon  their  withdrawal  from  the 
University. 

(e)  Hazing  -  Students/organizations  who  engage  in  hazing  activities  will  be  adjudicated. 
Examples  include,  but  are  not  limited  to:  physical  abuse,  moral  indignity,  sleep 
deprivation,  forced  exclusion  from  social  contact,  nudity,  destruction  or  removal  of 
public/private  property. 

(f)  University  Policies  -  Students/organizations  who  violate  published  University 
policies,  regulations,  or  rules  will  be  adjudicated.  Such  regulations  include,  but  are 
not  limited  to:  residential  housing  agreements  and  policies,  regulations  relating  to 
parking  and  traffic,  and  rules  related  to  intramural  sports  and  attendance  at 
university  athletic  events. 

Respect  for  Personal  and  Academic  Integrity  -  Stetson  University  is  an  academic 
community.  The  value  of  Stetson  University's  education  is  determined  in  part  by  the 
quality  and  character  of  Stetson  University  students  and  graduates.  Therefore, 
students/organizations  are  expected  to  uphold  personal  and  academic  integrity. 

(a)  Academic  Honesty  -  Students/organizations  shall  refrain  from  all  acts  of  dishonesty, 
including  but  not  limited  to:  cheating,  plagiarism,  and  other  forms  of  academic 
dishonesty. 

(b)  Misrepresentation  -  Students  shall  refrain  from  furnishing  false  information, 
including  information  provided  to  any  University  official,  faculty  member  or  office. 
This  includes  forgery,  alteration  or  misuse  of  any  University  document,  record,  or 
other  instrument  of  identification. 

Respect  for  Property-  Students/organizations  must  respect  the  property  of  others  and 

take  reasonable  care  when  using  University  or  personal  property. 

(a)  Theft  -  Attempted  or  actual  theft  of  property  of  the  University  community  or  other 
personal  or  public  property  is  prohibited.  This  includes  theft  of  services  on 
University  premises  and  knowingly  possessing  stolen  property. 
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(b)  Property  Damajic  -  Artcniptcd  or  actual  Jamaj^e  ot  property  of  the  University 
community  or  other  personal  or  public  property  is  prohibited. 

(c)  University  Facilities  -  Unauthorized  entry  into  any  University  facility,  or  portion 
thereof,  or  unaufht)ri2ed  use  or  abuse  (if  any  University  building,  facility  or  premise. 
Students  are  not  permitted  on  the  r(H)fs  of  any  building  at  anytime.  The 
unauthorized  possession,  duplication  or  use  of  any  key  which  fit-s  any  University 
faciiiry  is  prohibited. 

(d)  Technolo^^  Resources  -  Tlieft  or  abuse  of  computer  time  or  network  services 
including,  but  not  limited  ti):  (1)  unauthorized  entry  into  a  file,  to  use,  read,  or 
change  the  contents,  or  for  any  other  purposes;  (2)  unauthorized  transfer  of  a  file; 
(^)  unauthorized  use  of  another  individual's  identification  and  password;  (4)  use  of 
computing'  facilities  \:o  interfere  with  the  work  of  another  student,  staff  or  faculty 
member;  (5)  use  of  computin^j  facilities  to  semi  obscene  or  abusive  messages;  (6)  use 
of  computing  facilities  to  interfere  with  normal  operations  of  Stets<")ns  computing 
systems;  (7)  use  of  net  working  facilities  that  is  not  in  compliance  with  the  policies 
established  by  Infonnation  Technology. 

Respect   for   the   ]udicial    System   -   Students/organizations  shall   be  afforded   all 

opportunities  for  fairness  in  disciplinary  proceedings.  However,  students/organizations 
shall  not  abuse  the  judicial  system.  The  following  are  examples  of  violations  of  this 
principle: 

(a)  Failure  to  Comply  -  Students  must  comply  with  the  directions  of  the  Student 
Judicial  Officer  iti  scheduling  and  attending  appointments  and  hearings  and  in 
completion  o(  imposed  sanctions. 

(b)  Falsification  -  Students  may  not  falsify,  distort,  or  misrepresent  information 
provided  in  a  judicial  investigation  or  hearing.  Knowingly  instituting  judicial 
proceeding  without  cause  is  a  violation  of  this  standard. 

(c)  Interference  -  Influencing  or  attempting  to  influence  another  person's  participation 
in  the  judicial  process  is  prohibited.  TTiis  includes  but  is  not  limited  to  harassment, 
intimidation,  or  attempted  influence  of  the  members  of  a  judicial  body. 

(d)  Disruption  -  Disruption  or  interference  with  the  orderly  proceedings  of  a  judicial 
hearing  is  prohibited. 

Respect  for  Residential  Policies  -  Stetson  University  and  the  Department  of 
Residential  Life  is  committed  to  creating  an  environment,  which  enables  students  to 
freely  pursue  their  academic  goals.  As  such,  it  is  crucial  that  students  take  responsibility 
for  their  actions  and  behaviors  as  members  of  that  community'.  The  Residential  Life 
staff  operates  under  the  premise  that  students  residing  in  our  facilities  are  adults  capable 
of  making  reasonable  decisions  and  choices  to  ensure  the  rights  and  resp>onsibility  of 
themselves  and  other  students.  Students  have  the  right  to  pursue  their  studies  in  a 
pleasant  and  secure  environment,  and  the  responsibility  to  know  and  adhere  to  policies 
and  procedures  which  are  the  standards  for  the  Stetson  residential  and  Uni\ersiry 
communities.  These  policies  and  procedures  apply  to  all  residential  facilities  including 
the  fraternity  and  sorority  houses.  Additional  policies  applying  to  the  University 
Village  Apartments  may  be  found  in  the  "Guidebook  of  Policies  and  Prtxedures  for  the 
University  Village  Apartments."  The  policies  and  procedures  listed  in  the 
"Guidebook",  if  violated,  will  be  adjudicated  according  to  the  process  described  in  this 
Student  Code  of  Conduct. 

(a)  Appliances  -TTie  following  appliances  are  not  pemiitted  for  use  within  the 
residential  facilities:  halogen  lights,  hot  plates,  "George  Foreman",  or  other  grills, 
toaster  o\ens/toasters,  crock  pots,  open  c<.mI  appliances  and  electric  woks  anv.l/or 
skillets.  Extension  cords  are  also  prohibited.  If  there  is  a  need  tor  multiple  plugs 
over  and  above  those  outlets  prox'ided,  residents  must  provide  a  strip  outlet,  which 
meets  the  following  specifications: 

•  Must  be  UL  appuned  and  include  a  circuit  breaker; 

•  Must  be  15  amps,  14  gauge; 

•  Must  be  120-125  volts; 

•  Cannot  have  more  than  sLx  (6)  grounded  pcnver  outlets  per  strip. 
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(b)  Bicycles/Motorcycles/Motor  vehicles  -  Bicycles/Motorcycles  are  NOT 
PERMITTED  in  areas  of  public  access,  exits,  stairwells,  hallways  or  lounges  and 
must  be  kept  outside  the  building. 

(c)  Community  Agreements  -  Following  check-in,  each  floor  will  develop  a 
Community  Agreement  defining  the  standards  for  behavior  within  their  particular 
community.  Community  Agreements  are  developed  within  the  parameters  of  the 
Student  Code  of  Conduct.  Once  developed,  all  residents  of  that  floor  will  be  held 
accountable  for  upholding  the  agreement.  If  changes  are  needed  during  the  year, 
floor  members  should  organize  a  floor  meeting  and  revise  their  original  agreement. 

(d)  Guest  and  Escort  Policy  -A  guest  is  defined  as  a  person  who  is  a  nonresident  of  a 
residential  facility.  Hosts  are  responsible  for  the  behavior  of  their  non-student 
guest(s)  at  all  times  and  are  required  to  escort  them  within  the  residential  facilities 
at  all  times.  Hosts  are  also  obligated  to  inform  their  non-student  guests  of  all 
University  and  Residential  Housing  policies.  Please  note  that  non-student  guests 
are  subject  to  the  same  policies  and  procedures  as  are  students.  No  non-student 
guest  or  student  guest  of  the  opposite  gender  from  the  floor  where  they  are  visiting 
may  be  in  buildings  un-escorted  or  in  possession  of  residence  hall  keys  that  have  not 
been  issued  to  them.  Guests  will  be  escorted  out  of  the  building  should  they  be  in 
violation  of  the  Guest  and  Escort  policy.  Guests  may  not  use  the  general  bathroom 
facilities  on  any  floor,  at  any  time,  if  they  are  of  the  opposite  sex  of  the  residents  on 
that  floor.  GUESTS  OF  THE  OPPOSITE  SEX  MUST  ADHERE  TO  THE 
VISITATION  POLICY. 

(e)  Noise  and  Disruptive  Behavior  -  Residential  facilities  must  be  conducive  to 
studying  and  sleeping.  It  is  important  that  residents  respect  the  rights  of  others  as 
they  study,  sleep,  listen  to  music  and  socialize.  Courtesy  hours  should  be  in  effect 
at  all  times;  that  is,  residents  are  expected  to  be  considerate  of  others  and  to  comply 
with  any  request  for  quiet.  Residents  should  operate  stereos,  televisions  and  sound 
equipment  with  regard  for  the  rights  of  others.  Use  of  musical  instruments  in  the 
residential  facilities  should  respect  these  rights  as  well.  Sports  activities  (including 
but  not  limited  to  golf,  frisbee,  roller-blading  or  skating,  football,  hockey,  etc.)  and 
the  use  of  any  sporting  equipment  are  not  permitted  inside  residential  facilities 
except  in  designated  areas.  Other  behavior  which  is  disruptive  to  the  residential 
and  campus  community  is  also  prohibited. 

(f)  Pets  -  Pets,  other  than  tropical  fish  or  seeing  eye  dogs,  are  prohibited  in  any 
residential  facility.  Fish  tanks  are  limited  to  10  gallons  in  size. 

(g)  Quiet  Hours  -In  addition  to  normal  courtesy  hours,  quiet  hours  are  Sunday  through 
Thursday  from  10  pm  -  9  am  and  Friday  through  Saturday  from  Midnight  -  9am. 
During  the  established  quiet  hours,  each  resident  is  responsible  for  making  sure  that 
his  or  her  noise  is  not  at  a  level  to  disturb  anyone  else  who  may  be  studying  or 
sleeping.  During  Final  Exam  week  each  semester,  24-hour  quiet  hours  will  be  in 
effect  for  all  residential  facilities.  Twenty-four  hour  quiet  hours  begin  at  12:00 
midnight  on  the  night  before  reading  day  for  final  exams. 

(h)  Safety  and  Security  -  Students  are  responsible  for  maintaining  a  safe  living 
environment.  Propping  doors,  allowing  access  of  unauthorized  guests  to  the 
residential  facilities,  propelling  or  discarding  items  from  windows,  duplicating 
residence  hall  building  and/or  room  keys  or  otherwise  participating  in  any  behavior 
which  compromises  the  security  and  safety  of  residents  or  facilities  is  prohibited. 

(i)  Smoking  -  In  compliance  with  Florida  State  law,  smoking  is  not  permitted  in  any 
area  of  the  residential  facilities  (including  private  rooms,  hallways,  lounges,  lobbies 
or  stairwells.) 

(j)  Visitation  -  Stetson  University  has  a  policy,  which  requires  that  residents  not  host 
members  of  the  opposite  gender  as  guests  within  certain  hours.  Any  behaviors 
engaged  in  by  residents  and/or  their  guests,  which  infringe  on  the  rights  of 
roommates  or  hall  mates  may  be  considered  a  violation  of  this  visitation  policy,  the 
Guest/Escort  policy,  and/or  the  policy  addressing  noise/disruptive  behavior.  Hours 
have  been  established  during  which  residents  MAY  host  guests  as  follows: 


58 


Chaudoin,  Cunrad,  Carson/Hollis,  Gordis,  Nemec,  Smith  and  Fraternity  and 
Sorority  Houses: 

•  Sundiiy  rhioiif^h  Tluirsday  10:00  a.m.  -  12:30  a.m. 

•  Friday  and  Saturday  10:00  a.m.  -   2:00  a.m. 

Emily  Hall,  Stetson  Hall,  Foreign  LanguaKc/Frcnch  Hou.se,  Residence  Hall  "A" 
and  the  University  Village  Apartments: 

•  A  policy  c)t  "24/7"  visitation  is  in  place  tor  these  residential  buildings.  Residents 
are  expected  to  comply  with  the  conditions  agreed  upon  in  their  R(x)mmate 
and  Community  Agreements.  "24/7"  visitation  does  not  in  anyway  condone 
cohabitation.  Residents  must  follow  the  Guest  Policy  as  outlined  in  section 
(6)(d)  akwe. 

Overnight  Visitation: 

•  Further,  we  require  residents  to  limit  their  guests'  stay,  regardless  of  gender,  to 
no  more  than  two  consecutive  nights  on  campus  (unless  special  permission  is 
granted  hy  the  Assistant  Director.)  Residents  may  host  overnight  guests  for  no 
more  than  10  nights  per  academic  year. 

ARTICLE  III:  judicial  Policies 

a.  Judicial  Authority 

1.  The  Dean  of  Students  shall  serve  as  the  Student  Judicial  Officer  and  shall  determine 
the  composition  of  the  judicial  bodies  and  determine  which  judicial  Kidy  shall  he 
authorized  to  hear  each  case. 

2.  The  Student  Judicial  Officer  shall  develop  policies  for  the  administration  of  the 
judicial  program  and  procedural  rules  for  the  conduct  of  hearings  which  are  not 
inconsistent  with  provisions  of  the  Student  Code  of  Conduct. 

3.  Decisions  made  and  sanctions  imposed  by  a  judicial  body  and/or  Student  Judicial 
Officer  shall  be  final  pending  the  normal  appeal  process. 

4.  A  judicial  body  may  be  designated  as  arbitrator  of  disputes  within  the  student 
community  in  cases,  which  do  not  involve  a  violation  of  the  Student  Gxle  of 
Conduct.  All  parties  must  agree  to  arbitration,  and  to  be  bound  by  the  decision  with 
no  right  of  appeal. 

b.  Adjudication  Process 

1.  A  student  who  is  alleged  to  have  violated  the  Student  Code  of  Conduct  shall  have 
the  matter  adjudicated  by  either  an  administrative  hearing  or  in  a  hearing  by  the 
Student  Judicial  Council.  Administrative  hearings  are  usually  conducted  by  the 
Student  Judicial  Officer,  but  the  Student  Judicial  Officer  may  constitute  a  hearing 
board  of  three  persons;  one  faculty'  member,  one  staff  member  and  one  student  to 
hear  certain  cases.  The  Student  Judicial  Officer  may  also  designate  the  Director  or 
an  Assistant  Director  of  Residential  Life,  or  other  Campus  Life  professional  staff 
member  as  a  judicial  body  to  hear  cases. 

2.  Under  certain  circumstances  a  student  may  be  required  to  have  an  administrative 
hearing.  Such  circumstances  include,  but  are  not  limited  to,  the  following:  when 
the  alleged  violation  in\ol\'es  a  sensiti\e  personal  or  academic  issue  (such  as  cases 
of  se.xual  misconduct);  during  finals  week;  berv\een  semesters;  and  in  the  summer 
when  the  Student  Judicial  Council  is  not  in  session. 

3.  Generally,  xiolations  of  Uni\'ersit>'  residential  housing  policies  are  referred  to  the 
appropriate  Residential  Life  staff  members,  but  may  be  adjudicated  by  the  Student 
Judicial  Officer. 

4.  Alleged  x'iolations  of  University  regulations  by  officially  recognized  student 
organizations  are  handled  by  the  Student  Judicial  Officer  or  his/her  designee. 

c.  Charges  and  Hearings 

1.  Any  student,  staff  member,  or  faculty-  member  may  submit  to  the  Student  Judicial 
Officer  charges  against  any  student  for  misconduct.  Such  charges  shall  be 
submitted,  in  writing,  to  the  Student  Judicial  Officer  as  six^n  as  possible  after  the 
incident  takes  place. 
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2.  The  Student  Judicial  Officer  shall  make  every  effort  to  have  alleged  student 
misconduct  matters  considered  as  expeditiously  as  possible  in  order  to  remove  any 
question  of  a  student's  continuance  at  the  University. 

(a)  The  Student  Judicial  officer  will  secure  all  available  information  concerning 
the  alleged  misconduct  to  determine  if  the  charges  have  merit.  If  charges  can 
be  resolved  administratively  by  mutual  consent  of  the  parties  involved  on  a 
basis  acceptable  to  the  Student  Judicial  Officer,  such  disposition  shall  be  final 
and  there  shall  be  no  subsequent  proceedings. 

(b)  If  the  student  withdraws  from  the  University  before  the  matter  is  resolved, 
reentry  shall  not  occur  until  the  matter  is  resolved. 

(c)  However,  in  cases  where  civil  or  criminal  charges  are  pending,  or  in  cases  where 
students  involve  their  own  counsel  in  the  matter,  the  university  may  withhold 
adjudication  pending  further  investigation  or  attempted  resolution  by  legal 
counsel  for  the  students  and  the  university. 

(d)  Prior  to  adjudication,  the  SJO  may  establish  restrictions  or  specific  parameters 
and  expectations  for  the  behavior  for  the  accused  student  if,  in  the  judgment  of 
the  SJO,  lack  of  such  restrictions  or  parameters  may  lead  to  disruption  of  the 
residential  or  university  community. 

3.  The  Student  Judicial  Officer  shall  present  all  charges  in  writing  to  the  accused 
student  and  shall  inform  the  student  to  contact  him/her  within  three  (3)  business 
days  after  the  student  has  been  notified  of  the  charges  to  schedule  a  hearing. 
Notification  will  be  attempted  to  either  a  campus  address,  or  to  the  last  address 
provided  by  the  student  to  the  University.  It  is  incumbent  upon  the  student  to 
notify  the  University  in  the  event  of  a  change  in  his/her  address.  If  the  student  fails 
to  appear  for  a  hearing  and  the  Student  Judicial  Officer  has,  in  good  faith, 
exhausted  all  reasonable  efforts  to  schedule  a  hearing,  the  Student  Judicial  Officer, 
on  the  basis  of  the  information  available,  may  make  a  determination  of  a  violation 
of  the  Student  Code  and  may  impose  a  sanction  for  such  violation.  This  decision 
shall  be  accomplished  in  writing  to  the  student. 

4.  Hearings  shall  be  conducted  by  a  judicial  body  according  to  the  following 
guidelines: 

(a)  Hearings  on  alleged  violation(s)  of  the  Student  Code  shall  be  private. 

(b)  Admission  of  any  person  to  the  hearing  shall  be  at  the  discretion  of  the  judicial 
body  and/or  the  Student  Judicial  Officer. 

(c)  In  hearings  involving  more  than  one  accused  student,  the  Student  Judicial 
Officer,  at  his/her  discretion,  may  permit  the  hearings  concerning  each  student 
to  be  conducted  separately. 

(d)  The  complainant,  the  accused  student,  and  the  judicial  body  shall  have  the 
privilege  of  presenting  witnesses  at  the  hearing  subject  to  questioning  by  the 
judicial  body.  Witnesses  shall  be  present  in  a  hearing  only  during  the  offerings 
of  their  information. 

(e)  All  procedural  questions  are  subject  to  the  final  decision  of  the  Student  Judicial 
Officer. 

(f )  The  student  shall  be  informed  that  the  hearing  is  for  the  purpose  of  discussing 
the  charges  of  alleged  violation(s)  of  the  Student  Code.  Further,  the  student 
shall  be  afforded  the  privilege  to  have  an  adviser  present  who  does  not  appear 
as  a  witness  during  a  hearing.  In  cases  where  one  student  is  bringing  charges 
against  another  student,  both  students  are  afforded  the  privilege  to  have  an 
adviser  present.  While  students  are  permitted  to  select  an  adviser  of  their 
choice,  parents  and  attorneys  are  not  permitted  to  be  advisers  unless  special 
permission  is  granted  by  the  Student  Judicial  Officer.  Advisers  are  permitted  to 
speak  and  participate  directly  in  any  hearing  at  the  discretion  of  the  judicial 
body.  A  student  may  seek  assistance  from  an  adviser  in  answering  questions  put 
forward  to  the  student  during  the  hearing  however  the  adviser  may  not  speak 
for  the  accused  student  or  question  witnesses.  The  student  shall  also  be: 

(1)  afforded  the  privilege  to  remain  silent  and  not  have  that  silence  an 
inference  of  a  violation; 

(2)  informed  that  any  oral  or  written  statements  that  the  student  may 
make  pertaining  to  the  alleged  violation  may  be  presented  in  any 
subsequent  proceedings; 


(3)  ati( )rJcd  the  privilcf,'c  to  prepare  a  written  statement  concerning  the 
alleged  violation; 

(4)  informed  that  the  academic,  hehavior,  and  co-curricular  activities 
record  may  he  presented  as  a  part  of  any  subsequent  proceeding; 

(5)  presumed  not  in  \iolarion  until  a  violation  is  determined; 

(6)  artorLlei-l  the  opportunity  to  review  ,ill  evkience  agaiast  him/her  in  any 
suhseL|uent  pn  )cee(.ling; 

(7)  Artorded  the  opportunity  to  obtain  from  the  Student  Judicial  Officer, 
incident  reports  and  other  materials  upon  which  the  misconduct 
charge  is  based  hy  recjuesting  such  materials  in  writing  at  least  48 
hours  preceding  the  established  rime  tor  the  disciplinary-  hearing.  The 
University  does  not  assume  responsibility  to  make  available  these 
materials  in  advance  of  the  hearing  unless  they  have  been  formally 
requested  in  writing.  The  University  shall  make  every  effort  to 
proxide  materials,  once  requested,  as  stxm  as  possible,  but  in  no  case 
later  than  24  hours  prior  to  the  hearing. 

(8)  afiordcd  the  privilege  to  appeal  a  decision  by  the  judicial  K)dy  to  an 
Appellate  Body  (see  Article  V:  Appeals). 

(g)  At  the  conclusion  of  the  prt)ceedings,  the  judicial  body  shall  determine  (by 
majority  vote  if  the  judicial  body  consists  of  more  than  one  person)  whether  the 
student  has  violated  each  section  of  the  Student  Code  of  Conduct,  which  the 
student  is  charged  with  violating. 

(1)  Tlie  judicial  body's  determination  shall  be  made  on  the  basis  of 
whether  it  is  more  likely  than  not  that  the  accused  student  violated 
the  Student  Code  of  Conduct.  The  findings  shall  be  made  by  an 
examination  of  the  evidence  and  statements  offered  by  the  student  in 
the  hearing. 

(2)  If  the  student  is  found  to  have  violated  the  Student  Code  of  Conduct, 
the  judicial  body  shall  recommend  to  the  Student  Judicial  Officer 
sanctions  to  be  imposed.  The  SJO  will  utilize  the  judicial  body's 
recommendation  in  determing  the  appropriate  sanctions.  In  cases 
where  the  Director  or  an  Assistant  Director  of  Residential  Life  or 
other  Campus  Life  professional  serves  as  the  judicial  body,  he/she  may 
impose  the  sanction(s).  Whenever  possible,  the  decision  of  the 
judicial  body  shall  be  communicated  verbally  to  the  student.  A  letter 
outlining  the  judicial  decision  and  any  applicable  sanctions  will  also 
be  mailed  to  the  student. 

(3)  A  student's  prior  record  (legal  or  disciplinary)  shall  not  be  used  to 
determine  or  substantiate  an  alleged  xiolation  o\  the  Student  Code  of 
Conduct.  However,  a  prior  record  may  be  considered  in  determining 
appropriate  sanctions  when  the  judicial  body  has  determined  a 
violation  occurred. 

(4)  All  infomiation  for  a  student  found  to  be  in  violation  oi  the  Student 
Code  of  Conduct  will  be  placed  in  their  student  discipline  file 
maintained  in  the  Office  of  the  Dean  o\  Students.  This  information 
is  not  placed  in  the  general  student  information  file. 

(h)  Any  student  who  fails  to  complete  the  sanction(s)  issued  in  their  judicial 
conference  and  outlined  in  the  sanction  letter,  will  be  viewed  as  non- 
compliant.  Noncompliance  is  looked  on  unfavorably  by  the  University'  and 
may  result  in  further  disciplinary'  action  against  the  student. 

(i)  In  all  cases  where  it  is  detemiined  that  a  student  is  not  in  \iolation  oi 
University  and/or  Residential  Housing  policy,  no  further  action  will  l-^f  taken. 

(j)  Students  may  be  accountable  to  both  ci\'il  authorities  and  to  the  uni\ersit>'  for 
acts,  which  constitute  violations  of  law  and  of  the  Student  Code  oi  Conduct. 
Although  the  Student  Judicial  Officer  may  choose  to  withhold  adjudication 
pending  the  resolution  of  civil  or  criminal  charges,  disciplinary'  action  at  the 
unixersity  will  noniially  proceed  during  the  pendency  of  these  priKeedings  and 
will  not  he  subject  to  challenge  on  the  grouiuls  that  civil  or  criminal  charges 
iii\ ol\  ing  the  same  incident  ha\e  been  dismissed  or  reduced.  NX^ien  a  student 


has  been  charged  by  a  civil  authority  for  violation  of  law,  the  university  will 
neither  request  nor  agree  to  special  consideration  for  the  student  solely  because 
of  his  or  her  status  as  a  student. 

Sanctions 

1.    The  following  sanctions  are  among  those  which  may  be  imposed  upon  any  student 
determined  to  have  violated  the  Student  Code  of  Conduct. 

(a)  Administrative  Warning.  A  written  notice  that  the  student's  behavior 
violated  University  regulations. 

(b)  Formal  Reprimand.  A  letter  of  disapproval  for  violation  of  University 
regulations. 

(c)  Restriction  of  Privileges.  Denial  of  specific  privileges  for  a  definite  period  of 
time.  Restrictions  will  be  clearly  defined. 

(d)  Fines.  Previously  established  and/or  appropriate  fines  may  be  imposed. 

(e)  Restitution.  Compensation  for  damage,  loss,  theft,  or  injury.  The  judicial  body 
shall  set  the  amount  and  form  of  restitution,  which  shall  not  exceed  the  fair 
amount  of  damage,  loss,  theft,  or  injury  incurred. 

(f )  Discretionary  Sanctions.  Such  sanctions  include,  but  are  not  limited  to,  work 
assignments,  service  to  the  University/Community  or  other  educational 
requirements  directly  related  to  the  violation.  The  provision  will  be  clearly 
defined. 

(g)  Residential  Probation.  A  strong  statement  of  disapproval  for  violation  of 
residential  housing  policies  and/or  University  regulations.  Imposed  for  a 
specified  period  of  time,  residential  probation  includes  the  probability  of  more 
severe  disciplinary  sanctions,  including  removal  from  University  housing,  if  the 
student  is  found  in  violation  of  the  Student  Code  of  Conduct  during  the 
probationary  period. 

(h)  Disciplinary  Probation.  An  encumbrance  on  the  student's  good  standing  at  the 
University.  Any  subsequent  violation  of  University  regulations  during  the 
probationary  period  may  result  in  separation  from  the  University.  A  fixed  term 
of  probation  not  less  than  three  months  of  enrollment  may  be  specified.  If  no 
additional  violation  of  University  regulations  occur,  the  student  is  returned  to 
good  standing  at  the  conclusion  of  the  probationary  period.  A  student  on 
disciplinary  probation  is  deemed  "not  in  good  standing"  for  a  period  of  time 
with  the  University  and  normally  the  student  will: 

( 1 )  Forfeit  the  privilege  to  represent  the  University  in  any  intercollegiate 
event,  competition,  or  other  manner; 

(2)  Forfeit  the  privilege  of  holding  an  office  in  any  student  organization 
recognized  by  the  University  or  of  any  elected  or  appointed  student 
office  or  University  community  assignment;  and  as  appropriate, 

(3)  Perform  such  reasonable  civic  or  campus  service,  non-credit  academic 
assignments,  or  other  developmental  action  related  to  the  violation. 

(i)  Residential  Suspension.  Removal  from  University  on-campus  residential 
facilities  (residence  hall,  apartment,  fraternity  or  sorority  house,  or  auxiliary 
unit)  for  a  definite  period  of  time.  Conditions  for  return  to  housing  may  be 
specified.  Students  suspended  from  University  on-campus  residential  facilities 
are  not  permitted  to  visit  any  residential  facility  during  the  period  of  their 
suspension. 

(j)  Disciplinary  Suspension.  Termination  of  the  student's  enrollment  and 
exclusion  of  the  student  from  the  University  for  a  specified  period  of  time. 
During  suspension,  the  student  shall  not  be  permitted  to  enroll  in  any  courses 
offered  by  the  University,  either  in  residence  or  by  correspondence,  nor  shall 
credit  be  given  by  the  University  for  academic  work  taken  at  another 
institution.  Students  suspended  from  the  University  are  not  permitted  to  be  on 
the  campus  and  may  not  attend  any  University  sponsored  event  or  function 
unless  given  permission  to  do  so  by  the  Dean  of  Students.  This  includes  but  is 
not  limited  to  events  sponsored  by  the  departments  of  Student  Activities  and 
Athletics.  Conditions  for  readmission  after  suspension  may  be  specified. 
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(k)  Expulsion.  TcrininatiDii  i)t  the  student's  cnrDllincnt  and  exclusion  ot  the 
student  frcim  the  University  for  an  indefinite  period  of  time,  which  in  no 
instance  shall  he  less  than  two  calendar  years  from  the  date  of  the  imposition 
of  the  sanction.  Students  expelled  from  the  University  are  not  permitted  to 
enter  any  Uni\'ersity  facility,  or  he  on  the  property  of  the  University.  Violators 
of  this  sanction  could  he  suhject  to  arrest  tor  trespassing.  This  sanction  also 
includes  the  same  restrictions  listed  in  Article  111  (n)(l)(j):  Disciplinary 
Suspension. 

(1)  Enrollment  Blixk.  A  letter  stating  that  the  student  may  not  reenter  Stetstin 
University  without  prior  approval  from  the  I\-an  of  Students. 

(m)lnterim  Suspension 

111  certain  circumstances,  the  Vice  President  for  Enrollment  Management  and 
Campus  Life,  or  hi.s/her  designee,  may  impose  a  University  or  on-campus 
housing  suspension  prior  to  the  hearing  hefore  a  judicial  Kxly. 

( 1 )  Interim  suspension  may  he  imposed  only:  (a)  to  ensure  the  safety  and 
well-heing  of  memhers  of  the  University;  (h)  to  ensure  the  student's 
own  physical  or  emotional  safety  and  well-heing;  or  (c)  if  the  student 
poses  a  definite  threat  of  disruption  of  or  interference  with  the  normal 
operations  o(  the  University. 

(2)  During  interim  suspension,  the  student  may  be  denied  access  to  on- 
campus  housing  and/or  the  campus  (including  classes)  and/or  all  other 
Unix'ersiry  actix'ities  or  privileges  for  which  the  Vice  President  for 
Enrollment  Management  and  Campus  Life  or  the  his/her  designee 
may  determine  to  be  appropriate. 

Note:  More  than  one  of  the  sanctions  listed  above  may  be  imposed  for  any  single  violation. 

e.       Departure  from  Campus  Following  Suspension  or  Expulsion  and  Request  for 
Reinstatement. 

1.  Any  student  who  has  been  required  to  withdraw  fi-om  the  University-  for 
disciplinary  reasons  shall  leave  the  premises  immediately  after  being  notified  unless 
permission  to  remain  longer  is  obtained  from  the  Dean  of  Students  or  the  Vice 
President  for  Enrollment  Management  and  Campus  Life. 

2.  Any  student  required  to  withdraw  from  the  University  for  disciplinary  reasons  and 
who  desires  to  be  readmitted  shall  present  his/her  request  in  writing  to  the  Dean  of 
Students  at  least  three  (3)  weeks  prior  to  the  beginning  of  the  semester  for  which 
readmission  is  being  requested. 

3.  The  status  of  any  student  resuming  studies  at  the  Uni\'ersir^'  after  suspension  or 
expulsion  for  disciplinary  reasons  shall  be  that  ot  Disciplinary  Probation  {Article  HI, 
Section  d,  paragraph  ( 1  )(h)}  for  the  first  semester  of  reenrollment. 

4.  Any  student  required  to  withdraw  from  the  University'  for  medical  reasons  and  who 
desires  to  be  readmitted  shall  follow  reenrollment  procedures  obtained  from  the 
Dean  of  Students. 

5.  After  obtaining  clearance  for  readmission,  students  must  comply  with  deadlines 
and/or  requirements  of  the  University-  Bulletin  in  effect  at  the  time  ot  their  reentry-. 

6.  Any  on-campus  residential  student  who  is  required  to  withdraw  from  the 
University  for  judicial  reasons  shall  not  be  eligible  for  a  refund  of  residential  charges 
and/or  fees  in  accordance  with  their  Hixising  Agreement. 

ARTICLE  IV;   Student  judicial  CouncU 

a.  A  qut)rum  ot  the  Student  Judicial  Ctuincil  to  hear  any  case  shall  be  two-thirds  (2/3)  ot 
its  voting  members.  Voting  members  are  defined  as  all  members  not  on  leave  ot  absence 
and  not  ineligible  to  vote  because  of  their  appearance  as  a  witness  or  because  ot  a 
conflict  of  interest. 

b.  The  Council  shall  not  be  obligated  to  hear  cases  ready  for  adjudication  in  the  last  week 
of  classes,  before  final  examinatitms  ot  an  academic  temi,  or  during  the  summer.  In  such 
instances,  the  Student  Judicial  Officer  shall  have  authority  to  hear  all  cases. 

c.  The  proceedings  ot  the  council  hearings  shall  Iv  recorded  electronically  and  the 
recording  shall  be  maintained  by  the  Student  Judicial  Officer. 


ARTICLE  V:  Appeals 

a.  Decisions  reached  by  the  Student  Judicial  Board,  a  board  convened  by  the  Student 
Judicial  Officer,  or  by  the  Student  Judicial  Officer  alone  may  be  appealed  by  accused 
students  to  a  University  Appellate  Board.  The  student  shall  adhere  to  the  following 
stipulations: 

1.  Appeal  requests  shall  be  in  writing  and  shall  be  delivered  to  the  Vice  President  for 
Enrollment  Management  and  Campus  Life  or  his/her  designee  within  seven  (7) 
calendar  days  of  delivery  of  the  decision. 

2.  In  appealing  a  judicial  decision,  said  appeal  must  fall  into  one  of  the  following 
categories: 

•  The  student  has  new  evidence  available  that  was  not  available  prior  to  the 
original  hearing; 

•  The  judicial  process  as  outlined  in  this  publication  was  not  adhered  to  during 
the  student's  original  hearing; 

•  The  sanctions  are  not  appropriate  to  the  violation  for  which  the  student  has 
been  found  responsible. 

b.  Upon  receipt  of  the  appeal  request,  the  Vice  President  for  Enrollment  Management  and 
Campus  Life  or  his/her  designee  shall  evaluate  the  request  and  decide  whether  an  appeal 
will  be  granted.  If  an  appeal  is  granted,  the  appeal  will  be  considered  by  the  University 
Appellate  Board.  The  Board  includes  the  Vice  President  for  Enrollment  Management 
and  Campus  Life  or  his/her  designee  as  chair,  two  faculty  members,  one  Student 
member,  and  one  University  staff  member. 

1.  A  time  and  place  for  the  appeal  hearing  shall  be  set  as  soon  as  is  practical.  If 
the  Board  is  unable  to  meet  during  the  semester  in  which  the  alleged  offense 
occurred,  the  appeal  hearing  shall  take  place  no  later  than  the  seventh  class  day 
of  the  next  semester. 

2.  The  Board  may  elect  to  decide  the  appeal  based  solely  on  information 
contained  in  the  written  appeal  and  the  record  of  the  previous  judicial 
proceeding.  However,  the  Board  may  elect  to  include  a  conference  with  the 
parties  in  the  case. 

3.  The  burden  of  proof  in  an  appeal  shall  be  upon  the  accused  student  to  prove 
his/her  case  by  a  preponderance  of  the  evidence  or  information. 

c.  Immediately  after  hearing  an  appeal,  the  Board  will  deliberate.  Upon  conclusion  of  its 
deliberation,  the  Board  shall  inform  the  student  of  its  decision.  A  formal  letter 
outlining  the  decision  shall  be  sent  by  the  chair  of  the  Board  to  the  student  and  all 
parties  indicated  on  the  original  disciplinary  sanction  letter. 

d.  The  Board  may  either: 

L    Affirm  the  original  decision; 

2.  Modify  the  original  decision,  reverse  the  decision  and  dismiss  the  charges; 

3.  Alter  the  sanctions. 

The  decision  of  the  Board  shall  be  the  final  appeal  authority  for  the  University  for 
all  cases  of  a  disciplinary  nature. 

e.  A  decision  reached  or  a  sanction  imposed  by  the  Director  or  by  an  Assistant  Director 
of  Residential  Life  or  other  designee  serving  as  a  hearing  officer  may  be  appealed  by  the 
accused  students  to  the  Student  Judicial  Officer. 

L    The  student  shall  follow  the  same  procedures  outlined  in  Section  (a)  above. 

2.  Upon  receipt  of  the  appeal,  the  Student  Judicial  Officer  may  make  a  decision 
based  solely  on  the  information  provided  or  may  choose  to  meet  with  the 
individuals  involved.  The  Student  Judicial  Officer  may  choose  to  convene  a 
board  to  respond  to  the  appeal.  This  board  shall  be  made  up  of  2 
Administrative  staff  members  (1  to  be  designated  as  chairperson),  2  faculty 
members,  and  1  student  member.  A  formal  letter  outlining  the  decision  will  be 
forwarded  to  the  student  and  to  all  parties  indicated  on  the  original  sanction 
letter. 

3.  The  Student  Judicial  Officer  or  the  board  may: 

(a)  Affirm  the  original  decision; 

(b)  Modify  the  original  decision,  reverse  the  decision  or  dismiss  the  charges;  or 

(c)  Alter  the  sanctions. 


ARTICLE  VI;   Standard  of  Evidence 

The  standard  of  evidence  used  in  disciplinary  decision-making  shall  be  that  of  a 
preponderance  of  the  evidence  or  information  presented  (it  is  "more  likely  than  not"  that  the 
accused  student  violated  the  Student  Code  of  Conduct). 

The  admissibility  of  evidence  or  information  presented  for  consideration  to  a  judicial  body 
may  be  at  the  discretion  of  the  chairperson  and/or  the  Student  Judicial  Officer. 

ARTICLE  VII:  Disciplinary  FUes  and  Records 

a.  Case  referrals  may  result  in  the  development  of  a  disciplinary  file  in  the  name  of  the 
accused  student.  Other  than  University  suspension  or  expulsion  or  in  cases  where  an 
enrollment  block  is  imposed,  disciplinary  action  shall  not  be  made  part  of  the  student's 
academic  record,  but  shall  become  part  of  the  student's  judicial  file. 

b.  Records  of  judicial  proceedings  for  students  found  to  have  violated  the  Student  Code 
shall  be  retained  as  a  disciplinary  record  by  the  Student  Judicial  Officer  in  the  Office  of 
the  Dean  of  Students  for  six  years  from  the  date  of  the  sanction  or  four  years  after  the 
student's  graduation  from  the  University,  whichever  comes  first.  Records  shall  be  kept 
in  a  secured  file  and  subject  to  limited  access  by  the  chairperson  of  a  judicial  body  and/or 
the  Student  Judicial  Officer  and  the  Vice  President  for  Enrollment  Management  and 
Campus  Life.  Disciplinary  records  may  be  retained  for  longer  periods  of  time  or 
permanently  if  a  student  was  suspended,  expelled  or  blocked  from  enrollment,  and  in 
situations  that  may  result  in  future  litigation. 

c.  Any  accused  student  may  request  that  the  hearing  proceedings  before  a  judicial  body  be 
recorded  electronically.  The  Student  Judicial  Officer  may  also  choose  to  record  the 
proceedings.  The  recording  shall  be  the  property  of  the  University.  The  student  may 
request  a  transcribed  copy  of  the  proceedings  (provided  at  a  minimal  cost)  and  such 
request  shall  be  made  in  writing  to  the  Student  Judicial  Officer.  Electronic  recordings 
of  the  proceedings  will  be  maintained  and  available  until  the  appeal  time  period  has 
been  exhausted;  at  that  time  the  electronic  recordings  of  the  proceedings  will  be 
removed  from  the  record. 

d.  Students  may  request  either  access  to,  or  copies  of  their  judicial  records.  Such  requests 
should  be  made  in  writing  to  the  Office  of  the  Dean  of  Students.  Students  will  only  be 
granted  access  to  incident  reports,  charge  letters,  and  sanction  letters  contained  in  their 
judicial  file. 

e.  In  all  such  cases  where  the  accused  student  is  not  found  in  violation  of  the  Student 
Code,  such  finding  shall  be  clearly  noted  in  the  records. 

f.  Disciplinary  records  may  be  destroyed  by  the  Vice  President  for  Enrollment 
Management  and  Campus  Life  or  his/her  designee  for  good  cause  except  in  cases  which 
resulted  in  suspension  or  expulsion,  upon  written  request  by  the  student  to  the  Student 
Judicial  Officer. 

g.  Factors  to  be  considered  in  review  of  such  petitions  shall  include: 

L     the  nature  of  the  violation(s)  and  the  severity  of  any  damage,  loss,  theft  or  injury; 

2.  the  student's  compliance  with  the  University's  disciplinary  sanction(s);  and/or 

3.  the  student's  present  demeanor  and  conduct  subsequent  to  the  violation. 
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ACADEMIC  CALENDAR  -  2007-2008 

Fall  Term  2007  (70  class  dav5^^2  MWF  and  28  TTH) 


Wednesday,  August  1 5 
Thursday-Friday,  August  16-17 
Saturday,  August  18 

Sunday,  August  19 
Monday-Tuesday,  August  20-21 


Wednesday,  August  22 
Wednesday,  August  29 


Monday,  September  3 
Friday,  September  7 
Thursday-Friday,  October  11-12 
Friday,  October  12 
Friday,  October  19 
Monday-Friday,  October  22-26 

Monday-Tuesday,  October  29-30 

Monday- Wednesday,  November  5- 

Thursday,  November  8 

Wednesday,  November  21 
Thursday-Friday,  November  22-23 

Wednesday,  December  5 
Thursday,  December  6 
Friday-Thursday,  December  7-13 
Thursday,  December  13 

Friday,  December  14 
Saturday,  December  15 

Thursday,  December  20 


International  Students  Arrive  (Residence  Halls  open 
for  International  Students  ONLY) 
International  Student  Orientation  at  Center  for 
International  Education,  8:00  a.m  -  5:00  p.m. 
Residence  Halls  open  (NEW  STUDENTS  ONLY) 
New  Student  Orientation  Begins 
CONVOCATION  4:00  -  5:00  p.m. 
Residence  Halls  open  12:00  noon 
(RETURNING  STUDENTS) 
Academic  Advising  and  Registration 
New  Student  Registration 
Activation  of  Registration  by 
New  and  Returning  Students 
CLASSES  BEGIN 
Last  Day  to  ADD  Course  for  Credit 
Last  day  to  DROP  Course  without  Financial  Penalty 
Deadline  to  apply  for  December  2007  graduation 
LABOR  DAY  (University  Holiday-no  classes) 
Last  Day  to  Change  Meal  Plan  Selection 
FALL  BREAK 

Mid-term  grade  reports  due  to  Registrar  via  BannerWeb 
Last  Day  to  Drop  Course  without  Academic  Penalty 
Academic  Advising  for  Upper-class  Students 
for  Spring  Semester 
Registration  for  Upper-class  Students 
for  Spring  Semester 
■7  Academic  Advising  for  First-year  students 
for  Spring  Semester 
Registration  for  First-year  students  for 
Spring  Semester 
No  Classes 

THANKSGIVING  HOLIDAY 
(University  Holiday-no  classes) 
Classes  End 
Reading  Day 

FINAL  EXAMINATIONS 
Final  Grades  for  graduating  students  due  to 
Registrar  via  BannerWeb  by  9:00  a.m. 
Graduate  Commencement  7:00  p.m. 
Undergraduate  Commencement  9:00  a.m. 
Residence  Halls  close  3:00  p.m.  for  ALL  STUDENTS 
All  Grades  Due  to  Registrar  by  9:00  a.m. 
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ACADEMIC  CALENDAR  -  2007-2008 

Sprints  Term.  2008  (70  cbss  Javs.41  MWF  and  29  TTH) 


Sunday,  January  1  3 
Mem  Jay,  January  14 
Tuesday,  January  1 5 


Monday,  January'  2 1 
Tuesday,  January  22 

Friday,  February'  29 

Munday-Friday,  March  3-7 
Sunday,  March  9 
Monday,  March  10 
Wednesday,  March  12 
Monday-Friday,  March  17-20 

Friday,  March  2 1 
Tuesday-Thursday,  March  25-27 
Wednesday,  April  30 
Thursday,  May  1 

Friday  -Wednesday,  May  2-7 
Wednesday,  May  7 

Thursday,  May  8 

Friday,  May  9 
Saturday,  May  10 


Monday,  May  19 


Residence  Halls  open  at  ncxm  for  all  students 

New  Student  Registration 

Activation  of  Registration  by  New  and  Returning 

Students 

CLASSES  BEGIN 

Martin  Luther  Kinfj  Day  (University  Holiday — no 

classes) 

Last  day  to  Add  Qiurse  for  Credit 

Last  day  to  [>op  Q)urse  without  Financial  Penalty 

Deadline  to  apply  for  May  2008  graduation 

Last  Day  to  Chanf,'e  Meal  Plan  Selection 

Mid-term  grade  reports  due  to  Registrar  via  BannerWeb 

Residence  Halls  close  6:00  p.m. 

SPRING  HOLIDAYS 

Residence  Halls  open  12:00  noon 

Classes  resume 

Last  Day  to  Drop  Q^urse  Without  Academic  Penalty 

Academic  Advising  for  Summer  Session  and  Fall 

Semester 

Good  Friday  (University-  Holiday) 

Pre-Registration  for  Summer  Session  and  Fall  Semester 

Classes  End 

Reading  Day  and  Thursday  Evening  Course  Final 

Exams 

FINAL  EXAMINATIONS 

Residence  Halls  close  6:00  p.m.  (except  for  those 

students  participating  in  Commencement) 

Final  Grades  for  graduating  students  due  to  Registrar 

via  BannerWeb  by  9:00  a.m. 

Baccalaureate  7:00  p.m. 

Commencement  -  9:00  a.m. 

School  of  Business  Administration  Graduate  and 

Undergraduate  Students 

Schcxil  oi  Music  Undergraduate  Students 
Commencement  -   2:00  p.m. 

College  oi  Arts  &  Science  Undergraduate  and 

Graduate  Students 
Residence  Halls  close  6:00  p.m. 
Grades  for  All  students  Due  to  Registrar  via 
BannerWeb  by  9:00  a.m. 
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ACADEMIC  CALENDAR  -  2007-2008 

Summer  Session.  2008 


Session  1 
Sunday,  May  1 1 
Monday,  May  1 2 
Tuesday,  May  1 3 

Wednesday,  May  14 
Friday,  May  16 

Monday,  May  26 
Thursday,  May  22 
Friday,  June  6 
Friday,  June  13 


May  13  -June  5 

Residence  Halls  open  12:00  noon 

Evening  classes  begin  for  Sessions  1 

Day  classes  begin  for  Session  1 

Activation  of  Registration  Deadline 

Last  Day  to  Add  Course  for  Credit 

Last  Day  to  Drop  Course  without  Financial  Penalty 

for  courses  in  progress 

Memorial  Day  (no  classes) 

Last  Day  to  Drop  Course  Without  Academic  Penalty 

Final  Exams  for  Session  1 

Final  Grades  for  Session  1  due  to  registrar 


Session  2 
Monday,  June  9 
Tuesday,  June  10 
Thursday,  June  12 

Thursday,  June  19 
Wednesday,  July  2 
Friday,  July  4 
Thursday,  July  10 


June  9  -  July  1 

Classes  begin  for  Session  2 

Last  Day  to  Add  Course  for  Credit 

Last  Day  to  Drop  Course  without  Financial  Penalty 

for  courses  in  progress 

Last  Day  to  Drop  Course  Without  Academic  Penalty 

Final  Exams  for  Session  2 

INDEPENDENCE  DAY  (University  Holiday) 

Session  2  Final  Grades  Due 


Session  3 

Monday,  May  12 
Tuesday,  May  13 
Wednesday,  May  14 
Friday,  May  16 

Thursday,  May  22 
Monday,  May  26 
Wednesday-Thursday,  July  2-3 
Friday,  July  4 
Thursday,  July  10 

TBA 


May  13  -  July  1 

Evening  classes  begin  for  Session  3 

Day  classes  begin  Session  3 

Last  Day  to  Add  Course  for  Credit 

Last  Day  to  Drop  Course  without  Financial  Penalty 

for  courses  in  progress 

Last  Day  to  Drop  Course  Without  Academic  Penalty 

Memorial  Day  (no  classes) 

Final  Exams  for  Session  3 

INDEPENDENCE  DAY  (University  Holiday) 

All  Grades  Due  to  Registrar  via  BannerWeb 

by  9:00  a.m. 

Summer  Graduation  Date 
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WELCOME  TO  STETSON  UNIVERSITY! 

Welcome  to  the  124th  year  of  classes  at  Stetson  University'.  Like  any  other  year,  this 
year  will  be  full  of  exciting  events  and  challenging  classes;  however,  this  year  will  bring  a  host 
of  new  challenges  and  opportunities.  Over  our  next  year  here,  be  sure  to  take  the  time  to  make 
your  experience  unique,  fun,  and  successful  by  partaking  in  the  vast  array  of  opportunities 
here  at  Stetson. 

To  all  of  our  new  Hatters,  we  welcome  you  to  the  Stetson  family.  I  encourage  you  to 
make  it  a  priority  to  get  involved.  You  will  meet  new  friends,  find  great  opportunities,  and 
discover  more  about  yourself  than  you  ever  knew.  Your  next  four  years  here  at  Stetson  will  be 
life  changing,  cherish  them.  Take  these  next  four  years  to  make  your  impression  on  our 
wonderful  institution. 

To  those  of  you  returning,  welcome  back.  1  look  forward  to  seeing  familiar  faces  and 
restarting  the  friendships  of  years  past.  Do  something  differently  this  year.  Take  the  remainder 
of  your  time  here  to  strengthen  your  old  relationships,  but  also  to  build  new  ones.  Try 
something  different,  take  risks  and  reach  out  to  new  friends,  organizations,  or  opportunities 
that  present  themselves  to  you  this  year. 

And  to  this  year's  graduating  class,  I  encourage  to  make  your  senior  year  the  most 
productive,  most  rigorous,  and  most  fun  year  of  your  Stetson  experience.  Take  this  year  to 
impart  your  knowledge  to  those  who  w'ill  carry  on  your  legacy.  You  have  truly  shaped  our 
university  and  we  will  miss  you  all  when  you  walk  across  the  stage.  I  know  that  your  years  at 
Stetson  have  prepared  you  well  for  life  beyond  this  great  university.  I  am  sure  you  will  go  on 
to  make  us  all  proud  to  be  Stetson  Hatters! 

As  we  embark  on  this  year's  adventure,  I  challenge  each  and  tvery  one  of  you  to  make 
a  difference  and  make  this  year  the  best  yet! 


Drew  Glasnovich 

President 

Student  Government  Association 


During  the  2007  -  2008  academic  year  it  is  my  sincere  hope  that  you  will  each  take 
advantage  of  the  opportunities  and  privileges  afforded  you  as  students  at  Stetson  University. 
The  staff  members  of  the  Campus  Life  Division  are  committed  to  enriching  your  college 
experience  by  engaging  you  in  educational  curricular  and  co-curricular  activities  that  will 
empower  you  to  explore  ideas,  develop  new  talents,  and  sharpen  your  knowledge  in  a 
wonderfully  wide  array  of  disciplines  and  subject  areas. 

The  Connections  Handbook  is  an  official  publication  of  the  University'  designed  to 
help  you  become  aware  of  these  opportunities  and  to  familiarize  you  with  the  policies  and 
procedures  governing  student  life  on  our  campus.  1  encourage  you  to  utilize  this  important 
resource  to  your  benefit. 

I  look  forward  to  the  contributions  each  of  you  will  make  to  the  campus  community 
and  I  thank  you  for  the  opportunity  to  be  a  part  of  your  Stetson  experience! 


Sincerely, 


Michelle  Espmosa 
Dean  of  Students 

Stetson  IJniversity  is  an  Equal  Opportunity  institution  that  admits  students  of  any  race,  color,  sex, 
national  and  ethnic  origin  to  all  the  rights,  privileges,  programs,  and  activities  generally  accorded  or 
made  available  to  students  at  the  University.  It  does  not  discriminate  on  the  basis  of  race,  age,  color, 
sexual  orientation,  national  and  ethnic  origin  or  disability  in  administration  of  its  educational  policies , 
admission  policies,  scholarship  and  loan  programs,  athletic  and  other  school-administered  programs, 
or  in  the  recruitment  and  empbyment  of  its  faculty  and  staff. 
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THE  STETSON  COMMUNITY 

I.  Educational  Mission 

Our  mission  at  Stetson  University  is  to  provide  an  excellent  education  in  a  creative 
community  where  learning  and  values  meet,  and  to  foster  in  students  the  qualities  of  mind 
and  heart  that  will  prepare  them  to  reach  their  full  potential  as  informed  citizens  of  local 
communities  and  the  world. 

At  Stetson,  the  art  of  teaching  is  practiced  through  programs  solidly  grounded  in  a  tradition 
of  liberal  learning  that  stimulate  critical  thinking,  imaginative  inquiry,  creative  expression, 
and  lively  intellectual  debate.  The  art  of  learning  is  enhanced  through  small  interactive 
classes,  close  student-faculty  alliances,  and  collaborative  approaches  that  provide  the 
foundation  for  rewarding  careers  and  advanced  study  in  selective  graduate  and  professional 
programs.  We  embrace  diverse  methodologies  to  foster  effective  communication,  information 
and  technological  literacy,  and  aesthetic  appreciation.  We  encourage  the  development  of 
informed  convictions,  independent  judgment,  and  lifelong  commitments  to  learning  that  are 
characteristic  features  of  the  enlightened  citizen.  In  bringing  together  learning  and  values, 
the  University  encourages  all  of  its  members  to  demonstrate  personal  integrity;  to  develop  an 
appreciation  for  the  spiritual  dimension  of  life;  to  embrace  leadership  in  an  increasingly 
complex,  interdependent,  and  technological  world;  and  to  commit  to  active  forms  of  social 
responsibility. 

II.  Values  and  Vision 

From  its  founding.  Stetson  University  has  affirmed  the  importance  of  spiritual  life  and  the 
quest  for  truth  in  its  educational  mission.  The  University  motto.  Pro  Deo  et  Veritate  ("For 
God  and  Truth"),  is  a  symbol  of  this  commitment,  and  it  expresses  our  determination  to 
integrate  the  pursuit  of  a  liberal  education  with  the  search  for  meaning  in  our  lives  and  in  our 
communities.  Chartered  as  an  independent  and  comprehensive  university.  Stetson  has  had 
an  historical  relationship  with  the  Christian  community  and  the  Baptist  denominations. 
That  relationship  has  shaped  our  commitment  to  build  an  inclusive  community.  Today,  the 
University  includes  persons  from  diverse  religious,  ethnic,  cultural,  economic,  and  intellectual 
backgrounds.  It  is  thus  from  varying  perspectives  that  members  of  the  University  community 
have  joined  together  to  affirm  collectively: 

*  the  centrality  of  knowledge,  examined  ideas,  and  independent  judgment  in  the 
life  of  an  educated  person; 

*  the  inherent  dignity,  worth,  and  equality  of  all  persons; 

*  the  importance  of  community  in  human  life; 

*  the  role  of  religious  and  spiritual  quests  for  meaning  in  human  experience; 

*  the  value  of  diverse  persons  and  differing  ideas  in  an  educational  community; 

*  the  responsibility  we  share  to  work  toward  social  justice; 

*  the  necessity  for  decisions  to  be  guided  by  ethics  and  social  responsibility;  and 

*  the  obligation  of  individuals  and  communities  to  act  as  responsible  stewards  of 
the  natural  environment. 

In  our  curriculum  and  co-curricular  activities,  then,  we  aim  to  infuse  liberal  education  with 
the  values  of  religious  and  spiritual  life,  ethical  decision-making,  human  diversity  and 
commonality,  gender  equity,  community  service,  and  environmental  responsibility.  We  aspire 
to  develop  distinctive,  innovative,  and  interdisciplinary  undergraduate  and  graduate  programis 
that  are  centered  on  vigorous  intellectual  inquiry,  informed  by  these  values,  increasingly 
global  in  perspective,  and  worthy  of  local  and  national  recognition. 

III.  Heritage  and  Character 

Florida's  first  private  university.  Stetson  University  was  founded  in  1883  by  Henry  A.  DeLand, 
a  New  York  philanthropist,  as  DeLand  Academy.  In  1887,  the  Legislature  of  the  State  of 
Florida  enacted  the  Charter  of  DeLand  University  as  an  independent  institution  of  higher 
learning.  The  University's  name  was  changed  in  1889  to  honor  John  B.  Stetson,  the 
nationally  known  hat  manufacturer  who  gave  generously  of  his  time  and  means  to  advance 
the  quality  and  reputation  of  the  institution,  and  who  served,  with  Mr.  DeLand  and  others. 
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as  a  founding  tnistee  of  the  University.  The  first  charter  stated  the  object  of  the  University 
should  be  "to  promote  the  general  interests  of  education,  and  to  qualify  its  students  to  engage 
in  the  learned  professions  or  other  employments  of  society,  and  to  discharge  honorably  and 
usefully  the  various  duties  of  life."  Stetson's  first  president,  Dr.  John  F.  Forbes,  clearly  described 
the  commitment  to  teaching  that  has  been  a  hallmark  of  the  University  throughout  its 
history: 

"Buildings,  libraries  and  apparatus  are  good  and  give  added  power,  but  the  vital  contact  of 
students  with  a  vigorous  and  stimulating  mind  and  heart  —  this  is  the  sine  qua  non  of  a 
successful  education....  The  most  important  thing  is  to  find  men  and  women  of  large  heart 
and  mind,  apt  to  teach  and  full  of  enthusiasm  and  stimulating  power....  to  develop  in  the 
student  the  habit  of  independent  judgment  —  of  investigating  statements  and  principles  for 
oneself,  and  thus  for  oneself  discover  their  truth  or  falsity." 

Today,  Stetson  University  is  a  non-sectarian,  comprehensive,  private  university  composed  of 
individually  strong  undergraduate  programs  in  various  colleges  and  schools,  and  a  selected 
group  of  academically  distinctive  graduate,  professional,  and  continuing  education  programs. 
We  seek  academically  talented  individuals  with  leadership  potential  and  records  of  personal 
growth  and  community  service.  We  promote  and  support  scholarly  and  creative  activity 
among  students,  faculty,  and  staff  as  a  means  to  enhance  learning,  teaching,  and  professional 
development,  and  as  a  contribution  to  the  broader  base  of  knowledge. 

IV.  The  University  Values  Council 

Stetson  University  centers  its  academic,  campus  life,  and  service  programs  on  a  rigorous 
examination  of  the  values  that  support  meaningful  lives.  The  University  Values  Council  was 
created  in  1998  to  lead  this  campus  conversation  about  values  and  commitment  to  action  in 
key  areas.  Council  members  include  the  chairs  of  seven  strategic  councils  who  have  planning 
responsibility  for  the  commitments  identified  in  the  University's  statement  of  "Values  and 
Vision": 

*  The  Community  Service  Council 

*  The  Diversity  Council 

*  The  Environmental  Responsibility  Council 

*  The  Ethical  Decision-Making  Council 

*  The  Gender  Equity  Council 

*  The  Religious  and  Spiritual  Life  Council 

*  The  Health  and  Wellness  Council 

Each  of  these  Councils  draw  on  and  in  turn  support  Stetson's  academic  programs,  and  each 
welcomes  the  participation  of  all  students,  faculty,  and  staff  who  have  an  active  interest  in  an 
examination  of  values  in  academic  study  and  through  personal  or  institutional  practices.  The 
President  of  the  University  serves  as  chair  of  the  Council.  For  additional  information  about 
the  Values  Council,  its  seven  constituent  councils,  related  academic  programs,  and  current 
initiatives,  contact  Mary  Anne  Rogers,  Executive  Director  of  Public  Relations  and 
Communications,  and  Values  Council  Coordinator,  in  Public  Relations  and 
Communications. 

V.  Commitment  to  Diversity 

Stetson  is  dedicated  to  creating  and  enriching  an  inclusive  community  that  reflects  an 
awareness  and  appreciation  of  the  contributions  of  the  different  traditions  reflected  in  a 
pluralistic  society.  The  Stetson  community  is  committed  to  instilling  the  values  of  ethical 
decision-making,  global  awareness,  environmental  awareness,  community  service  and  civic 
responsibility.  Hence,  we  believe  in  the  value  of  class  equity,  gender  equity  and  race  equity 
and  vigorously  strive  to  achieve  an  environment  that  creates  and  sustains  these  values. 

As  a  university,  therefore.  Stetson  recognizes  that  women  and  men  of  diverse  racial,  ethnic, 
religious,  cultural  and  socioeconomic  backgrounds  are  fundamental  to  the  process  of 
education.  For  this  reason,  the  University's  diversity  plan  articulates  the  University's  belief 
that  diversity  is  integral  to  education.  Specifically,  Stetson  strives  to  express  the  following 
commitments: 
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*  to  create  and  foster  a  diverse  community  that  appreciates,  encourages,  and 
protects  all  of  its  members 

*  to  establish  an  environment  in  which  all  members  participate  in  the 
intellectual,  spiritual,  and  social  life  of  the  institution  as  well  as  in  its  decision- 
making process 

*  to  provide  contact  with  a  diverse  group  of  students,  faculty,  and  staff,  as  well  as 
foster  an  intellectual  experience  that  recognizes,  understands,  and  esteems  the 
distinctive  contributions  of  these  diverse  groups 

*  to  encourage  our  students  to  be  become  well-informed,  responsible,  and  positive 
world  citizens  who  have  an  appreciation  and  capacity  to  relate  to  people  of 
differing  cultures 

*  to  regularly  investigate  the  status,  success,  and/or  shortcomings  of  our  efforts  and 
to  make  these  results  public 

PRIDE,  TRADITIONS  AND  HATTER  MAGIC 

Much  of  college  life  is  built  around  traditions  -  the  history  of  yesterday  is  linked  to  today. 
University  traditions  help  develop  a  sense  of  loyalty  through  the  years.  When  you  return  to 
campus  as  alumni,  some  things  will  have  remained  the  same.  Stetson  University  is  rich  in 
history,  and  now  it  will  be  a  part  of  your  history,  too.  Join  in  -  become  a  part  of  the  proud 
heritage  and  add  a  little  "Hatter  Magic"  to  your  life. 

Florida's  first  private  university.  Stetson  University  measures  its  quality  in  tangible  ways. 

•  Not  only  was  Stetson  the  first  private  university  established  in  Florida  (1883),  but  it  had 
the  state's  first: 

-  Business,  law  and  music  schools; 

-  Private  university  Phi  Beta  Kappa  chapter; 

-  College-level  Model  U.S.  Senate  program,  a  prototype  for  many  others; 

-  Federal  document  depository  (established  1887); 

-  College  newspaper.  The  Stetson  Reporter,  founded  in  1887; 

-  Collegiate  theatrical  company.  Stover  Theatre,  which  is  also  the  Souths  oldest; 

-  Engineering  school,  although  later  closed;  and 

-  Continuing  Education  Program. 

•  The  2008  U.S.  News  &  World  Report  ranked  the  Stetson  University  College  of  Law  among 
the  nation's  top  100  law  schools;  the  publication  also  ranked  Stetson's  College  of  Law  first 
for  trial  advocacy  and  number  five  for  legal  writing. 

•  The  Stetson  University  Center  at  Celebration,  which  opened  in  September  2001,  is 
Osceola  County's  first  university  campus. 

•  Stetson  University  ranks  among  the  South's  top  regional  universities  for  academic  quality 
in  the  2007  U.S.  News  and  World  Report's  "America's  Best  Colleges"  publication.  Listed  as 
one  of  the  South's  leading  universities  since  the  U.S.  News  survey  of  colleges  and 
universities  was  first  published  in  1985,  Stetson  now  ranks  fifth  in  the  category  of  "Best 
Universities  -  Master's." 

•  Stetson's  student-faculty  ratio  is  1 1  to  1 ,  one  of  the  best  in  the  nation. 

•  Stetson's  athletic  milestones  include  the  following:  first  Florida  university  to  earn  1,000 
victories  in  its  men's  basketball  program;  first  intercollegiate  baseball  game  vs.  Rollins 
College  in  1895;  first  intercollegiate  football  game  vs.  Florida  Agricultural  College 
(University  of  Florida)  in  1901  (won  6-0);  first  intercollegiate  men's  basketball  game  vs. 
Florida  Southern  in  1913  (won  30-16);  and  first  intercollegiate  women's  basketball  game 
vs.  Rollins  College  in  1906  (won  39-16). 

•  The  Gillespie  Museum  of  Minerals,  recommended  in  all  major  tourism  guides,  has  one  of 
the  largest  private  mineral  collections  in  the  world  and  the  largest  in  the  Southeast,  with 
more  than  25,000  specimens. 

•  For  the  seventh  straight  year,  Stetson  University's  Roland  George  Investments  Program 
took  a  top  honor  at  the  national  Redefining  Investment  Strategy  Education  (RISE) 
Symposium,  placing  first  in  the  undergraduate  fixed  income  category.  The  first  repeat 
winner  in  RISE  competition  history,  Stetson  now  has  more  first  place  finishes  than  any 
other  school. 
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•  The  duPont'Ball  Library,  with  more  than  300,000  publications  in  state  and  federal 
document  holdings,  has  a  rich  collection  of  primary  source  material  and  is  the  oldest  federal 
depository  library  in  the  state. 

•  Stetson's  core  campus  was  designated  a  National  Historic  District  in  1991. 

•  More  than  half  of  Stetson's  students  are  involved  in  active  community  service,  and  Stetson 
students  have  been  recognized  for  volunteer  leadership  by  the  State  of  Florida  and  by 
Florida  Leader  magazine. 

•  The  Russian  Studies  Program,  with  its  own  center,  ranks  as  the  South's  most  comprehensive 
and  one  of  the  nation's  best. 

•  Stetson's  Community  School  of  the  Arts  has  been  fostering  a  love  of  the  arts  and  providing 
excellent  quality  music  and  dance  instruction  to  residents  of  Central  Florida  for  22  years. 

What  is  a  Hatter? 

The  unlikely  combination  of  a  famous  hat  manufacturer  and  a  university  produced  a  novel 
nickname  for  Stetson  University.  The  athletic  teams  are  called  "Hatters,"  reflecting  the 
university's  association  with  John  B.  Stetson,  maker  of  the  well-known  Stetson  hats.  It  all 
began  in  1883  when  Henry  DeLand  founded  DeLand  Academy.  Three  years  later,  after  a 
disastrous  freeze  affecting  the  citrus  industry  left  Mr.  DeLand  in  financial  distress,  Mr. 
Stetson,  who  had  a  winter  home  in  DeLand,  became  interested  in  the  school.  At  Mr. 
DeLand 's  request,  John  B.  Stetson  was  made  chairman  of  the  Board  of  Trustees  in  1889  and 
the  university  was  re-named  in  his  honor.  Stetson  University  fielded  the  first  football  team 
in  Florida  in  1901.  The  name  "Hatter"  was  used  then  and  is  still  in  use  today. 

The  Stetson  Colors 

The  official  Stetson  colors  are  a  rich  dark  green  (PMS  342)  and  white,  representing  the 
trees  and  orange  blossoms  prevalent  in  the  Central  Florida  area.  White  represents  purity, 
and  green,  significant  growth. 

The  Victory  Bell  at  Hollis  Center 

A  Victory  Bell,  made  in  Aarau,  Switzerland,  brings  new  vitality  and  traditions  to  student 
life  at  Stetson  University.  Hanging  in  a  freestanding  43. 5 -foot  bell  tower  on  the  west  side 
of  Hollis  Center,  the  bronze,  C-toned  Victory  Bell  weighs  575  pounds,  measures  30  inches 
in  diameter  at  its  base,  and  is  29.5  inches  high.  It  is  inscribed  with  the  quotation: 
"VICTORY  COMES  FROM  DOING  YOUR  BEST."  Student  groups  ring  the  bell  to 
announce  victories  important  to  them  —  both  in  athletic  and  intellectual  competitions. 


ALMA  MATER 

Dear  Alma  Mater,  smile  upon  thy  children! 

Gladly  we  greet  thee,  altogether  lovely; 

Peace  be  within  thy  classic  halls  and  temples. 

Hail,  Alma  Mater  dear! 

Hail  to  the  heroes  who  have  gone  before  us, 

Young  men  and  maidens,  filled  with  tme  devotion! 

Bright  is  their  glory,  fadeless  and  undying, 

Hail  to  our  heroes  gone! 

Hail  to  our  classmates,  bound  by  ties  ne'er'  broken; 

Here  once  again  we  pledge  our  vows  of  friendship; 

Brave  hearts  and  tme  hearts  sound  aloud  and  choms. 

Long  live  our  comrades  dear! 

Dear  Alma  Mater,  tenderly  thy  children 

Gather,  and  bring  to  thee  gracious  salutations; 

Comrades,  your  voices  lift  once  again  in  choms; 

Hail,  Alma  Mater  dear! 
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PRESIDENT'S   STAFF 


Name 

Title 

Extension 

H.  Douglas  Lee 

President 

7250 

Grady  W.  Ballenger 

Dean  of  the  College  of  Arts  and  Sciences 

7515 

James  R.  Beasley 

Senior  Vice  President  and 
Chief  Operating  Officer 

7210 

Linda  P.  Davis 

Vice  President  for  University  Relations 

7451 

Sally  A.  Dowling 

Vice  President  for  Finance 

7015 

Leonard  Nance 

Dean  of  First  Year  Studies 

7243 

James  H.  Scheiner 

Dean  of  the  School  of  Business  Administration 

7405 

Deborah  J.  Thompson 

Vice  President  for  Enrollment  Management 
and  Campus  Life 

7100 

Jean  West 

Dean  of  the  School  of  Music 

8960/7010 
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CAMPUS  LIFE  STAFF 


Name 

Title 

Location 

Ext. 

Deborah  Thompson 

Vice  President  for  Enrollment 
Management  And  Campus  Life 

Griffith  Hall 

7100 

Michelle  Espinosa 

Dean  of  Students 

CUB  201 

7200 

Rina  Tovar 

Associate  Dean  of  Students, 
Director  of  Student  Activities  and 
Community  Service 

Hollis  Center  132 

7237 

Loren  Knutson 

Assistant  Director  of  Student  Activities  & 
Coordinator  of  Recreation  and  Wellness 

HoUis  Center  130 

7237 

Chris  Barker 

Graduate  Assistant, 
Recreation  and  Wellness 

Hollis  Center 

7237 

Sara  Pancoast 

Coordinator  of  Health  Education 
and  Wellness  Initiatives 

Hollis  Center 

7237 

Kevin  Winchell 

Coordinator  of  Bonner  Leadership  and 
Community  Outreach 

Hollis  Center 

7237 

Jill  Rushbrook 

Interim  Director  of  Career  Services 

Hagler  201 

7315 

Robin  Porter 

Assistant  Director  of  Career  Services 

Hagler  201 

7315 

Megan  Hicks 

Graduate  Assistant,  Career  Services 

Flagler  201 

7315 

Cheryl  Hammock 

Director  of  Counseling  Center 

Counseling  Center 

8900 

Jennifer  Lands 

Counselor 

Counseling  Center 

8900 

Jody  Magras 

Counselor 

Counseling  Center 

8900 

Angela  Bean  Chop 

Graduate  Intern,  Counseling  Center 

Counseling  Center 

8900 

Shelley  Wilson 

Director  of  Leadership 

and  Diversity  Programs 

Jeannie  Dellutro  Assistant  Director  of  Student  Activities 

For  Involvement  and  Diversity  Programs 

Darius  McPhall  Graduate  Assistant,  Leadership 

and  Diversity  Programs 

Anthony  Buono  Director  of  Residential  life 

Patty  Henke  Assistant  Director  of  Residential  Life-East 

J.J.  Evans  Assistant  Director  of  Residential  Life- West 

TBA  Assistant  Director  of  Residential  Life 

University  Village  Apartments 
and  Greek  Affairs 

TBA  Assistant  Director  of  Housing  Operations 

Debbie  Cassidy  Director  of  Student  Health  Services 

Susan  Allison  Registered  Nurse 

Gladys  Alvarez  Registered  Nurse 

Dawn  Dorflinger  Graduate  Assistant 

Michael  Fronk  University  Chaplain 


Cross  Cultural  Center    7401 


Hollis  Center  131 


7237 


Cross  Cultural  Center    7401 


CUB  216 

7201 

CUB  216 

7201 

CUB  216 

7201 

CUB  216 

7201 

CUB  216 

7201 

Health  Services 

8150 

Health  Services 

8150 

Health  Services 

8150 

Health  Services 

8150 

CUB  212 

7523 
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CAMPUS  LIFE  PROGRAMS  AND  SERVICES 

Campus  life  vision,  mission  and  values 

The  division  of  Campus  Life  advances  the  university's  mission  by  providing  intentional 
programs  and  services  which  facilitate  student  learning  and  development.  We  create  a 
safe,  inclusive,  and  empowering  environment  that  enriches  our  campus  community.  We 
have  as  a  specific  goal  to  Engage,  Educate,  Enrich,  and  Empower.  The  "Four  E's"  pro- 
vide a  framework  for  many  programs  and  services  throughout  Campus  Life.  These  are  the 
kinds  of  experiences  and  opportunities  we  strive  to  provide  for  all  Stetson  students. 

We  Engage  by  providing: 

Experiences  that  spark  student  interest,  encourage  involvement,  and  let  students  explore 
opportunities 

We  Educate  by  creating: 

Experiences  that  provide  opportunities  for  new  learning,  and/or  impart  new  information 
or  insight 

We  Enrich  by  supporting: 

Experiential  opportunities  that  facilitate  growth  and/or  skill  development;  and  which 
allow  students  to  synthesize  information  for  their  own  benefit 

We  Empower  by  developing: 

Opportunities  that  promote  and  support  initiatives  for  the  benefit  of  others;  and  that  rec- 
ognize accomplishments 

GETTING  INVOLVED  ON  CAMPUS 

The  Office  of  Student  Involvement 

The  office  of  Student  Involvement  is  located  in  the  HoUis  Center  and  encompasses  leadership 
and  diversity  programs,  the  Council  on  Student  Involvement  (CSI:  Stetson),  student  organ- 
izations, wellness  and  recreation,  community  service,  family  weekend,  and  other  community- 
based  programs. 

The  Office  of  Student  Involvement. . . 

empowering  students  to  reach  their  highest  potential 

MISSION 

We  enrich  the  educational  mission  of  the  University  by  providing  intentional,  innovative 
programs  and  experiences  that  advance  student  engagement  in  service,  leadership,  wellness 
and  recreation. 

VISION 

Through  collaboration  and  innovation,  the  department  of  Student  Activities  will  be  a  model 
for  developing  students  who  are  actively  engaged  in  their  learning  process.  This  results  in 
heightened  self  awareness,  appreciation  for  the  value  of  others,  and  acceptance  of  respon- 
sibility  for  the  betterment  of  the  community.  We  empower  students  to  reach  their  highest 
potential. 
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CORE  VALUES 

We,  the  Department  of  Student  Activities,  base  our  practice  on  the  following  six  core  val- 
ues: 

.  Excellence 

.  Innovation 

.  Collaboration 

.  Service 

.  Respect 

.  Commitment  to  students 
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LEADERSHIP  AND  DIVERSITY  PROGRAMS 

Each  student  must  belong  SOMEWHERE  before  they  can  bebng  EVERYWHERE. 

The  Department  of  Leadership  and  Diversity  Programs  is  committed  to  creating  a  campus 
environment  where  students 

•  are  fully  engaged  in  their  college  experience 

•  care  about  the  university,  the  community,  the  world  and  each  other 

•  take  responsibility  for  the  university,  the  community,  the  world  and  each  other 

•  make  a  difference  to  the  uni\'ersit>',  the  community,  the  world  and  each  other 

Leadership  Programs 

Student  Organizations 

Student  organizations  provide  invaluable  opportunities  for  involvement  and  leadership 
experience.  Stetson  is  home  to  over  100  academic,  honorary,  religious,  special  interest, 
service,  Greek,  and  campus  life  organizations.  An  up-to-date  list  of  these  is  available  online 
at  the  Student  Activities  web  site  www.stetson.edu/studentactivities. 

Starting  an  Organization 

Have  an  interest  that  you  didn't  see  on  the  list?  You  are  probably  not  alone! 

A  group  seeking  recognition  must  submit  the  following  to  the  Student  Activities 
office  in  the  HoUis  Center: 

•  An  Organization  Application  Form,  completed  in  full  and  signed  by  the  organization's 
president  and  faculty/staff  advisor. 

•  A  Constitution  for  the  proposed  organization. 

The  Organization  Application  Form  is  available  on  line  at  the  Student  Activities  web  site, 
along  with  guidelines  and  examples  for  writing  a  constitution.  If  you  need  assistance,  the 
assistant  director  will  be  happy  to  help  you. 

All  organization  applications  are  reviewed  by  the  Campus  Life  Committee  (CLC).  The 
organization  president  will  be  notified  by  the  CLC  chairperson  of  the  date  of  this  review  and 
(s)he  may  attend,  although  it  is  not  required.  The  CLC  may  take  one  of  the  following  actions: 
deny  the  request;  conditionally  approve  the  request  pending  changes/additions/ 
deletions/clarifications;  or  approve  the  request. 

The  President  of  the  group  seeking  recognition  will  be  notified  by  the  CLC  Chair  of  the 
decision.  Please  note  that  this  process  may  take  several  months.  Ever^^  application  is  reviewed 
on  an  individual  basis  and  the  CLC  is  dedicated  organizational  sustainability. 

Renewing  a  Student  Organization 

STUDENT  ORGANIZATIONS  MUST  RENEW  EACH  YEAR  IN  ODER  TO  BE 
RECOGNIZED.  The  simple,  one-page  renewal  form  is  available  online  at  the  Student 
Activities  web  site.  Each  organization  is  responsible  for  completing  and  submitting  this  form 
to  the  Student  Activities  office  no  later  than  the  3rd  week  of  Fall  semester  each  year  to 
continue  their  "active"  status.  Organizations  failing  to  do  so  will  be  considered  "inactive"  and 
forfeit  the  right  to  reserve  space  on  campus,  have  fliers  approved,  receive  University  funding, 
and  have  representation  on  the  Student  Government  Association  Senate. 

CSI:  Stetson 

Council  for  Student  Involvement  (CSI:  Stetson)  provides  leadership  for  student  in\'olvement 
at  Stetson.  CSI  is  comprised  of  students  and  staff  from  a  variety  of  campus  programming  and 
program  support  areas  -  Academic  Connections,  Campus  Traditions,  Community'  Sers'ice, 
Diversity  Programs,  Entertainment,  Intercollegiate  Athletics,  Leadership  Development, 
Marketing  &  Advertising,  Student  Organizations,  Technical  Operations,  Wellness  -  who 
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work  together  to  ensure  that  Stetson  University  provides  a  comprehensive  array  of 
outstanding  opportunities  for  meaningful  student  involvement.  They  also  develop  and 
implement  strategies  to  encourage  students  to  take  advantage  of  those  opportunities  and 
make  it  easy  for  them  to  do  so. 

Leadership  Advisory  Board 

The  Leadership  Advisory  Board  (LAB)  is  a  group  of  experienced  student  leaders  who  work 
with  the  Leadership  and  diversity  Programs  professional  staff  to  develop  and  implement 
leadership  development  and  organizational  support  activities  throughout  the  year.  In  the  past, 
LAB  has  provided  an  array  of  workshops  to  assist  student  organizations  using  a  series  of 
leadership  case  studies  workshops  based  on  popular  films  such  as  Crash  and  The  Matrix.  Future 
LAB  programs  include: 

•  E4  Personal  Leadership  Development  Plan:  A  framework  to  promote  and  support  self- 
directed  leadership  development  along  five  dimensions:  Identity,  Community, 
Diversity,  Global  and  Group.  LAB  and  professional  staff  provide  consultation,  info 
sessions  and  resources  to  help  students  utilize  E4  to  maximize  their  college  experience 
and  personal  development. 

•  Leadership  Stetson:  Modeled  on  successful  civic  leadership  programs  throughout  the 
nation  this  program  will  provide  an  opportunity  for  students  to  learn  in-depth  about 
how  Stetson  University  works.  Areas  to  be  covered  include:  University  governance, 
finance,  development,  alumni  affairs,  enrollment  management,  academic  affairs, 
campus  life,  facilities,  and  history/culture. 

Council  for  Student  Activities 

The  Council  for  Student  Activities  (CSA)  is  a  student  organization  housed  jointly  in  the 
department  of  Leadership  and  Diversity  and  the  office  of  Student  Involvement.  It  is 
comprised  of  student  leaders  who  research,  plan  and  execute  entertainment  events  such  as 
concerts,  comedians,  coffeehouse  shows,  novelty  acts,  and  more.  CSA  invites  all  students  to 
submit  entertainment  ideas  or  join  the  CSA  Street  Team,  a  group  of  volunteers  who 
coordinate  promotions  and  assist  with  shows  and  other  activities.  To  learn  more,  contact 
CSA  at  csa@stetson.edu  or  visit  www.stetson.edu/csa. 

Awards  and  Recognition 

Each  year,  the  Campus  Life  Achievement  Awards  celebrates  outstanding  student 
contributions  to  the  Stetson  University  community  by  campus  organizations  and  individuals. 
Also  honored  are  those  within  and  outside  of  the  campus  community  who  support  our 
students  in  meaningful  ways  and  contribute  to  their  success. 

Diversity  Programs 

Cross  Cultural  Center 

Stetson  University  affirms  that  women  and  men  of  diverse  racial,  ethnic,  sexual,  religious, 
cultural,  and  socioeconomic  backgrounds  are  fundamental  to  the  process  of  education.  The 
Cross  Cultural  Center  (CCC)  provides  resources  and  experiences  that  help  students,  faculty 
and  staff  live,  learn  and  teach  effectively  in  a  diverse  and  multicultural  university  setting.  The 
CCC  also  advocates  for  the  concerns  and  well-being  of  ALAN  A  (African  American,  Latino, 
Asian  American,  Native  American)  students  and  provides  support  to  maximize  their 
collegiate  experience. 

The  Cross  Cultural  Center  offers  assistance  to  departments  and  organizations  with 
programming  and  issues  involving  diversity  concerns;  information  on  campus  and 
community  programs  and  activities  that  reflect  ALANA  heritages  and  issues  and  that 
promote  effective  human  relations;  consultation  and  referrals  for  individual  students 
regarding  personal,  academic  and  social  issues;  space  including  a  comfortable  "living  room", 
kitchen,  and  meeting  areas  where  students  can  relax  and  interact;  and  resources  including 
books,  magazines,  and  videos  on  various  cultural,  human  relations,  academic,  and  leadership 
development  topics. 
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The  Cross  Cultural  Center  is  located  at  611  Bert  Fish  dive,  directly  across  from  the  Mollis 
Center  pool.  For  more  information  visit  us  online  at  www.stetson.edu/crossculturalcenter  or 

call  822-7401. 

Multicultural  Student  Council 

The  CCC  ser\'es  as  a  home  base  for  the  Multicultural  Student  Council  (MSC)  which  is  made 
up  of  representatives  from  an  array  of  student  organizations  that  reflect  a  variety  of  cultures 
and  perspectix'es.  MSC  provides  a  forum  for  mutual  support  among  these  organizations,  serves 
as  an  advisor^'  board  to  the  Cross  Cultural  Center,  and  provides  a  student  voice  to  the 
University'  Di\'ersit^'  Council. 

MSC  is  comprised  of  the  following  organizations: 

•  Association  of  Disability  Advocates  •  Indian  Student  Organization 

•  Black  Student  Association  •  International  Organization 

•  Caribbean  Club  •  Jewish  student  Organization 

•  Hip  Hop  Hatters  •  SO  A  Multicultural  Affairs  Committee 

•  HOLA  (Hispanic  Organization  •  Organization  Students  Actively 
tor  Latin  Awareness)  Pursuing  Equality*  (OSAPE) 

•  Kaleidoscope:  Gay-Straight  Alliance 

National  Coalition  Building  Institute 

The  National   Coalition  Building  Institute   (NCBI)    is  an  organization  that  works  to 

eliminate  prejudice  and  mtergroup  conflict  on  campuses  and  in  communities  around  the 
world.  The  Stetson  chapter  of  NCBI  was  established  in  2006  to  provide  opportunities  to 
students,  faculty  and  staff  for  learning  and  skill  building  around  effective  human  relations, 
with  an  emphasis  on  prejudice  reduction  and  on  dealing  with  conflict  and  controversial  issues. 

The  Stetson  Universit^^  NCBI  chapter  is  a  team  of  students,  staff  and  faculty-  trained  by  NCBI 
to  provide  a  valuable  resource  to  the  entire  campus  community-.  The  NCBI  Team  provides 
workshops  during  which  participants  acquire  practical  skills  for  shifting  prejudicial  attitudes 
and  learn  how  to  become  more  effective  allies  for  one  another.  The  NCBI  Team  can  also  assist 
when  tough  conflicts  arise  between  campus  groups. 

Community  Service 

•  Bonner  Scholar  Program 

Stetson  has  a  rich  history'  of  engaging  students  in  service  and  social  issues.  The 
Bonner  Scholar  Program  is  a  vehicle  by  which  students  continue  that  legacy  and 
dedicate  themselves  not  only  to  service  but  also  to  making  connections  between  their 
community'  experiences  and  their  academic  pursuits.  Stetson  University'  is  one  of  80 
colleges  and  uni\-ersities  nation-wide  honored  to  host  a  Bonner  Program.  Each  year, 
Bonner  Scholars  commit  to  an  average  of  10  hours  of  ser\ace  a  week.  These  hours  are 
accomplished  by  serving  at  a  community?  agency,  and  through  participation  in 
activities  such  as  in-service  workshops,  training  sessions,  and  retreats  which  address 
pertinent  issues  and  teach  \'aluable,  transferable  skills.  Bonner  students  also  enjoy 
opportunities  for  service  and  leadership  development  across  the  nation  and  our  world. 
For  more  information  on  the  Bonner  Scholar  Program,  visit 
http://www.stetson.edu/communityser\'ice/bonner.php. 

•  CAUSE 

The  student  organization  CAUSE  (the  Campaign  for  Adolescent  &  University' 
Student  Empowerment)  is  based  on  the  philosophy  of  youth  empowerment.  CAUSE 
supports  the  theory-  that  youth  are  able  to  create  and  execute  all  of  their  own  project 
ideas  and  initiatives.  The  goal  of  CAUSE  is  to  encourage  youth  to  make  their  dreams 
come  true  while  fostering  the  de\'elopment  of  leadership,  advocacy,  character,  and  life 
skills.  CAUSE  sets  out  to  empower  Stetson  students  and  local  youth  with  resources, 
opportunities,  support,  and  relationships  enabling  them  to  become  active  leaders  in 
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society.  This  unique  youth-empowered  initiative  involves  partnerships  with  the  Boys 
And  Girls  Clubs  and  Stetson  University.  According  to  Florida  Leaders  magazine 
CAUSE  is  "the  best  youth  outreach"  of  any  institution  of  higher  education  in  Florida. 
Since  its  inception  less  than  four  years  ago,  CAUSE  has  received  a  $125,000  grant, 
hired  and  awarded  $5000  scholarships  for  six  Stetson  staff  positions,  involved  over  50 
Stetson  students  and  35  teens,  and  successfully  completed  seven  grant  cycles 
awarding  over  $20,000  in  grant  money  to  youth-initiated  community  service  projects. 

•  Greenfeather 

A  Stetson  tradition  for  over  50  years,  "Greenfeather  Week"  encourages  the  campus 
community  to  come  together  to  raise  funds  by  participating  in  a  variety  of  events:  Air 
Waves,  (a  Lip  Sync  contest),  a  Rock-A-Thon,  Yard  Sale,  Olympics,  Twister  and 
many  other  activities.  Students  annually  raise  over  fifteen  thousand  dollars  to  share 
with  Volusia  County  community  non-profit  partner  organizations. 

•  ITS  (Into  the  Streets) 

Stetson's  oldest  community  service  organization,  ITS  students  organize  and 
coordinate  community  service  activities  around  the  DeLand  community  on  two 
Saturdays  each  month.  Students  gather  in  front  of  the  Carlton  Union  Building  at  10 
a.m.  for  breakfast  and  then  choose  which  volunteer  site  they'd  like  to  go  to  for  the 
morning.  ITS  days  fulfill  cultural  credit  requirements. 

•  Service  Council 

The  Service  Council  is  an  organization  dedicated  to  cooperation,  collaboration  and 
communication  between  our  student  organizations  who's  mission  includes  significant 
community  service.  The  Service  Council  meets  every  other  week  and  includes 
representatives  from  community  service  organizations,  Greek  letter  and  many 
religious  organizations. 

Fraternity  and  Sorority  Life 

Fraternity  and  Sorority  Life  is  administered  through  Residential  Life.  Greek-letter 
organizations  assume  an  active  role  in  contributing  to  the  cultural,  educational,  and  social  life 
of  the  campus  and  in  providing  leadership  opportunities  for  students.  At  Stetson  University, 
students  have  the  opportunity  to  affiliate  with  six  national  sororities  and  seven  national 
fraternities.  Sororities  and  fraternities  provide  a  strong  bond  of  friendship  among  those 
invited  to  affiliate  with  the  organizations.  The  formal  membership  recruitment  drive  takes 
place  during  the  fall  semester  (October)  for  all  students. 

Family  Weekend 

Each  year  families  of  current  Stetson  students  from  all  parts  of  the  country  and  the  world  visit 
campus  to  participate  in  a  weekend  of  festivities.  Emphasis  is  place  upon  providing 
opportunities  for  families  to  meet  and  visit  with  faculty  and  administration  and  to  become 
acquainted  with  the  campus.  Join  us  for  a  weekend  full  of  great  events  including  the 
President's  reception  and  ball,  annual  golf  tournament,  the  traditional  picnic,  and  special 
entertainment  on  Saturday  night. 

Homecoming 

Each  year,  students  work  closely  with  the  Office  of  Alumni  Relations  and  the  Department  of 
Student  Activities  to  organize  Homecoming  -  a  weekend  of  activities  that  welcome  alumni 
back  to  campus.  An  abundance  of  special  entertainment,  athletic  events,  and  numerous 
receptions  and  banquets  are  all  places  that  students  and  alumni  can  bridge  the  generation  gap 
and  share  their  Stetson  experiences.  To  volunteer,  call  the  Meadows  Alumni  House,  at  (386) 
822-7480. 
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Religious  Activities 

Stetson  has  a  variety  of  student  religious  groups  on  campus.  These  include  the  Baptist 
Collegiate  Ministry  (BCM),  Canterbury  House  (Episcopal),  Catholic  Campus  Ministry 
(CCM),  Fellowship  of  Christian  Athletes  (FCA),  Hillel/Jewish  Student  Organization  (JSO), 
Intervarsity  Christian  Fellowship  (IV),  Muslim  Student  Association  (MSA),  and  the  Wesley 
House  (WH)  (Methodist).  Cooperative  programs  include  musical  concerts,  the  Yule  Log 
Lighting,  and  other  special  events.  In  addition  to  on-campus  activities,  students  are 
encouraged  to  become  involved  in  the  congregation  or  faith  community  of  their  choice  in  the 
DeLand  area. 

Student  Government  Association 

The  principle  avenue  for  student  participation  in  University  governance  is  through  the 
Student  Government  Association  (SGA).  It  is  comprised  of  two  main  bodies,  the  Student 
Senate  and  the  Executive  Cabinet.  SGA  is  representative  of  the  entire  student  body  through 
senators  from  the  residence  halls,  the  commuter  population,  and  campus  organizations. 

SGA  works  to  have  an  influence  on  policy  decisions  that  directly  impact  the  student  body, 
and  acts  as  the  true  voice  of  the  students.  SGA  meetings  are  open  to  all  students.  Students 
interested  in  obtaining  more  information  about  the  organization  are  invited  to  stop  by  the 
SGA  Office  in  room  206  of  the  Carlton  Union  Building. 

Recreation  and  Wellness 

The  Mollis  Center 

•  The  HoUis  Center  Pool;  The  Hollis  Center  Pool  offers  patrons  the  chance  to  swim, 
play,  and  relax  in  the  sun.  With  multiple  lap  lanes  available,  basketball  hoop,  volleyball 
net  and  toys  for  the  kids,  there  is  something  for  everyone  to  enjoy.  Along  with  our 
friendly  staff,  our  certified  lifeguards  are  available  to  teach  swim  lessons  to  all  ages.  The 
pool  deck  is  a  great  place  to  hang  out  with  friends  while  basking  in  the  sun  or  resting  in 
the  shade  of  the  palm  trees.  This  is  definitely  a  great  substitution  for  the  beach.  Don't 
forget  your  sunblock! 

•  Field  House  and  Game  Room;  The  field  house  at  the  Hollis  Center  is  a  place  where 
students  can  play  basketball,  throw  a  football,  kick  a  soccer  ball,  and  pretty  much  any 
other  activity  that  you  can  imagine.  It  is  a  place  for  non-athletes  to  come  and  play  with 
their  fellow  students.  After  class,  on  the  weekends,  or  wherever  there  is  a  free  hour  or 
two  in  the  day,  the  field  house  is  always  full  of  student  having  fun  and  getting  exercise. 

The  game  room  has  two  pool  tables,  a  ping  pong  table,  two  TV's  and  a  closet  full  of 
games  such  as  Scrabble,  Catch  Phrase,  and  trivial  pursuit  just  to  name  a  few.  It  is  the 
most  exciting  place  at  the  Hollis  Center  and  a  place  that  students  can  go  to  hang  out. 
It  is  a  great  place  to  spend  time  with  your  friends,  or  to  come  and  meet  new  friends. 
Come  watch  a  game,  play  some  pool,  and  forget  about  all  of  that  school  work  that  needs 
to  get  done. 

•  Fitness  Room;  The  Fitness  Room  located  in  the  Hollis  Center  is  available  to  Students, 
Staff,  Faculty  and  Alumni.  This  facility  provides  opportunities  for  health  and  fitness. 
Not  only  are  there  traditional  methods  of  exercise  including  cardio  and  weight 
machines,  but  there  are  numerous  aerobics  and  strength  training  classes  available. 
There  is  a  high  level  of  motivation  within  the  Fitness  Room  including  Incentive 
Programs  and  friendly  service.  Personal  trainers  for  one  on  one  health  advice  and 
training  are  available  upon  request.  There  is  no  doubt  that  this  will  make  for  a  fun  and 
positive  workout! 
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•  Front  Desk;  The  HoUis  Center  offers  well-trained  staff  at  the  front  desk.  The  Office 
Assistants  are  the  first  group  of  HC  staff  that  you  see  upon  entering  the  facilities.  At  the 
front  desk,  you  can  get  phone  numbers,  tickets  for  up-coming  CSA  events,  reserve  a 
locker,  request  guest  passes,  reser\'e  meeting  and  event  space,  plan  an  event,  find  general 
campus  information  and  so  much  more. 

See  pages  43-44  in  the  policies  section  of  this  handbook  for  policies  and  procedures  governing 
me  of  the  HolUs  Center. 

Intramural  Sports 

Stetson  has  one  of  the  most  comprehensi\'e  intramural  programs  of  any  school  its  size  in  the 
country'.  A  majority'  of  the  student  body  participates  in  a  wide  variety'  of  men's,  women's  and 
co-ed  intramural  acti\'ities.  Sports  include  flag  football,  basketball,  soccer,  indoor  volleyball, 
sand  \'olleyball,  Softball,  kickball,  ping-pong,  swimmmg,  bowling,  dodgeball,  and  ultimate 
fhsbee.  Various  teams  are  established  from  residence  halls,  fraternities,  sororities,  and  other 
campus  organizations.  Intramural  Sports  also  sponsors  special  e\'ents  including  a  variety  of 
games  and  tournaments.  The  Intramural  Sports  Office  is  located  in  the  Mollis  Center,  Room 
138.1,  on-campus  extension  is  7231. 

See  pages  44-46  in  the  policies  section  of  this  handbook  for  policies  and  procedures  governing 
participation  in  Intramural  Sports. 
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RESIDENTIAL  LIFE 

Stetson  University  prides  itself  on  being  a  residential  University.  Approximately  1,860  under- 
graduate students  reside  on  campus  in  University  facilities.  Stetson  is  concerned  not  only  with 
the  formal  education  of  its  students  hut  also  with  their  total  development  as  persons.  The  res- 
idence hall  program  contributes  to  this  effort  toward  personal  growth  and  development. 

The  University  desires  to  provide  housing  of  the  highest  possible  quality  at  a  reasonable  rate. 
Residence  halls  and  Greek  housing  are  staffed  with  student  advisers  who  are  chosen  and 
trained  by  the  staff  of  the  Dean  of  Students.  The  Residential  Life  staff  is  committed  to  work- 
ing with  students  in  developing  a  sense  of  community  conducive  to  academic  and  personal 
growth  through  programming,  advising,  and  acquainting  students  with  the  total  college  expe- 


Residential  Life's  relationship  with  students  is  based  on  the  assumption  that  residents  are 
adults,  capable  of  initiating  reasonable  decisions  to  ensure  their  own  rights  and  to  respect  the 
rights  of  others.  Freedom,  self-direction  and  responsibility  are  emphasized. 

Residential  Life  Program  Philosophy 

Mission 

To  create  a  residential  environment  that  supports  active  learning  through  personal  growth  in 
a  diverse  community.  We  encourage  students  to  develop  a  value  system  which  supports  aca- 
demic scholarship,  leadership,  community  engagement,  and  a  healthy  quality-  of  life. 

Vision 

To  foster  independence  and  respect  for  self  and  others. 

Values 

•  Academic  Scholarship 

Through  intentional  co-curricular  programming  and  living  learning  communities,  we 
strive  to  enhance  your  academic  experience  outside  of  the  classroom. 

•  Leadership 

Providing  students  opportunities  to  develop  the  skills  necessary  to  obtain  a  sense  of 
balance  and  responsibility.  This  is  accomplished  through  educational  programming, 
student  employment,  conference  attendance  and  in-service  training. 

•  Community  Engagement 

Engage  residents  to  connect  and  contribute  to  the  Stetson  campus/community  at  a 
level  that  reflects  the  values  of  the  university.  Expose  students  to  diverse  experiences 
so  they  might  gain  an  understanding  of  self  and  others.  This  is  accomplished  through 
collaborative  programming  and  creation  of  diverse  living  environments. 

•  Healthy  Quality  of  Life 

To  continually  assess  and  maintain  a  safe  and  secure  living  environment  which  estab- 
lishes a  foundation  for  intellectual  and  physical  well  being. 

Student  Development 

The  experiences  you  gain  while  living  with  your  peers  constitute  fundamental  parts  of  your 
education  and  growth  within  and  outside  of  the  classroom.  In  fact,  it  is  within  your  residence 
hall  that  your  intellectual  and  social  development  come  together.  Our  goal  is  to  help  you 
become  a  competent,  mature  individual,  fully  responsible  for  yourself,  your  actions  and  your 
decisions. 

Commimity  Development 

The  Residential  Life  staff  seeks  to  promote  a  sense  of  community  within  each  floor  of  your  res- 
idence hall.  A  community  is  a  group  of  individuals  which  respects  the  rights  and  privacy  of 
each  other  and  functions  together  to  promote  the  growth  of  the  community-  for  the  benefit 
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of  all  members.  It  is  different  from  your  home  communities  because  the  on-campus  commu- 
nity is  largely  comprised  of  students  17-22  years  of  age  who  share  common  goals;  that  is,  pur- 
suing higher  education  and  experiencing  the  transition  from  living  at  home  to  living  on  their 
own. 

This  transition  is  difficult  and  can  be  complicated  with  the  stresses  and  pressures  of  succeed- 
ing at  college.  Building  a  sense  of  community  in  the  halls  helps  to  establish  peer  support 
groups  among  residents.  These  groups  along  with  the  support  from  family  and  friends  signifi- 
cantly improve  a  student's  adjustment  and  success  at  college. 

To  help  you  build  a  genuine  community,  staff  and  returning  student  leaders  first  provide  a  vari- 
ety of  opportunities  for  students  to  meet  and  interact.  Scheduled  activities  (such  as  intramu- 
ral sports,  organized  socials,  and  educational  programs)  help  students  to  create  a  strong  com- 
munity. Successfiil  communities  are  defined  in  several  ways.  Floors  with  successful  commu- 
nities have  very  active  residents.  These  residents  help  plan  events  for  their  floor,  buildings 
and  areas.  Further,  students  take  responsibility  for  the  facilities  by  keeping  damage  and  van- 
dalism at  a  minimum.  Students  in  a  successful  community  take  pride  in  their  living  area  by 
fostering  an  environment  which  gives  each  student  the  opportunity  to  develop  intellectually, 
socially,  and  personally. 

Overall,  our  goal  is  to  provide  students  the  opportunity  to  learn  from  their  experiences  and 
become  responsible  adults.  By  learning  about  the  various  cultures  represented  within  the  col- 
lege environment  and  sharing  those  experiences  with  peers,  students  are  given  the  opportuni- 
ty to  prepare  for  life  after  completing  their  college  experience. 
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RESIDENTIAL  LIEE  &  GREEK  LIFE  STAFF 

Residential  Life  Staff 

The  Residential  Life  office  is  located  in  room  216  in  the  Carlton  Union  Building  and  can  be 
reached  at  386'822'720L 

Director  of  Residential  Life  Anthony  Buono 

Assistant  Director  of  Residential  Life,  West  Area  J.  J.  Evans 

Assistant  Director  of  Residential  Life,  East  Area  Patty  Henke 

Assistant  Director  of  Residential  Life  &  Greek  Affairs  TBA 

Assistant  Director  of  Housing  Operations  TBA 

Assistant  Directors 

TTie  Assistant  Directors  ( AD's)  of  Residential  Life  are  professional  staff  members  who  have 
the  responsibility  of  providing  supervision  and  support  for  the  overall  Residential  Life 
Program.  Their  offices  are  located  on  the  second  floor  of  the  Carlton  Union  Building.  The 
AD's  live  in  the  residence  halls  and  apartments  allowing  them  to  be  more  aware  of  the  day- 
to-day  lives  of  students.  They  are  responsible  for  superv^ising  and  coordinating  the 
programming  efforts  of  the  Residence  Hall  Directors  (RHD's),  Resident  Assistants  (RA's), 
and  Greek  Counselors  and  conducting  staff  training  and  development  for  building  staffs. 
They  are  also  available  to  counsel  and  advise  students  and  assist  with  roommate  conflict 
mediation. 

Residence  Hall  Directors 

Each  residence  hall  operates  under  the  direction  of  a  RHD  who  lives  in  the  building.  She/he 
has  the  responsibility  of  providing  leadership  for  the  RA's  in  your  building.  The  RHD  is  a 
student  like  yourself  who  is  skilled  at  helping,  listening,  organizing  and  planning  for  and  with 
students.  The  RHD's  go  through  extensive  training  to  help  students  in  their  adjustment  to 
the  college  experience.  They  are  also  well  prepared  to  help  answer  questions  and  resolve 
problems  which  arise  in  the  building.  These  upper-class  students  are  available  to  help  you  and 
other  residents  create  a  positive  community  atmosphere  in  the  hall.  This  includes 
confronting  inappropriate  behavior  and  meeting  with  students  for  disciplinary  problems.  The 
RHD's  are  directly  supervised  by  the  AD  of  their  respective  area. 

Resident  Assistants 

Resident  Assistants  are  also  undergraduate  staff  members  who  reside  on  the  floors  with 
residents  in  each  building.  Your  RA  will  quickly  become  one  of  the  most  important  persons 
you  will  know  during  your  stay  in  the  residence  halls.  She/he  is  responsible  for  assisting  in 
your  personal  and  academic  growth  and  promoting  a  positive  atmosphere  on  the  floor.  Your 
RA  is  committed  to  serving  as  a  planner,  a  programmer,  a  listener,  an  adviser,  a  resource 
person,  and  a  university  representative.  They  are  also  responsible  for  ensuring  students  act 
responsibly  within  the  residence  hall  environment.  RA's  are  students  who  have  experienced 
much  of  what  you  will  be  going  through  and  can  serve  as  a  valuable  support  as  you  pass 
through  your  own  experiences. 

Residence  Hall  Directors  2007-2008 


Carson/HoUis  Halls 

Lauren  Morrison 

740-6170 

Cordis  Hall 

Gisoue  Lanza 

740-6392 

Nemec  Hall 

John  Montague 

740-6562 

Smith  Hall 

Jessica  Becht 

740-6587 

Residence  Hall  A 

Virginia  Mazza 

740-2317 

Chaudoin  Hall 

Mary  Beth  Fink 

740-6007 

Conrad  Hall 

Jessica  Olson 

740-6135 

Emily  Hall 

Maria  Forlivio 

740-6215 

Stetson  Hall 

Steven  Stevens 

740-6675 

University  Village  Apartment  Community  Assistants 

Community  Assistants  (CAs)  are  student  staff  members  who  live  in  the  University  Village 
Apartments.  Their  primary  responsibilities  include  programming,  community  development, 
and  administrative  management  of  the  apartment  complex.  The  Cas  strive  to  meet  the 
educational  goals  of  Stetson  University  and  the  Residential  Life  program. 

Community  Assistants  2007 '2008 

Kari  Sapp  740-2277 

Denny  Martin  740-2125 

Matthew  Johnson         740-2237 
Cynthia  Buenger  740-2173 

Greek  Life  Staff 

Fraternity  Counselors  Sorority  Counselors 

Delta  Sigma  Phi  -  Matthew  Kearney  740-6793  Alpha  Chi  Omega  -  Sara  Lesmeister  740-2818 

Lambda  Chi  Alpha  -  Kippery  Bochain  740-6795  Alpha  Kappa  Alpha  -  Tiffany  Townsel  740-TBA 

Phi  Sigma  Kappa  -  Casey  Steelman  740-6794  Alpha  Xi  Delta  -  Donna  Ziccardy  740-TBA 

Pi  Kappa  Phi  -  Matt  ViUani  740-6791  Delta  Delta  Delta  -  Samantha  Herzig  740-2858 

Sigma  Nu  -  Roman  Ozimek  738-6752  Pi  Beta  Phi  -  Ella  Shepherd  740-2852 

Sigma  Phi  Epsilon  -  Landon  Weeks  740-6792  Zeta  Tau  Alpha  -  Stephanie  Stevens  740-2805 

Fraternity  Counselors 

Fraternity  Counselors  (FC's)  are  graduate  or  upper-level  student  staff  members  with  the 
primary  live-in  responsibility  for  the  student  development,  programming  and  administrative 
management  of  their  respective  fraternity  house.  By  establishing  and  maintaining  a 
cooperative  relationship  with  the  leadership  and  general  membership  of  the  fraternity,  the  FC 
strives  to  accomplish  the  educational  goals  of  Stetson  University,  and  the  Residential  and 
Greek  Life  Programs. 

Sorority  Counselors 

Each  sorority  house  is  directed  by  a  Sorority  Counselor  (SC)  who  is  responsible  for  the  overall 
management  of  the  house.  The  SC's  are  available  to  advise  students,  as  well  as  develop 
programs  which  will  assist  the  leadership  and  membership  of  the  sorority  in  meeting  their 
social  and  educational  needs.  The  SC's  also  strive  to  accomplish  the  educational  goals  of 
Stetson  University,  and  the  Residential  and  Greek  Life  programs. 

Staff  Duty 

There  is  a  staff  member  on  duty  each  evening  for  each  residence  hall  and  for  the  Fraternity 
and  Sorority  Houses.  To  find  the  name  and  phone  number  of  the  staff  member  on  duty  for  a 
particular  evening,  check  the  door  of  your  Resident  Assistant's,  Fraternity  Counselor's  or 
Sorority  Counselor's  room.  Staff  are  on  duty  from  7:00  p.m.  each  evening  until  7:00  a.m.  the 
following  morning. 

The  RHD  duty  schedule  is  posted  on  your  RAs  door.  One  RHD  is  on  duty  each  night  for  the 
campus.  Duty  begins  at  5:00  p.m.  and  ends  at  7:00  a.m.  the  following  morning.  On  Thursday, 
Friday,  and  Saturday  evenings  one  Residence  Hall  Director  in  each  area  is  on  duty.  Duty 
begins  at  5:00  p.m.  and  ends  at  5:00  p.m.  the  following  evening. 
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CAMPUS  LIFE  SERVICES 


Dean  of  Students  Office 

The  Dean  of  Students  serves  as  a  liaison  between  students,  parents,  and  the  many  programs 
and  services  found  on  the  Stetson  University  campus.  Students  and  parents  are  encouraged 
to  contact  the  Dean  of  Students  with  any  question,  concern,  or  topic  of  interest  related  to 
their  Stetson  experience  at  (386)822-7200  or  deanofstudents@stetson.edu. 

The  following  administrative  services  and  co-curricular  programs  are  coordinated  specifically 
through  this  office  on  a  day-to-day  basis: 

•  Student  Government  Association 

•  Student  Medical  Withdrawals 

•  Student  Judicial  Affairs 

•  Reporting  of  Class  Absences 

•  Allocation  of  Student  Activity  Fees 

•  Administrative  Coordination  of  the  Honor  System  Council 

•  Senior  Awards 

Career  Services 

Career  Services  offers  students  the  tools  necessary  for  successful  career  planning  and 
development.  Our  wide  range  of  services  includes  self-discovery,  major  and  career 
exploration,  internships,  job  search  skills  and  graduate  school  planning/admission.  Individual 
career  advising  helps  students  with  their  career  planning  needs,  whether  it  is  choosing  a  career 
direction,  preparing  for  graduate  school  or  planning  a  job  search  strategy.  Through  career 
advising  and  assessment  surveys,  our  professional  staff  helps  students  understand  how  to  use 
their  skills,  interests  and  values  and  personality  style  to  identify  possible  majors  and  career 
choices. 

The  Career  Services  office  is  located  in  Flagler  Hall,  Room  102,  and  is  open  from  8:00  a.m. 
until  4:30  p.m.,  Monday  through  Friday.  A  career  library  featuring  an  extensive  collection  of 
information  on  careers,  employers,  industries,  internships  and  geographic  locations  is 
available  on  a  walk-in  basis.  Individual  appointments  can  be  made  by  calling  (386)  822-73 15. 
Additional  information  and  resources  including  College  Central  Network,  our  online  job  and 
internship  search  system,  and  FOCUS,  our  online  self- assessment  and  career  planning  tool, 
are  available  on  the  Career  Services  web  site  at  www.stetson.edu/careerservices. 

Office  of  the  Chaplain 

As  part  of  Stetson's  ongoing  commitment  to  its  religious  heritage,  the  University  Chaplain 
provides  for  and  supports  the  religious  and  spiritual  needs  of  students.  The  Office  of  the 
Chaplain  plans,  implements,  and  sponsors  religiously  oriented  programs;  provides  counseling 
and  pastoral  care;  serves  as  a  liaison  with  religious  groups,  on  campus  and  off;  offers 
ecumenical  worship  services  and  interfaith  programming;  and  assists  the  campus  in  nurturing 
a  caring  and  respectful  environment  for  full  and  diverse  expressions  of  the  life  of  faith. 
Chaplain  Michael  Fronk  may  be  reached  at  (386)  822-7523,  mfronk@stetson.edu  or  in  the 
Carlton  Union  Building,  Room  212. 

Counseling  Center 

The  Counseling  Center  provides  individual  counseling,  consultation,  outreach,  and 
emergency  services  throughout  the  year  when  classes  are  in  session.  Counseling  services  are 
free  and  confidential.  The  Counseling  Center  serves  all  currently  enrolled  students  with 
concerns  such  as  adjustment  to  college  life,  stress  management,  relationships,  family  concerns. 
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and  personal  development.  The  Counseling  Center  provides  resource  materials  on  related 
topics.  Appointments  are  recommended.  Walk-ins  are  welcome.  The  Testing  Center 
provides  information  and  services  for  the  FTCE,  ORE,  LSAT  and  MAT.  Details  are  posted 
on  the  Stetson  University  Counseling  Center  website.  The  Counseling  Center  is  located  at 
601  N.  Bert  Fish  Drive,  across  the  street  from  the  HoUis  Center.  Contact  the  Counseling 
Center  Monday  through  Friday,  8:00  a.m.  until  4:00  p.m.  at  386-822-8900.  Summer  hours 
may  vary.  In  case  of  an  emergency  after  regular  work  hours  or  during  weekends,  contact  the 
On-Call  Counselor  through  Stetson  Public  Safety  at  386-822-7300. 

Student  Health  Service 

Stetson  University  provides  a  professionally  staffed  Student  Health  Service  (SHS),  which  is 
located  on  Bert  Fish  Drive  across  from  the  HoUis  Center.  The  SHS  operates  as  a  primary 
outpatient  clinic.  We  have  a  Women's  Clinic  offering  well  women  care  and  contraception 
counseling.  The  clinic  is  held  each  month  a  local  family  practice  physician.  The  professional 
staff  includes  the  University  Physician,  Certified  College  Health  Nurse/Director,  two 
Registered  Nurses,  and  a  consulting  pharmacist.  The  SHS  is  open  from  8:30  a.m.  to  4:30  p.m. 
Monday  through  Friday  during  fall  and  spring  semesters  and  from  9:00  a.m.  to  3:00  p.m. 
during  the  summer.  Students  are  seen  on  a  walk-in  basis  by  the  nurse,  but  the  Physician  is 
seen  by  appointment.  This  includes  on-campus,  commuter,  part-time,  and  graduate  students. 
Examination,  treatments  and  discussion  with  students  are  considered  privileged  medical 
information.  Student  medical  records  are  treated  with  the  confidentiality  afforded  by  law  and 
ethical  standards. 

Students  are  required  to  complete  a  medical  history  record,  including  documentation  of 
immunizations  for  Measles  and  Rubella  prior  to  registration.  The  Hepatitis  B  and  Meningitis 
vaccines  are  recommended. 

It  is  the  responsibility  of  the  student  to  contact  professors  regarding  classes  missed  due  to 
illness.  Verification  of  visits  to  the  SHS  is  provided.  The  nature  of  the  illness  and  treatment 
provided  are  confidential  and  will  not  be  released  without  the  permission  of  the  student. 

While  visits  to  the  SHS  are  included  in  the  General  Fee  paid  in  connection  with  registration 
for  classes,  students  are  charged  for  certain  supplies,  medication,  laboratory  tests,  and 
Women's  Clinic.  Students  should  be  familiar  with  their  individual  type  of  medical  insurance 
regarding  benefits  and  limitations  and  should  have  their  insurance  and  prescription  card  with 
them.  Students  should  understand  that  the  University  does  not  automatically  provide 
medical  insurance.  A  medical  insurance  plan  is  offered  through  the  office  of  Human 
Resources  and  may  be  purchased  by  the  student. 

Judicial  Affairs 

In  any  society,  large  or  small,  where  people  live  in  a  community,  there  must  be  certain  rules 
established  to  guarantee  the  safety,  rights  and  freedom  of  all  concerned.  This  is  also  true  of 
Stetson  University,  a  community  that  acknowledges  the  existence  of  both  rights  and 
responsibilities  and  is  dedicated  to  personal  and  academic  excellence.  Community  members 
are  individually  and  collectively  responsible  for  their  behaviors  and  fully  accountable  for  their 
actions. 

The  University  does  not  exist  as  a  haven  for  those  who  wish  to  escape  the  responsibilities 
imposed  by  federal,  state  and/or  municipal  law.  The  University  will  cooperate  fully  with  law 
enforcement  and  other  agencies  in  the  enforcement  of  criminal  law  on  campus.  A  student 
who  has  or  is  alleged  to  have  committed  a  violation  off-campus  and  whose  case  is  being 
adjudicated  in  a  public  court  or  hearing  is  not  guaranteed  immunity  from  further  review 
and/or  action  by  the  University. 

University  student  judicial  proceedings  are  administered  by  the  Dean  of  Students.  The  office 
of  the  Dean  of  Students  is  located  in  Room  201  of  the  Carlton  Union  Building.  Any  student, 
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professional  staff,  or  faculty  member  may  submit  to  the  Student  Judicial  Officer  charges 
against  any  student  believed  to  be  in  violation  of  any  University  regulation  concerned  with 
personal  behavior,  academic  honesty,  traffic  and  security,  or  residence  hall  policy. 

The  Student  Judicial  Council  serves  as  a  link  between  the  University  administration  and 
students,  to  provide  students  with  the  opportunity  to  become  actively  involved  in  the 
educational  disciplinary  process.  Council  members  also  serve  as  members  of  the  University 
Traffic  Board.  A  student's  alleged  violation  of  University  policy  or  the  Student  Code  of 
Conduct  may  be  considered  by  the  Council  for  adjudication.  The  Council,  believing  in  the 
existence  of  higher  ideals,  endeavors  to  develop  a  sense  of  responsibility  and  a  higher  standard 
of  conduct  in  each  Stetson  student.  The  Council  consists  of  eight  (8)  undergraduate  students: 
two  (2)  female  and  two  (2)  male  seniors;  one  ( 1 )  female  and  one  ( 1 )  male  junior;  and  one  ( 1 ) 
female  and  one  (1)  male  sophomore.  Members  are  selected  during  the  spring  semester  for  a 
one  (1)  academic  year  term  according  to  the  rules  of  the  Council  Constitution.  No  member 
may  serve  more  than  three  consecutive  years  on  the  Council  and  any  nonacademic 
organization  shall  not  have  representation  of  more  than  three  (3)  members  on  the  Council. 

Students  found  in  violation  of  the  University's  established  policies  or  Student  Code  of 
Conduct  face  varying  degrees  of  disciplinary  sanctions.  Judicial  procedures  of  the  University 
are  explained  in  detail  in  the  Student  Code  of  Conduct  printed  in  this  Handbook. 
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ADDITIONAL  STUDENT  SERVICES 

Academic  Resources  Center 

The  Academic  Resources  Center  (ARC)  offers  leaming/study-skills  development  to  all 
Stetson  University  students  through  individual  assistance,  group  workshops,  and  structured 
academic  improvement  programs.  In  addition,  we  act  as  a  liaison  between  faculty  and  students 
with  documented  disabilities  by  recommending  reasonable  accommodations  for  a  successful 
university  experience.  The  ARC  offers  study  skills  workshops,  coordinates  departmental 
tutoring,  and  provides  orientation  programs  for  new  students. 

The  mission  of  the  ARC  is:  ( 1 )  to  provide  resources  to  all  students  who  want  to  enhance  their 
academic  performance;  (2)  to  facilitate  a  successful  transition  to  Stetson  by  equipping  students 
with  effective  learning/study  skills;  and  (3)  to  advocate  for  equal  access  to  educational  oppor- 
tunities for  all  students,  regardless  of  ability. 

The  ARC  has  two  locations:  The  main  Office  is  in  the  Carlton  Union  Building,  Room  101, 
while  the  Study  Center  is  located  on  the  first  floor  of  the  First- Year  Studies  Program  Building. 
Please  call  (386)  822-7127  or  view  www.stetson.edu/academicresources  for  more  information. 

Artists  and  Lecturer  Series 

The  Artists  and  Lecturers  Committee,  composed  of  faculty,  staff  and  students,  brings  to  the 
campus  outstanding  speakers  and  performers  in  the  arts,  letters  and  sciences.  The  Series  sup- 
plements those  areas  of  the  University  curriculum  that  are  already  strong  and  add  variety  by 
bringing  programs  in  those  areas  not  represented  on  campus. 

Bookstore  /  Check  Cashing 

The  Stetson  University  Bookstore,  adjacent  to  the  Carlton  Union  Building,  is  where  text- 
books, stationery  supplies  and  convenience  items  are  sold.  The  store  also  carries  Stetson 
emblematic  memorabilia  and  sportswear.  Please  check  the  guidelines  posted  in  the  store,  ref- 
erencing returns. 

Bookstore  Hours;  Fall/Spring  Semesters; 

•  Monday-Friday    8:00  a.m.  -  4:30  p.m.* 

•  Saturday  10:00  a.m.  -  1:00  p.m.* 

*Exceptions:  Open  extended  hours  during  the  first  few  days  of  classes  and  closed  on  holidays. 

Summer  Semester; 

•  Monday-Friday    8:00  a.m.  -  4:30  p.m. 

Check  cashing; 

Students  may  cash  personal  checks  up  to  $50.00  per  day  at  the  checkout  counter.  No  two- 
party  checks  accepted.  There  is  a  twenty-five  cent  ($0.25)  check  cashing  fee  and  student  ID 
is  required. 

The  Bookstore  accepts  cash,  personal  checks.  Visa,  and  MasterCard.  Give  us  a  click  at 
www.bookstore.stetson.edu 

Center  for  First  Year  Studies 

The  Center  of  First  Year  Studies  serves  as  the  "home  away  from  home"  for  first-year  students 
where  they  will  find  an  atmosphere  that  is  reminiscent  of  home,  yet  still  incorporates  the  aca- 
demic and  community  components  that  make  Stetson  a  great  place  to  pursue  knowledge.  The 
Center  creates  an  experience  for  students  that  allows  them  to  become  immersed  in  an  academ- 
ic tradition  where  intellectual  discourse  permeates  their  campus  experiences. 


25 


First  Year  Studies  helps  prepare  students  for  a  life  of  debate  and  dialogue  by  fostering  an  appre- 
ciation for  questioning,  examining,  analyzing,  interpreting  ideas  and  writing.  Through  in-and- 
out-of'class  conversations,  first-year  students  join  great  minds  in  their  discussions  so  that  their 
own  minds  might  open  and  grow. 

The  Center  has  an  open-door  policy  and  is  the  place  to  which  students  are  invited  to  come 
at  anytime  to  speak  with  the  Dean,  curl-up  on  the  couch  in  the  study  room,  or  jump  on  the 
computers  in  the  lab.  At  the  Center,  you  will  find:  student  study  room;  conference  area;  com- 
puter lab;  wireless  internet  or  Ethernet  hook-ups;  open-study  afternoons  with  tutoring;  and 
open-study  nights  with  SO  A. 

Orientation  (FOCUS) 

The  Orientation  Program,  FOCUS,  is  the  responsibility  of  the  Office  of  the  Dean  of  First 
Year  Studies.  FOCUS  is  designed  to  help  new  students  have  a  successful  transition  into 
the  University  and,  through  Extended  Orientation  programming,  also  help  them  to  have 
an  engaging  First  Year  Experience.  In  addition  to  the  orientation  activities,  each  new  stu- 
dent is  assigned  a  FOCUS  Adviser,  an  upper-class  student,  who  assists  the  students  in  their 
academic  planning  and  social  adjustment  at  Stetson.  The  FOCUS  staff  is  selected  each 
spring  to  serve  for  the  following  year. 

duPont'Ball  Library 

The  duPont-Ball  Library  holds  more  than  339,000  books  and  bound  journals,  a  Federal  gov- 
ernment documents  collection  of  254,000  volumes,  a  research  microforms  collection,  and 
more  than  4,500  videos  and  DVDs,  including  950  feature  films.  The  library'  subscribes  to  more 
than  1,100  journals  in  print,  with  electronic  access  to  the  full  text  of  20,000  more.  The 
library's  more  than  120  online  databases,  many  of  them  providing  full  text  of  reference  works 
and  journal  articles,  cover  all  fields  taught  at  Stetson.  The  library  has  46  research  computer 
workstations  and  2  scanners.  Printing  from  the  research  workstations  and  from  the  microform 
readers  is  provided  without  charge  to  Stetson  students.  Numbers  of  laptop  connections  are 
available  on  the  main  and  mezzanine  floors,  and  the  library  also  provides  wireless  internet 


Assistance  with  your  research  and  other  questions  is  available  at  the  Reference  Desk,  and  indi- 
vidual reference  assistance  from  library  faculty  members  is  also  available  by  appointment.  For 
Web  access  to  the  library's  catalog,  full-text  databases,  and  other  information,  connect  to  the 
library's  web  site:  http://stetson.edu/library. 

Books  and  other  materials  placed  on  Reserve  by  faculty  are  available  at  the  Circulation  Desk. 
Video  /  DVD  players  are  available  for  use  within  the  library.  All  material  to  be  used  outside 
the  library  and  reserve  materials  may  be  checked  out  at  the  Circulation  Desk.  You  must  pres- 
ent your  Stetson  ID  to  check  out  materials.  Books  may  be  checked  out  for  four  weeks  and 
videos  DVDs  for  seven  days.  Scores  and  recordings  are  housed  in  the  Jenkins  Music  Library 
in  Presser  Hall. 

Study  tables  and  individual  study  carrels  are  placed  throughout  the  building.  There  are  also 
four  group  study  rooms  which  are  available  for  use  and  which  may  be  reserved. 

The  duPont-Ball  Library  is  open  to  Stetson  students,  staff,  and  faculty,  as  well  as  Stetson 
Library  Associates.  The  library  strives  to  maintain  an  atmosphere  conducive  to  research, 
study,  and  collegial  interaction.  For  a  current  copy  of  the  Library's  Code  of  Conduct,  Access 
Policy,  and  Internet  Use  Policy,  see  http://stetson.edu/library/conduct.html. 

duPont-Ball  Library  Hours  (academic  year) 

Mon.  -  Thurs.  8:00  am  -  Midnight 

Friday  8:00  am  -  5:00  pm 

Saturday  11 :00  am  -  5:00  pm 

Sunday  11:00  pm  -  Midnight 


The  20,000  electronic  journals  and  databases  are  available  24/7  from  outside  the  library  for 
faculty,  students,  and  staff  with  a  Stetson  network  password.  For  a  detailed  calendar  and  hours 
during  summer,  interims,  and  holidays,  see  http://stetson.edu/library/calendar.html. 

Dining  Services 

Stetson  University  has  two  different  methods  of  purchasing  food  on  campus.  The  dining 
service  meal  program  has  been  designed  to  fulfill  the  students'  daily  nutritional  needs  and  offer 
the  most  flexibility  for  choice.  The  program  includes  traditional  meal  plans  with  a  declining 
dollar  (Hatter  Bucks)  account.  Meals  are  used  at  the  Commons  and  the  Hat  Rack  to  include 
Einstein's  Bagels,  Freshens  Smoothies,  and  Stetson  Grill.  Hatter  Bucks  are  spent  like  cash. 
They  can  be  used  to  purchase  retail  items,  a  la  cart  at  the  Commons,  Hat  Rack,  Coffee  Kiosk, 
the  on  campus  Convenience  Store  and  pizza  delivery  from  Dominos  or  Papa  Johns. 

Please  reference  all  available  meal  plans  below  or  contact  the  Hatter  Card/Meal  Plan 
Office  at  (386)  822-7782  for  clarification.  The  maximum  cost  for  each  program  is  $3,420  (tax 
included)  for  the  Fall  07  and  Spring  08  semesters.  Resident  first  and  second  year  students  are 
required  to  participate  in  the  dining  service  program.  The  University  Village  Apartment 
residents  are  exempt  from  the  required  meal  plan.  Changes  in  meal  plans  can  be  made  only 
at  the  beginning  of  each  semester.  Additional  Hatter  Bucks  can  be  bought  during  the 
semester.  After  semester  meal  plans  are  fixed  (last  day  to  change  meal  plan  selections  is  on 
add/drop  day),  students  may  not  charge  additional  Hatter  Bucks  to  their  student  account. 
After  that  date,  students  may  only  purchase  additional  meal  points  with  cash,  by  check,  or  by 
credit  card  (Visa  or  MasterCard).  Hatter  Bucks  remaining  after  the  Fall  07  semester  will  roll 
over  to  the  Spring  08  semester.  Any  flex  dollars  remaining  after  the  Spring  08  semester  will 
not  roll  over  to  the  next  semester. 

The  meals  on  each  plan  begin  on  Friday  and  end  on  Thursday  of  each  week.  Any  meals  left 
over  on  Thursday  do  not  roll  over  to  the  next  week.  For  example;  Meal  Plan  A  has  19  meals 
to  use  each  week.  The  Hatter  Bucks  with  each  plan  are  the  total  per  semester.  For  Meal  Plan 
A,  $50  is  given  for  the  semester.  During  holidays  and  breaks,  the  meals  will  be  adjusted  based 
on  how  many  days  off  there  are  during  that  time. 

Meal  Plans  per  semester  (2Q07'2008  academic  year): 

Price  per  plan 
Including  sales  tax 

A    19  meals  plus  $50  Hatter  Bucks  $1,710 

B     1 5  meals  plus  $  1 75  Hatter  Bucks        $1,710 

C     1 7  meals  plus  $50  Hatter  Bucks  $  1 ,485 

D     13  meals  plus  $175  Hatter  Bucks        $1,485 

E     7  meals  plus  $175  Hatter  Bucks  $950 

F      1 0  meals  plus  $  1 75  Hatter  Bucks        $  1 , 1 95 
Freshmen  living  in  the  dorms  must  choose  either  meal  plan  A  or  B. 
Sophomores  living  in  the  dorms  must  choose  either  meal  plan  A,  B,  C  or  D. 
Juniors  and  Seniors  may  choose  any  meal  plan  listed. 

Note;  During  the  fall  2007  semester,  freshmen  will  automatically  be  assigned  plan  A  and 
sophomores  plan  C.  Changes  to  this  automatic  assignment  must  be  approved  by  the  Hatter 
Card/Meal  Plan  office  in  person  or  via  the  Dining  Services  web  site 
(www.stetson.edu/foodservices)  before  add/drop  day. 

Office  of  Financial  Aid 

The  Office  of  Financial  Aid  is  dedicated  to  responding  to  the  needs  of  our  students,  faculty, 
administration,  alumni  and  community.  We  are  committed  to  assisting  students  achieve  their 
educational  goals  by  providing  information  on  the  various  options  available  to  finance  their 
education  at  Stetson  University. 
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Students  may  qualify  to  receive  assistance  from  two  main  programs:  talent-based  scholarships, 
which  are  based  on  a  student's  academic  performance,  as  well  as  athletic  or  music  ability;  and 
need-based  assistance,  which  is  awarded  on  the  basis  of  a  family's  resources  determined  by  the 
Free  Application  for  Federal  Student  Aid  (FAFSA).  Although  there  is  a  great  variety  of 
need-based  financial  assistance  programs,  they  fall  into  three  major  categories;  grant 
programs,  student  loan  programs,  and  student  employment  programs.  In  addition.  Stetson 
offers  monthly  payment  plans  to  assist  students  and  their  families. 

The  State  of  Florida  provides  several  forms  of  financial  assistance  for  eligible  state  residents. 
State  scholarship  and  grant  programs  exist  for  students  of  various  academic  abilities  and 
financial  need  levels.  These  programs  are  coordinated  by  the  Office  of  Student  Financial 
Assistance  (OSFA),  Florida  Department  of  Education. 

For  further  information  about  financial  assistance  programs  available  at  Stetson,  please 
contact  the  Office  of  Financial  Aid  in  Griffith  Hall.  Important  information  about  financial 
aid  is  also  located  in  the  2007-2008  University  Bulletin. 

The  Hatter  Card  (student  LP.  card) 

All  students  registered  for  classes  are  required  to  obtain  a  valid  University  ID  card.  ID  cards 
are  issued  for  new  students  at  the  beginning  of  each  semester.  These  cards  are  used  for  meals, 
cultural  credits,  student  discounts  at  local  vendors,  to  check  out  books  in  the  library,  to 
purchase  parking  decals,  access  to  University  activities,  building  access,  in  some  instances  as 
a  declining  balance  card,  and  much,  much  more.  Your  ID  card  is  as  important  as  your  credit 
card  or  driver  license  so  please  take  very  good  care  of  it.  If  this  card  is  lost  or  stolen  it  must 
be  reported  to  the  Hatter  Card/Meal  Plan  office  immediately.  There  is  a  $10.00  charge  for 
each  re -print  (no  matter  the  reason).  This  charge  can  be  paid  for  using  the  students'  Hatter 
Bucks,  cash,  check,  or  debit/credit  card  (Visa  or  MasterCard  only). 

Information  Technology 

•  Library  Computer  Lab  Room  15  Ext.  7066 

Sunday-  Saturday  24  hour  access 

•  Davis  Hall  Computer  Lab  Room  101  Ext.  8990 

Monday  -  Thursday  8:00  am  -  9:00  pm 

Friday  8:00  am  -  5:00  pm 

Saturday  Closed 

Sunday  Closed 

•  Elizabeth  Hall  Computer  Lab  Room  205  Ext.  7067 

As  posted 

•  Lyim  Business  Center  Lab  Rooms  317  &  319 

Monday  -  Thursday  8:00  am  -  9:00  pm 

Friday  8:00  am  -  5:00  pm 

Saturday  1 2:00  pm  -  5:00  pm 

Sunday  Closed 

All  labs  are  equipped  with  Pentium  III  or  higher  microcomputer  systems.  These  labs  are 
equipped  with  high-speed  laser  printers,  either  CD-RW  or  250  Mb  Zip  drives,  Windows  XP 
operating  systems,  and  numerous  software  applications.  Color  scanners  are  available  in  the 
du-Pont  Ball  Labs  and  a  Lyrm  Business  Center  Lab. 

Labs  operate  on  a  modified  schedule  during  holidays,  finals  week,  and  the  summer  semester. 
All  reservations  are  posted  outside  each  lab  at  the  beginning  of  the  week.  All  other  changes 
are  posted  at  least  one  week  in  advance. 


A  valid  student  ID  is  required  to  access  any  computer  lab. 

IT  Residential  Networking  (ResNet)  Services 

ResNet  allows  all  students  who  live  in  University-owned  residence  halls  to  be  directly 
connected  to  the  Stetson  network.  There  is  a  connection  available  for  every  student  in  the 
residence  halls.  This  means  that  students  sharing  a  room  will  each  have  their  own  personal 
connection  and  will  be  able  to  connect  simultaneously. 

In  addition,  the  ResNet  Assistants  also  provide  support  and  diagnostic  assistance  related  to 
network  connectivity  and  virus  removal  and  system  updates.  The  ResNet  office  is  located  in 
the  Lynn  Business  Center,  Room  Oil  (directly  behind  the  IT  Help  Desk)  for  walk-in 
assistance.  Students  may  also  email  the  IT  HelpDesk  at  helpdesk@stetson.edu,  or  call  822- 
7031. 

For  students  requiring  assistance  with  installation  or  configuration  of  a  Network  Interface 
Card  (NIC),  ResNet  Assistants  are  available  for  in-room  visits.  For  convenience,  students 
also  have  the  option  to  deliver  their  computer  to  the  ResNet  office  for  installation  and 
configuration.  As  an  added  service,  on-campus  residents  are  entitled  to  download  and  install 
anti-virus  software  free  of  charge. 

ResNet  Services  hours  of  operation  are  generally  from  10am-6pm,  with  limited  hours  of 
operation  during  holiday  and  finals  week. 

Intercollegiate  Athletics 

Stetson  University  is  proud  of  its  history  and  tradition  in  the  area  of  intercollegiate 
athletics.  Stetson  competes  on  the  NCAA  Division  I  level  and  is  a  member  of  the  Atlantic 
Sun  Conference.  Hatter  athletics  features  15  intercollegiate  sports,  including,  baseball,  men's 
and  women's  basketball,  men's  and  women's  crew,  men's  and  women's  cross  country,  men's  and 
women's  golf,  men's  and  women's  soccer,  softball,  men's  and  women's  tennis  and  volleyball. 
Most  programs  offer  scholarships  as  well  as  walk-on  opportunities.  Students  are  admitted  free 
to  any  home  sports  event  with  presentation  of  a  current  Stetson  ID. 

Sports  Equipment: 

No  sports  equipment  may  be  checked  out  of  the  Edmunds  Center. 


Sports,  Intramural  and  Recreation  Facilities 


Outdoor  Facilities 

1  soccer  field 

2  multipurpose  fields 

4  football 
2  soccer 
2  Softball 

5  volleyball  courts 

1  multipurpose  area 
8  tennis  courts 

2  horseshoe  courts 
1  tennis  beat  wall 

6  racquetball  courts 

6  basketball  half  courts 


Edmunds  Center 

2  basketball  courts 

2  volleyball  courts 

3  badminton  courts 

Hollis  Center 

Aerobics/Dance  Studio 

Game  room 

Field  House  (Gym) 

Fitness  Room 

Juice  Bar 

Pool 

Locker  Rooms 


Mandy  StoU  Termis  Ctr 

6  courts 


Wilson  Athletic  Center 

Sports  Medicine  Facility 
3  Weight/Fitness  Room 


The  playing  fields  and  Cummings  tennis  courts  are  open  for  student  recreation  at  any  time  a 
class  or  a  scheduled  school  activity  is  not  going  on  in  that  particular  area.  Only  rubber  soled 
gym  or  tennis  shoes  are  permitted  on  the  tennis  courts.  Use  of  the  intercollegiate  fields  and 
facilities  (Mandy  Stoll  Tennis  Courts,  Edmunds  Center,  Patricia  Wilson  Softball  Field  and  the 
Wilson  Athletic  Center)  are  for  exclusive  use  by  intercollegiate  teams  only. 
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International  Programs  and  Services 

The  Center  for  International  Education  (CIE)  is  located  at  202  E.  University  Avenue  (behind 
Health  Services)  and  serves  international  and  exchange  students  at  Stetson  as  well  as  any 
student  interested  in  study-abroad  opportunities.  The  International  Student  Adviser  is 
responsible  for  immigration  matters  as  well  as  assisting  with  cultural  and  academic  adaptation. 
Information  pertinent  to  international  students  can  be  found  at 
www.stetson.edu/offices/intemational.  In  addition,  CIE  assists  students  to  study  abroad  for  a 
semester,  academic  year,  summer,  or  short-term.  Stetson  students  have  a  choice  of  pursuing 
courses  in  Spain,  France,  Germany,  England,  Scotland,  Mexico,  Russia,  Hong  Kong,  Australia 
and  New  Zealand.  Off-campus  programs  occur  in  many  other  countries  and  change  yearly. 
Applications  for  study  abroad  may  be  made  at  the  Center  for  International  Education. 

Post  Office 

Stetson's  Post  Office,  adjacent  to  the  Hat  Rack  Patio,  serves  both  commuter  and  residential 
students.  When  a  student  is  assigned  a  unit  and  combination,  it  becomes  his/her  official 
University  address.  If  packages  are  sent  to  your  unit,  you  will  receive  an  email  notification 
upon  arrival  to  the  post  office  and  can  pick  it  up  during  post  office  hours.  The  post  office  has 
shipping  services  available,  free  packaging  and  stamps  can  be  purchased.  Post  office  accepts 
cash  or  check  made  out  to  Stetson  University. 

POST  OFFICE  HOURS: 

Monday-Friday  8:00  a.m.  -  4:00  p.m. 

Saturday  No  window  service 

Commuters,  please  be  sure  to  check  your  mail  on  a  regular  basis.  You  will  receive  University 
directories,  function  notices,  campus  paychecks,  and  other  University  information.  Please 
notify  your  correspondents  to  address  your  mail  as  follows;  also  use  this  format  for  your  return 
address: 

NAME 

421  NORTH  WOODLAND  BLVD.  UNIT * 

DELAND,  FL  32723 

Students  living  in  University  apartments  please  notify  your  correspondents  to  address  your 
mail  as  follows;  also  use  this  format  for  your  return  address: 

NAME 

346  E  MICHIGAN  AVE  UNIT- 

DELAND  FL  32723 

The  intra-campus  mail  facilities  are  only  for  official  University  business.  Solicitation  by  non- 
University  organizations  and  individuals  or  by  persons  affiliated  with  the  University  but 
acting  on  their  own  behalf  for  personal  financial  gain  shall  not  be  conducted  through  these 
facilities.  Mail  pieces  moving  into  the  campus  from  the  United  States  Postal  Service  shall  not 
be  governed  by  solicitation  provisions. 

Print  Shop 

The  Print  Shop,  located  behind  DeLand  Hall  is  available  to  all  Stetson  students,  for  printing, 
photocopying  (black/white,  color)  and  screen-printing  of  T-shirts. 

Documents  can  be  printed  directly  to  the  color  copier  and  the  black/white  copiers  from 
CD's,  Zip  disks,  flash  drives  and  3.5  floppy  disks.  Files  can  also  be  sent  electronically  to 
maj ohnso@stetson.edu  with  detailed  information  on  job  requirements  such  as  number  of 
copies,  type  of  paper  etc. 

Term  papers,  invitations,  stationary,  programs,  brochures,  resumes,  spiral  binding,  and 
lamination  are  but  a  few  of  the  items  which  can  be  done  there.  It  is  recommended  to  check 
with  the  Print  Shop  first  about  prices,  paper,  sizes,  pictures,  layout,  and  turnaround  time 
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for  printing  delivery.  You  can  visit  the  Print  Shop  website  at: 
www.stetson.edu/departments/print  shop. 

Print  Shop  hours  are  from  8:00  a.m.  to  4:30  p.m.  (open  through  lunch)  Monday  through 
Friday.  The  Print  Shop  accepts  checks,  Visa  or  MasterCard 

Public  Safety  and  Traffic 

Public  Safety  reports  within  Facilities  Management  and  is  located  at  405  N.  Amelia  Avenue. 
It  is  open  24  hours  a  day  and  provides  protection  and  services  to  the  campus  community. 
Officers  are  on  duty  24  hours  a  day,  seven  (7)  days  a  week,  365  days  a  year  and  aid  with  the 
enforcement  of  federal,  state,  and  local  statutes  and  University  regulations.  Objectives 
include  crime  prevention,  safety,  emergency  services,  safety  and  medical  escorts,  and  traffic 
and  parking  management. 

A  high  priority  is  placed  on  prevention  with  patrols  and  surveillance  directed  toward  this  end. 
Training  and  information  sessions  are  regularly  offered  to  members  of  the  Stetson  community. 

Public  Safety  services  include: 

•  Emergency  Phones  -  There  are  thirty-seven  (37)  emergency  telephones  at  strategic 
locations  throughout  campus.  They  can  be  recognized  by  the  blue  light  on  top.  To  use, 
simply  press  the  button  and  tell  us  your  emergency.  Public  Safety  will  automatically 
know  your  location,  and  will  dispatch  appropriate  assistance. 

•  Escorts  -  Public  Safety  provides  after  dark  escorts  upon  request.  To  receive  an  escort, 
call  Ext.  7300  (386-822-7300),  stop  by  the  Public  Safety  office,  or  use  one  of  the  thirty- 
seven  emergency  phones  on  campus. 

•  Motorist  Assistance  -  Public  Safety  officers  can  assist  you  with  dead  batteries.  Call  Ext. 
7300  for  help. 

•  Lost  and  Found  -  Public  Safety  serves  as  the  central  Lost  and  Found  for  the  campus. 

•  Property  Identification  -  If  you  have  valuables  you  wish  to  identify  with  your  driver's 
license  or  social  security  number;  Public  Safety  has  engravers  available  for  you  to 
borrow. 

•  Vehicle  Registration  -  All  motor  vehicles  operated  by  students,  faculty,  and  staff  must 
be  registered  with  Public  Safety  within  five  (5)  days  after  being  brought  to  campus. 
This  includes  full-time,  part-time,  day,  evening,  summer,  and  commuting  students  and 
full-time  and  part-time  faculty/staff  members.  Failure  to  register  a  vehicle  will  result  in 
a  non-registration  citation.  Vehicles  include,  but  are  not  limited  to:  automobiles,  vans, 
trucks,  motorcycles,  and  mopeds.  Utility  trailers  and  recreational  vehicles  are  not 
permitted  to  be  parked  on  campus  at  any  time. 

•  Concerning  Vehicle  Registration  -  An  accumulation  of  four  (4)  traffic  citations  for  any 
violation  may  result  in  the  vehicle  being  towed  at  the  owner's  expense.  Accumulations 
of  (8)  traffic  citations  may  result  in  parking  privileges  being  rescinded. 

•  Parking  -  Parking  is  permitted  in  designated  parking  areas  only.  Motorcycles  and 
mopes  are  not  to  be  parked  at  bicycle  racks  or  walkways 

•  Bicycles  -  All  bicycles  on  campus  must  be  registered  with  Public  Safety.  The 
registration  of  bicycles  is  required  for  two  reasons: 

1.  Better  control  of  bicycle  parking  and  assistance  in  locating  the  owner,  if  possible, 
when  specific  violations  require  impoundment. 

2.  To  aid  in  the  prevention  of  theft  and  assistance  in  recovering  the  bicycle  should  a 
theft  occur.  When  registering  your  bicycle,  please  bring  the  bicycle  to  the  Public 
Safety  office.  There  is  no  fee  charged  for  bicycle  registration. 

For  complete  rules  and  regulations  governing  parking  and  traffic,  please  refer  to  A  Guide  to 
Traffic  and  Parking  Regulations"  issued  with  your  vehicle  registration. 

PUBLIC  SAFETY  24-HOUR  TELEPHONE  NUMBER 

822-7300 
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Registrar's  Office 

The  Registrar's  office  is  the  primary  "academic  services  station"  at  the  university  and  is 
committed  to  consistent,  accessible,  friendly,  and  quality  service  to  all  of  its  constituents.  Our 
office  is  located  in  the  Carlton  Union  Building  next  to  the  Commons.  The  Registrar's  Office 
is  your  place  to  request  official  transcripts  of  your  academic  record;  add  or  drop  courses  after 
online  registration  ends;  verify  enrollment  for  parents'  health  insurance,  etc.;  fill  out 
"transient  forms  "  if  you  study  at  another  school  in  the  summer;  apply  for  graduation;  or 
address  any  other  issue  you  may  have  related  to  course  registration  or  your  academic  record. 

Official  transcripts  must  be  requested  in  writing  (hand  written  signature  required)  along  with 
a  $5.00  processing  fee.  Most  requests  are  processed  within  24  hours  depending  on  the  time 
of  year. 

Applications  for  graduation,  along  with  a  graduation  fee  of  $75.00  for  undergraduate  and 
$100.00  for  graduate,  must  be  completed  within  the  first  few  weeks  of  the  term  in  which  you 
plan  to  graduate.  There  is  a  $25.00  late  fee  for  applying  so  pay  attention  to  e-mails  you  may 
receive  from  the  Registrar's  Office  each  term.  These  e-mails  will  have  vital  information  not 
only  in  regard  to  graduation  but  other  important  dates  and  upcoming  events. 


QUICK  REFERENCE 


Ext. 

Unit 

Ext. 

Unit 

Ext. 

Unit 

A 

English  Department 

7720 

8300 

Music  Library 

8969 

8332 

Academic  Affairs 

7010 

8358 

Escort  Service 

7300 

8349 

Music,  School  of 

8950 

8399 

Academic  Resource  Center  7127 

8366 

Accounting  Department 

7415 

8398 

F 

P 

Admissions 

7100 

8378 

Facilities  Management 

8808 

8420 

Panhellenic 

7234 

NA 

Africana  Studies 

7533 

8274 

Facilities  Setup 

8811 

8420 

Philosophy  Department 

7580 

8250 

Alcohol  Education 

7200 

8406 

Family  Business  Center 

8994 

8398 

Physics  Department 

8910 

8267 

Alumni  Relations 

7480 

8257 

Finance  Department 

7742 

8398 

Political  Science 

7570 

8301 

American  Studies 

7530 

8255 

Financial  Aid 

7120 

8379 

Post  Office 

8825 

8391 

Art  Department 

7266 

8252 

President's  Office 

7250 

8258 

Arts  &  Sciences,  College 

of7515 

8396 

G 

Print  Shop 

8160 

8305 

Athletics 

8100 

8359 

Geography/Environmental 

Psychology  Department 

7285 

8281 

Audio  Visual  (Media  Serv)  7182 

Science 

7331 

8401 

Public  Safety 

7300 

8349 

George  Investments  Inst. 

7442 

8398 

Purchasing 

8850 

8287 

B 

Gillespie  Museum 

7330 

8403 

Baptist  Coll.  Ministry 

8941 

8339 

Graduate  Programs  (A&S)  7075 

8419 

Q 

Biology  Department 

8170 

8264 

Graduate  Programs  (Bus) 

7410 

8398 

Quality  Service  Comm. 

8930 

NA 

Bookstore 

7160 

Greek  Life 

7201 

8338 

8259 

Building  &  Equip.  Maint.  8810  8420 

Bulk  Mail  &  Mail  Request  8867  8391 

Business,  School  of  7405  8398 


C 
Campus  Information 
Campus  Life 
Canterbury  House 
Career  Services 
Catering 

Catholic  Campus  Ministry 
Celebration  Campus 
Center  for  Int'l  Education 
Chaplain 

Chemistry  Department 
Communication  Studies  Dept 
Community  School  of  Arts 
Community  School  of  Dance 
Continuing  Education 
Counseling  Center 
Counselor  Education  Dept 
Council  Student  Activities 
Cross  Cultural  Center 

D 

Dean,  Arts  &  Sciences 
Dean,  Business  Admin 
Dean,  First  Year  Studies 
Dean,  Music  School 
Dean  of  Students 
Development 
Digital  Arts  Lab 
Digital  Arts  Program 
Dining  Services 
Duncan  Art  Gallery 


7000 

7200  8406 
8893 

7315  8395 

8783  8428 

8156  8386 
321-939-7600. 

8165  8412 

7523  8288 

8180  8271 

7526  8377 

8962  8399 

7589  8399 

7500  8393 

8900  8365 

8992  8389 

7225  8334 

7401  8413 


7515  8396 

7405  8398 

7345  8275 

8960  8399 

7200  8406 

7455  8286 

7567  NA 

8983  8341 

8780  8428 

7386  8252 


Guest  House  Reservation  7010 

H 

Hatrack  8484 

Health  Service  8150 

Help  Desk  (IT)  7217 

History  Department  7535 

HoUis  Center  7237 

Honors  Program  7379 

Housekeeping  8803 

Human  Resources  8710 

Humanities  Department  7732 

I 

Information,  Campus  7400 

Information  Technology  7270 

Innsbruck  Program  7394 

Institutional  Research  7255 

Integrative  Health  Science  8121 

Interfratemity  Council  7234 

International  Education  8165 

Into  the  Streets  (ITS)  7524 

Intramurals  7231 


8415 

8344 
8334 
8294 
8420 
8327 


NA 


8282 
8317 
NA 
8412 
8334 
8334 


] 


Judicial  Affairs 


7200 


Economics  Department       7570      8363 
Edmunds  Center  8100      8359 

ELS  Language  Center  736-6330 


Language  Lab  (Modem)  7283 

Latin  American  Studies  7281 
Law,  College  of  (727)  562-7800 

Library,  du-Pont  Ball  7175 

M 

Management  Department  7430 

Marketing  Department  7394 

Math/Computer  Science  7545 

Meal  Card  Office  7782 

Media  Center  Computer  Lab  7066 

Media  Services  7182 

Modem  Languages  7260 


Registrar  7140  8298 

Religious  Studies  8930  8354 

Reporter  7224  8409 

Residential  Life  7201  8338 

Rinker  Institute  7415  8398 

ROTC  8721  8299 

Russian  Studies  7381  8361 


Sociology  Department  7240  8387 

Spon  Management  Dept  8121  8359 

Sports  Information  8130  8359 

Stover  Theater  8700  8377 

Student  Accounts  7050  8348 

Student  Activities  7237  8334 

Student  Government  7230  8225 

Student  Teaching  7090  8419 

Study  Abroad  8165  8412 

Switchboard  7000  NA 

T 

Teacher  Education  Dept  7070  8419 

Testing  Center  8909  8365 

Traffic  Office  7300  8349 


7237   8334 
7451   8279 


8880      8258 


U 
University  Calendar 
NA      University  Relations 
8423 

NA  V 

8418      Values  Council  Office 

W 

8398  Warehouse  8842      8287 

8398  Wesley  House       734-4564  8228 

8332  Wheeler  House     738-6775  NA 

8428  Wilson  Center  8121      8317 

NA  Work  Order  Center  8810      8420 

8333 
8423 
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^  connections 

j^  campus  life  and  student  services 
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